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1. Executive Committee 

(i) Cllr. R. S. Mamekoa (Mayor) 

(ii) Cllr. H. L. Phala (Portfolio Head: Finance) 

(iii) Cllr. M. M. Manamela (Portfolio Head: Technical Services) 

(iv) Cllr. P. P. Motene (Portfolio Head: Economic and Land Development) 

(v) Cllr. M. B. Pholoane (Portfolio Head: Corporate Services) 

(vi) Cllr. S. R. Sekgobela (Portfolio Head: Community Services) 

(vii) Cllr. A. Mohlala (Portfolio Head: Strategic Services) 

(viii) Cllr. C. Moshwana (Deputy Head: Strategic Services) 

(ix) Cllr. E. Molapo (Deputy Head: Einance) 

(x) Cllr. A. Ngwane (Deputy Head: Community Services) 



This document has been issued in terms of section 127 (2) of Municipal Einance Management 
Act, Act No. 56 of 2003, which states that the Mayor of a municipality must, within seven 
month after the end of a financial year, table in the municipal council the Annual Report of 
the municipality and of any municipal entity under the municipality’s sole or shared control. 
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1.1 Mayoral Foreword 



2008/09 financial year was a very hectic year politically, socially and economically. The whole 
world experienced economic meltdown. More households were drawn into poverty as the value 
of our Rand depreciated and more people were retrenched from their works. That has also 
affected our revenue as more people were unable to service their accounts. 2008/09 was also an 
election year. On 22"*^ April 2009, millions of South Africans; black, white and Indians joined 
long queues to go and vote for the government of their choice both nationally and provincially. 
The results of the National and Provincial government had an impact on the Local government as 
councillors were moving from one party to the other. Greater Tubatse Municipality was not 
immune to that; there were councillors who were deployed to other spheres of government and 
those who moved from one party to the other. Councillor Boshego D was deployed by her party 
the ANC to the National government and her position was replaced by Councillor Mohlala S; 
Councillor Tjatji P and Molapo E were recalled by their former parties ANC and PAC 
respectively and replaced by Cllr Kgwedi P and Ngwatle A. 


On sad note, the Municipality lost number souls due to C 
Motodi, Ga-Matokomane, Taung, Mareseleng, Mooihoek. 
village was the most affected area by the Epidemic, 23 
In respond to the outbreak a task team consist 
Sekhukhune District Municipality, local mipdk ani 



i^eak at Ga-Mampuru, Ga- 
md Moroke. Mampuru 
xy due to the Epidermic. 
>Tubatse Municipality, Greater 
tment Health and Social welfare 


Limpopo was established. The team has done ^ ^onder|iil job; hence the epidemic was brought 
under control. Thank you for been there in time 

Nevertheless, as Mayor of the Greater Tubatse Mtrmeipality, it is once again my privilege and 
pride to present this Annual Report to our communities as a reflection of the work that we have 
done on your behalf during the period 1 July 2008 to 30 June 2009. We are indeed proud of what 
we were able to deliver with the/wmbsd resources to our disposal. At the same time we must 
acknowledge that we are faceA^wpK&isting challenges in service delivery and ensuring a 
sustained improvement^Ja^tK^Qiviyg^onditions of our people and all communities in our 
municipal area. 



We are proudly celebTmng progress we have made with the structuring of our municipal 
fiscals. Our budget for zQ 5^008 was R145 million. The budget for 2008/2009 shall be 191 
million rand, of which R142, 39 million is earmarked for operational expenses and R49,25 
million for capital; and R206 million is planned for 2009/10 financial year. 


Financial Year 

Budget 

Increment 

Financial Year 2006/07 

107 000 000 


Financial Year 2007/08 

145 000 000 

35.51% 

Financial Year 2008/09 

191 000 000 

26.21% 

Financial Year 2009/10 

206 000 000 

12.57% 

Financial Year 2010/1 1 

210 000 000 

1.94% 

Financial Year 2011/12 

262 000 000 

24.76% 
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(Source: The Tubatse LM website: www. tubatse. gov. za ) 
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We are proud to announce the following achievements in during the 2008/09 financial year: 

□ During the Greater SekhukJiune District Municipal Mayor’s Excellence Awards, our 
Municipality was named ‘"the best petforming municipality in Sekhukhune” . This indicates 
our commitment to service delivery. 

□ We successfully developed a Local HIV/Aids Strategy, which will be fully implemented in 
the coming financial year. The success of the programme was made possible through the 
good working relationship with non-governmental organisation such as Total Control of the 
Epidemic (TEC). 

□ Our Municipality successfully established a Public Works Unit, which is operational and a 
programme is developed to ensure that all rural roads in Greater Tubatse Municipality are 
maintained. 450 kilometres of roads in Greater Tubatse municipality were gravelled to date. 

□ The Municipality spent hundred percent of the Municipal Infrastructure Grant from the 
National Government by the end of March 2009. 

□ The projects of building community halls in Driekop and Ga-Mokgotho are completed. 

□ The building of small access bridges at Ga-Malekane, Taung, M^areng and Ga-Madiseng 
respectively is completed. 



bs in GTM, fifty-four 
nt^mree (23) female youth, 
iatives funded in the 2009/10 


popo (SANRAL), which is focusing on upgrading 
p repair the Ga-Masha to Ga-Mampuru road, 
ps^to Maandagshoek roads are planned for 2009/10 


□ The abovementioned projects created one hundred and th: 

(54) men, thirty (30) women, thirty-one (31) male yo 

In terms of support from sector departments, som^ 

budget include: 

□ The Department of Roads and Transport wi^l^spent a^ Amount of R20 000 000 million on the 
Ngwaabe Access Road. 

□ The South African Roads Agency^ 
gravel Roads to Tar will spent R1 

□ Malokela to Marulaneng and T>jx 
financial year.. 

□ The Department of Educ 
and upgrading oth^'SchsiOls 
School. 

□ The Department ofH^^Jl^ Social Development will be spending an amount of R6 million 
to construct a new Em^ency Service centre at Leboeng and a New Health Centre at 
Maandaghoek. 

□ The Department of Public Works will be focusing on renovating government houses at 
Praktiseer for R170 000. They will also build 20 housing units for the Tubatse Cost Centre 
for an amount of R 1,1 million. 

□ The Department of Water, Forestry and Fisheries will spent R64 million for the Lebalelo 
Bulk Water Supply and Malokela Water Phase 2. The Department will also spend 243 
million on resource development for the Lebalelo Scheme to Olifantspoort. 



aside an amount of R26 million to build new schools 
raktiseer - Itirele Primary and a new Burgersfort Secondary 


The Hon. Cllr Ralepane Mamekoa Date 

Mayor: Greater Tubatse Local Municipality 
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1.2 Assessment of Municipal Performance Jit 
the Municipal Manager 


As Municipal Manager of the Greater Tubatse Municipality, I would like to thank both the 


administration and the community at large for support and good work done in 2008/09. The 
Management of the Municipality strive towards the development of Tubatse as a Platinum City 
in an integrated manner to improve the quality of life for all. 

As a municipal administration, we are proud of our efforts during the preceding financial year to 
increase our capacity to render services to our communities. In this regard, the following are 
specifically worth mentioning: 



Under Municipal Transformation and Organisajip 
achieved the following: 


A comprehensive performance management, 
finalisation of the annual Service Delive, 
individual performance management sy; 
performance of its managers in terms of f 





velopment we have 


IDP. Our plan for2009/10 is t] 


• Our sensitivity towards geni 
staff members 99 member; 


• The total numb^ 
year was 22' 


en introduced; including the 
Implementation Plan and an 
lows the Municipality to evaluate the 
Hbutions to the implementation of the 
the PMS to our level one managers; 

the 57 Councillors, 27 are women; out of 222 
and 123 are men. 


'VeChpOst on the organisational structure for 2008/09 financial 
sts are currently filled. 


The GTM was abl^4;^evelop a 2007/08 Annual Report. The draft Annual Report 
2007/08 was taken mr public comments in February 2009 by the Oversight Committee. It 
was adopted with reservation by Council in April 2009. 
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Basic Service Delivery 

The status of service delivery in our municipality is as follow: 

Figure/Table 1 ; Status of service delivery in GTM 


Services 

2001/02 (per Households) 

2008/09Current( per 
households) 

Water at RDP standard 

66,6% 

79,3% 

Electricity 

46,6% 

66,1% 

Toilet facilities(VIP) 

10,7% 

70,5% 

Toilet facilities(Flush) 

5,5% 

8,5% 

Refuse Disposal (mun) 

7,3% 

8,2% 

Refuse Disposal (own Refuse 
dump) 

65,1% 

76,9% 

Housing 

69,6% 

72,9% 

Roads Infrastructure Backlog 

798,9km 

^ 

493km 


Free Basic Services provisii 
Figure/Table 2 ; Free Basic s^^ce 



Total Number of 
poor households 

HH served ^ithN> 
free basic energy 

Collection rate 

HH served with 
free Basic Water 

Collection rate 

39451 

8503 

21,5% 

44357 

112,4% 


Local Economic Development 

The following have been achieved: 

• LED unit is established and functional, although understaffed; 

• LED forum is launched; 

• 23 Local SMMEs been support; 

• 670 jobs are created through LED initiatives; 

• LUMS development is at 95% completion; and 

• SDF is approved. 
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Municipal Financial Viability and Management 


Figure/Table 3 : Financial Overview (June 2009) 


Items 

Budget(R) 

Actual(R) 

Revenue 

142.39m 

152,01m 

Expenditure 

142.39m 

139,51m 

Overall Capex 

49,25m 

39,8m 

MIG 

21, 24m 

21,24m 


• Overall Consumer Debt is R45. 17m 

• Overall Debt collection rate is 8 1 % 

• Cost Recovery stand at 81% 


Good governance and public participation 

• Municipal Council is fully functional; 

• All section 80 committees are in place and functio: 

• All 29 wards committee are functional and sub: 
have 27 CDW’s who are deployed in he: 
of the Council as observers; 

• Customer Satisfaction was conducted b 
behalf; 

• Communication unit is establi 

• Communication strategic is in 

• Municipal conducted two 

• The Municipal website i 


Key Challenges 






'ontHly. The municipality 
traditional leaders who form part 

ment of Local Government on our 


ir a ; and 

and updated weekly. 


:ipality 


70% backlog oHfti^^^ads repairs and maintains; 

Population growth oue to increasing mining industries; 

Lack of land for Development; 

kinder implementation of Property Rate Act; 

Employment vacancy rate stand at 35%; 

Low number of women at senior management level and unbalanced gender ratio with 
men having the upper hand; 

28,7% of households have no access to water and sanitation; 

Less than 40% of Household are without Electricity; 

Less than 30% of the population is without Houses; 

61% of the Municipal roads are gravelled; and 

Skill attraction and retention is difficult, hence inadequate staff. 
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1.3 Overview of the Municipality 


Greater Tubatse Local Municipality comprises five previous local municipalities which have 

been disestablished either entirely or only in part, namely: 

The Dilokong RLC (entirely); 

The Lydenburg Rural TRC (partly); 

The Ohrigstad/Eastem Tubatse RLC (entirely); 

The Steelpoort/Burgersfort TLC (entirely); and 
The Tubatse Steelpoort RLC (partly) 


The Municipality has a population of 343,470 people, spread over 29 municipal wards. The 
municipality lies in the Limpopo Province with its seat in Burgersfok\lts borders stretch from 
the Olifants River (north of the Strydom tunnel to 35km soutm^C^^y^qn^urg; from Ohrigstad to 
Steelpoort park). The municipality is located 150 km fro^/PMb^^^e citfy. It is part of the Bush- 
veld Igneous Complex (the Dilokong Spatial De^^^top^fems^rridor) from Potgietersrus to 
Lydenburg. It is a category B municipality whol^ft^name i^jderived from the Tubatse River 
(Steelpoort River). 

The area has about thirty mines that in the process of being opened and others that 

have been in existence for as far baeE^thM920s. The main minerals currently being mined are 
platinum, chrome, vanadium, aMammd Mica and magnetite. 

Apart from mining, bp^jSi^SNahhsagncultural sectors are also making an important contribution 
to the area’s economV Agriaultural production includes citrus farming, vegetables, corn and 


maize. 
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(Municipal Demarcation Board, http://www.demarcation.org.za/) 

Greater portion of the municipality is dominantly 
urban. The rural area is dominantly governed b 
dominantly owned by private companies. Appn 


municipality is under claim. Accordi 
first quarter of 2007 out of 52 land cjaj 
the process of being gazetted. 
and that is a recipe for dpielp' 


out 98% and only 2% is 
ies, while the urban area is 
50% of the land in Greater Tubatse 


records from Land Claim Commissioner in the 
in Tubatse, 13 were gazetted and 39 were in 
ion of the land in GTM belongs to the municipality 
og in the municipality. 


If the results of Cenglj^2001^fie d«ihipared with the results of the Community Survey conducted 
in 2007, the substantiaH^tqre^ in the population and number of households in the Greater 
Tubatse Local Municipalityis evident. 


Table / Figure 4 ; Location of the Greater Tubatse Local Municipality 


The population of the municipality, as reflected in the results of the Community Survey, 2007, 
are as follows: 
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Figure / Table 5: Population / households in the GTM, in comparison with that of other spheres of 
government 


Sphere 

Population 

Households 

Population 

Households 


2001 

2007 

2001 

2007 

Analysis 

Analysis 

Greater Tubatse Local Municipality 

270 123 

343 470 

53 850 

66 611 

27.15% 

19.16% 

Greater Sekhukhune District 

967 185 

1 090 424 

195 285 

217 172 

12.74% 

10.08% 

Limpopo Province 

4 995 534 

5 238 286 

1 117 855 

1 215 935 

4.86% 

8.07% 

National (RSA) 

44 819 778 

48 502 063 

11 205 705 

12 500 609 

8.22% 

10.36% 


30.00% 


25.00% 


20 . 00 % 


15.00% 


10 . 00 % 


5 00% 



0.00% 

Greater Tubatse 
Local 

Municipality 

Greater 

Sekhukhune 

District 

Limpo^i'^V 

"v^cipnal (RSA) 

■(PopuLation Analysis 

27 15% 

12.74% 

^ \^6%\^ 

8.22% 

□Households Analysis 

19.1(5% 

lo.osy/^^ 


10.3<5% 



nformation gathered during IDP fact-finding e 
in population in the municipal growth r a uiT 

Figure / Table 6: Projected population 



ts indicates the following anticipated growth 
15: 


Growth Point 



(Source: 2006/07 IDP Review) 
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Figure / Table 7: Age Profile 

The age profile of the area’s population is as follows: 


Age 0-19 


84 942 


87 679 


172 621 


Age 20-34 


39 816 


45 199 


85 015 


Age 35-64 


28 316 


39 979 


65 745 


Age 65 + 


5 632 


11 907 


17 539 


Total 


158 706 


184 764 


343 470 


(Source: Community survey 2007) 


The predominant Ian; 
language. Other Ian 
the other languages has 
local population. 



^nicipality is Sepedi - 90,21% of the population speaks the 
mentioning are SiSwati (4,12%) and Xitsonga (1.7%). None of 
jsentation of 1% or more as language of preference among the 
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Figure/Table 8: Language profile of GTM 


2 396 


530 


322 


591 


3 224 


243 676 


1 461 


473 


11 126 


170 


5 959 


196 


In terms of its racial composition, the African group dominates the population of the area: 
Figure / Table 9: Racial Profile 


Race 

Male 

Female 

Total 

Black 

157 522^ 

183 556 

341 078 

Coloured 

. 382 

224 

606 

Indian/ Asian 

60 

84 

144 

White 

692 

950 

1 642 

Total 

158 656 

184 814 

343 470 


Figure/TablelO: Socio- Economic Amenities 


Amenities 

Municipal Areas 

1. Further Education and Training 
Centre(FET) 

Praktiseer 

2. Hospitals 

Mecklenburg, Driekop(Dilokong) & Penge 

3.Clinics 

Bothashoek, Praktiseer, Maandagshoek, 
Taung, Kgautswane(Rietfontein), 

Leboeng, Motlolo, Motodi, 
Phiring(Spekspruit), Selala, Mmotlane, 
Mashabela, Longtill, Mampuru , Masha, 
Makofane, Motshana 

4. Satellite police stations 

Driekop, Steelpoort & Mapodile 

5. Police Stations 

Leboeng, Praktiseer, Burgersfort, 

Ohrigstad & Mecklenburg 



Afrikaans 

English 

IsiNdebele 

IsiXhosa 

IsiZulu 

Sepedi 

Sesotho 

Setswana 

SiSwati 

Tshivenda 

Xitsonga 

Other 
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Amenities 

Municipal Areas 

6. Post offices 

Driekop, Steelpoort, Ohrigstad, 

Burgersfort & Mecklenburg 

7. Sport Complex/stadium 

Mecklenburg 

S.Thusong Service Centres 

Kgopaneng, Leboeng & Kgautswane 

9. Judiciary Courts 

Mecklenburg, Praktiseer, Burgersfort & 
Leboeng 


1.4 Executive Summary 


1.4.1. Vision and Mission 


Vision Statement 


To develop Tubatse as a platinum city, in an integrated manner, to improve the quality of life for 
all. 


Mission Statement 


To promote - 

□ Local accountable democracy through active community participation 

□ Economic advance of fighting poy^w^ 

ad unemployment. 

□ Accessible, needs-satisfying servic^^il: 

l^r^in a sustainable, affordable manner. 

□ Municipal transformation and instituti^ 

al development. 

□ Environmental management to ensure a 1 

balanced between safe human settlements and 

economic base of the municipality. 



The Greater Tubatse Local Municipality’s strategic performance framework is composed of four 

inter-related management elements, namely: 

(1) The Integrated Development Plan (IDP), which constitutes the strategic plan of the 
Municipality that sets direction to all its collective activities, and contains its long-term 
growth and development objectives, strategies and projects; 

(2) The Service Delivery and Budget Implementation Plan (SDBIP) that operationalise the IDP, 
link it with the Municipality’s in- year budget and align its capacity with its anticipated 
service delivery performance; and 

(3) The Performance Management System that has served as a performance monitoring and 
evaluation tool to regularly assess and evaluate the performance of the Municipality in terms 
of its IDP and SDBIPs. 

(4) Budget, which make it possible for the municipality to achieve it Strategic Objectives 
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Figure/Tablell: GTM Key Performance Areas 


Strategic Themes 

Strategic Objectives 

Local Economic 

Development 

□ Create community beneficiation and empowerment opportunities through 
networking for increased employment and poverty alleviation. 

□ Create a stable economic environment by attracting suitable investors. 

□ Address community needs through developmental spatial and integrated 
planning. 

Basic Service 

Delivery 

□ Improve access to sustainable and affordable services. 

□ Promote environmentally sound practices and social development. 

□ Optimise infrastructure investment and services. 

□ Maintain and upgrade municipal assets. 

Good Governance 

and Public 

Participation; 
Municipal 

Transformation and 
Organisational 
Development; and 

Financial Viability 
and Administration 

□ Develop effective and sustainable stakejaoider relations. 

□ Increase financial viability djrougfKjnis^^sed r^enue, and effective and efficient 

budget management. / ^ 

□ Develop and improve systVm^prop^ses, procedures and policies by practicing 
sound governai^K^ 

□ Develop a hi^-|^ribmgHee culture for a changed, diverse, efficient and 
effective locM-gov^^ent: 

□ Devel^^mMil^^killed and knowledgeable workforce. 

□ AttracrMd retain best human capital to become employer of choice. 


1.4.2. Overview of the financial position of the Municipality: 2008/09 

1.4.2. 1. Budget vs. Actual Revenue and Expenditure: 2008/09 


Figure/table 12: Budget v/s Actual Revenue and Expenditure 



Budgeted (R) 

Aetual(R) 

Revenue 

R142,39m 

R152,01ni 

Expenditure 

R142,39m 

R139,51m 
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1.4. 2. 1.1. Revenue 


Figure/Table 13: Revenue 


Items 

Budgeted 2008/09 

Actual 2008/09 

Variance % 

Grant and subsidies 

R44 979 847 

R66 432 054 

47% 

Rates and Other 
services 

R47 707 272 

R33 054 116 

39% 

Other Income 

R2 224 615 

R7 549 576 

239% 

Total 

R94 911 734 

R107 035 746 

13% 


1.4.2. 1.2. Expenditure 


Figure/Table 14: Expenditure 


Items 

Budgeted 2008/09 

Actual 2008/09 

Variance 

Operational 

Expenditure 

R134 933 898 

R139 512 126 

3% 

Capital Expenditure 

R29 665 000 

R32 050 813 

8% 

Total 

R164 598 898 

R171 562 939 . 

i 

4% 



1.4. 2.2. Grants 
Figure/Table 15.- Grants 


Grants 

Amount Received 

(R) 

Amount Spent (R) 

Variance % 

Einance Management 
Grants 

R500 000 

H500000 

0% 

Municipal System 
Improvement Grant 

R735 000 

R735 000 

0% 

Municipal 
Infrastructure Grant 

R21 243 000 . \ , 

R21 243 000 

0% 

District Grant 

R8.15 625 ' ^7 

R815 625 

0% 

Equitable Share 

R54^89 000 

R54 989 000 

0% 

Eree Basic Electricity 

R2 492 492 

R2 492 492 

0% 

Limpopo Province - 
Planning 

R6 900 000 

R6 900 000 

0% 

Total 

R87 675 054 

R87 675 054 

0% 


Figure / Table 16: Projects over the MTREF period 2008/09-2011/12 


Capital Projects: 2009/10 

Street lights and high mast lights in rural areas 

R 3 000 000 

Burgersfort roads 

R 8 900 000 

Ngwabe internal roads 

R 3 500 000 

Rural roads maintenance (Small Access Bridges) 

R 5 449 209 

Roads re-gravelling 

R 5 000 000 
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Capital Projects: 2009/10 


Community halls 

R 4 599 000 

Ohrigstad Internal Roads 

R 6 020 000 

Traffic lights 

R 1 500 000 


Capital Projects: 2010/11 

Streetlights and high mast lights 

R 5 000 000 

Burgersfort roads 

R 10 150 000 

Rural roads maintenance (Small Access Bridges) 

R 5 829 906 

Rural roads maintenance (Re-gravelling) 

R 6 000 000 

Community halls 

R 4 500 000 

Ohrigstad Internal Roads 

R 7 520 000 

Praktiseer Internal Roads « . 

R 8 000 000 

--xW 



: f \ \ 


Capital Projects : 2011/12 

Upgrading of Cemeteries 

R1 000 000 

Upgrading of Ntwampe Sport field 

R200 000 

Upgrading of Roads at Praktiseer > 

RIO 000 000 

f X 

Upgrading of Roads at Ohrigstad 

R5 000 000 

Upgrading of Roads at Ga-Mapodile 

R5 000 000 

Burgersfort Roads and Bridges 

R15 000 000 

Public works( Rural Roads Eqpjpm^nts) 

RIO 000 000 

Street Lights ^ ^ 

R1500 000 

Riba Cross to Ga-Riba ^cess Roalds 

R150 000 

Electrification (Village house connections) 

R5 000 000 

Community Halls ^ / 

R2 000 000 

Small access Bridges 

R1500 000 

Bulk Infrastructure 

R15 000 000 

NDPG 

R33 000 000 

Furniture and Equipments 

R150 000 


(Source: GTM 2009-2013 IDP 
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2. Performance Highli g hts 


Great strives have been made since the inception of the post- 1994 democratic government in 
expanding services to all the communities of the Greater Tubatse Municipal area. However, 
services such as electricity, roads and water remain serious challenges, partly because of the rural 
nature of the area and huge service backlogs the Municipality is experiencing. 

Figure / Table 17: Profile: Basic Services 


Basic Service 

Delivery 

Status 

Backlog 


Electricity 

30 673 

35 938 

Households 

Water 

399 202 

26 689 

Households 

Refuse removal 

4 767 

61 844 

Households 

Sanitation 

3 293 

63 318 ^ 

Households 

Land use 

51 277 

15 334^" 

Households 

Housing 

51 277 

\^f5 ■■■■■/, 

Households 

Telephones 

51 276 

" . 9 385 

Households 

(Source: 2007 Community survey Stats SA) 

yvJ 1 





Electiicih' 


Water 


Refiisie 


Saint a ti Oil LaiKliij^e Housing Telep lionet: 


The following Table provides a comprehensive overview of the Greater Tubatse Local 
Municipality’s powers, functions and responsibilities in terms of the delivery of basic services to 
its communities: 
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Figure / Table 18: Powers, functions of the GTLM 


Service[s] 

Powers and 

Functions 

(GTLM) 

Provided by (Responsibility of) 

Water and Sanitation 

No 

Greater Sekhukhune District Municipality 

Electricity 

No 

Eskom 

Municipal Roads 

Yes 

Greater Tubatse Local Municipality 

Other Roads (district and 

No 

Greater Sekhukhune District Municipality 

provincial) 


and the Limpopo Department of Transport 

Housing 

No 

Limpopo Department of Housing 


The following issues reflect the current serious service backlogs thai(\he Municipality 
experiences: 

□ Approximately 28,7 % of households in the municipal _j« \not have access to water 

& sanitation services; 


□ Approximately 40% of households in the mi 
electricity; 



isdiction do not have access to 


□ Approximately 70% of rural roads^fK^ ihu^^icipal area are in need of urgent repairs and 
maintenance upgrades. 

These challenges are&^he^vbti^^edTjy the fact that 80% of the service backlogs falls outside 
the powers & functioq^f theVnunicipality. The Municipality’s commitment to solve the 
remaining challenges is e^^d^t from the fact that 100% of the capital budget has been spent. 

SUMMARY OF BUDGET PERFORMANCE AS ON 2009/06/30: 


Figure / Table 19: Budget Performance, 2008/09 


Department 

Budget as per 
SDBIP 

Adjusted budget 
2008/09 

Actual 

expenditure: June 
2009 

Variance 

R 

Variance 

% 

Corporate Services 

18 870 661 

22 261 823 

21 161 094 

1 100 729 

5.83 

Executive Support 

24 372 883 

26 789 558 

27 338 728 

-549 170 

-2.25 

Municipal Manager 

2 136 526 

2 823 382 

2 698 183 

125 199 

5.86 

Finance 

36 151 714 

34 752 197 

17 215 024 

17 537 173 

50.4 

Technical Admin 

5 533 387 

8 991 362 

8 665 242 

326 120 

5.89 

Water Supply 

9 498 619 

5 758 612 

4 061 657 

1 696 955 

17.87 
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Department 

Budget as per 
SDBIP 

Adjusted budget 
2008/09 

Actual 

expenditure: June 
2009 

Variance 

R 

Variance 

% 

Sewer Disposal 

6 148 126 

4 334 373 

2 584 963 

1 749 410 

28.45 

Technical Roads 

12 083 882 

12 551 214 

7 909 460 

4 641 754 

38.41 

Technical Refuse Removal 

8 413 120 

8 947 839 

6 720 533 

2 227 306 

26.47 

Technical Municipal Buildings 

1 256 000 

2 075 054 

2 046 196 

28 858 

2.30 

Community Services admin 

2 736 866 

3 130 116 

3 238 973 

-108 857 

-3.98 

Protection Services 

5 325 915 

6 123 167 

7 212 507 

-1 089 340 

-20.45 

Cemeteries 

547 131 

411 097 

357 451 

53 646 

9.81 

Libraries 

1 060 083 

1 109 081 

1 132 245 

-23 164 

-2.19 

Strategic Planning 

3 447 999 

3 657 990 

3 629 070 

28 920 

0.84 

Economic & Land Development 

6 264 440 

6 388 191 

4 831 675 

1 556 516 

24.85 


143 847 351 

150 105 056 

120 803 002 

29 302 054 

20.37 


2,1 Water 

Provisioning of water in Greater Tubatse Municipality is the competency of district municipality 
(Sekhukhune District Municipality). The Greater Tubatse Local Municipality has water service 
authority in the areas such as Burg^^^r^^teelpoort and Ohrigstad. According to 2007 the 
Community Survey, 17% of the loetd^pb^atton obtain water from natural resources such as 
rivers, streams and rainfall; obtain water from public taps; 6,8% from boreholes 

and 51,8% from an onsite t^sTne^ble below shows breakdown of water supply in the 
municipality: ^ 


Figure / Table 20: Access to water services 


Source 

Census 2001 

Percentage access 

CS 2007 

Development 

Piped water inside the dwelling 

3.7 

8.4 

4.7 

Piped water inside the yard 

13.4 

12.3 

-1.1 

Piped water from an access point outside the yard 

45.1 

51.8 

6.7 

Borehole 

4.4 

6.8 

2.4 

Spring 

1.1 

0.2 

-0.9 

Dam / pool 

1.9 

0.2 

-1.7 

River / stream 

24.9 

16.2 

-8.7 

Water vendor 

1.1 

2.9 

1.8 

Rainwater tank 

0.3 

0.4 

0.1 

Other 

4.3 

0.7 

-3.6 


(Source: Census 2001 / Community Survey 2007) 
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If the performance of the Municipality is put in comparative perspective with other spheres of 
government, its achievements became clear, in spite of the challenges that face it: 

Figure / Table 21: Access to piped water 


Percentage of households with access to piped 
water 

2001 (%) 

2007 (%) 

Improvement (%) 

Greater Tubatse Local Municipality 

62.2 

72.5 

10.3 

Greater Sekhukhune District 

57.0 

64.6 

7.6 

Limpopo Province 

78.1 

83.6 

5.5 

National (RSA) 

84.5 

88.6 

4.1 


(Source: Census 2001 / Community Survey 2007) 


In order to improve accessibility to basic water supplies, the Sekliukhune District Municipality 
allocated R108 million to the Greater Tubatse Local Municipality for water provisioning for 
2008/09 financial year. Below are projects that were identified and implemented in GTM in 
2008/09 by the Sekliukliune District Municipality. 


Figure / Table 22: Water Projects 


Name of the Project 

Budget 

Allocation 

Progress 

1 . Penge Refurbishment of Sewer 

Reticulation and sewer work. 

R2440 189.97 

o 

□ Civil works on the project is 100% 
completed. 

□ The transformer has been installed and 
other electrical appliances are in progress. 

2. Mooihoek water treatment plant project 

R22 000 000.00 

64% completed. The overall progress on site 
is very slow. The contractor promised to 
increase the number of shutters and skilled 
labour to speed up the progress. 

3. Steelpoort Bulk Water Supply 

R39 000 000.00 

□ Not much is done yet. 

4. Mooihoek water supply project 

R13 000 000.00 

□ The proj ect is approximately 7 5 % 
completed. 

□ The excavation of pipeline and equipping 
of borehole are completed. 

5. Mooihoek / Tubatse bulk water supply 

R32 050 517.88 

□ The contractor is busy on excavations and 
pipe lying. 


The above projects listed above have created jobs for 91 people, 15 women, 17 men and 59 
youth. 

As promised in 2007/08 financial year, Sekliukliune District Municipality has appointed almost 
all the water supply volunteers as permanent pump operators. This has improved the water 
provision in GTM. GSDM and DWARF continue to provide diesel and maintenance of the water 
machine in the municipality. 
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Greater Tubatse Municipality as water service authority in the urban areas has supplied 177 new 
households with water for the first time in 2008/09. The targeted number of new households to 
be provided with water for the first time was 180, but due to Economic meltdown the new 
housing development projects were halted, hence the municipality was unable to reach it target. 
The municipality is doing well in the abstraction of water. In 2008/09 financial year, the 
municipality was able to abstract 2,131,222 kiloliters of water and supplied 1,443,102 kiloliters 
to the community in the urban area. Despite the aged infrastructure in GTM, the municipality has 
reduced network burst and leaks from 560 to 455 per year, which has contributed positively to 
the water provision in the municipality. 

Theft of stand pipes and electric gables and the selling of diesel by pump operators remains a 
challenge in GTM. Sometime communities spent weeks without water because of a stolen 
electric gable or lack or diesel which provides water to the communltV. 




2.2 Sanitation 



~ 

Provisioning of sanitation service in GTM facedX^erietji^ challenge. Very few households 
receive this service in the municipality.(^x^ding to 2007 community survey only 3293 
households get sanitation services whiM^s^rSmouseholds do not get this services. The table 
below shows the status sanitation in the municipality. 

Figure / Table 23: Sanitation Status Qwy 


Service 

Number of household 
have access 

Flush toilet 

5 661 

Pit toilet 

7 261 

Pit latrine with ventilation 

46 961 

None 

6 728 
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(Source: Census 2001) 


For 2008/09 the municipality provided sanitation services 
time in the urban areas and 1,045 VIP toilets to Ga-Selal^c^x^^^ 



households for the first 




its attempts to improve 
Itics from the 2007 Community Survey 


The challenges that the Greater Tubatse Local 
access to basic sanitation is evident if the follo\ 

are considered. (The statistics refer to pejicentagehaTfidlkeholds with access to flush toilets, dry 
toilet facilities, chemical toilet faciliti^^^ptlW a pit latrine with centilation). 



0,0 

2001 

2007 (%) 

Luo ro V ement (Vo) 

■Greater Tubatse Local Municipality 

18,6 

89,9 

71,3 

■ Greater Sekhukhune District 

17.3 

93.0 

75.7 
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23 Refuse Removal 


The Greater Tubatse Local Municipality is experiencing huge challenges with the removal of 
solid waste. The municipality provide this service only to urban areas and the townships. Rural 
areas have their own ways of refuse removal. The Waste Group Ingwe and Bauba Marumo 
Waste Management were appointed to collect refuse in the municipality urban area and 4767 
households benefited from the refuse removal service in the municipality and a total of 33,256 
m^ of total volume of general waste were collected and removed. However, 61,844 households in 


the rural area go without this service. 

Figure / Table 24: Refuse Removal Status Quo 


Type of service 

GTLM 

GSDM 

National (RSA) 

2001 

2007 j 

2001 ^ \ 

\ 2007 

2001 

2007 

Removed by the local authority or private 
company at least once a week 

6.7 

7.1 


r 

55.4 

60.1 

Removed by the local authority or private 
company less often 

0.6 



0.9 

1.5 

1.7 

Communal refuse dump 



^ 0.9 

1.3 

1.7 

2.1 

Own refuse dump 

65 .'l V 

76.) j 

75.0 

78.3 

32.6 

28.6 

No rubbish disposal ^ K 

27.1 


18.3 

12.8 

8.7 

7.1 

Other (\^ 


0.1 

0.0 

0.1 

0.0 

0.3 


40 

3.0 

2.0 
1.0 
0.0 
^ 1.0 
^ 2.0 
-3 0 
^0 
-5.0 
- 6.0 



1 


(Or 





V ^ 




D — ^ " " 



" ed by the\E:<smoy^^y the Gommuna 1 Own refuse 

Non 

kbish 

tasal 

other 

louii auinuncy rocmwinOTicv T^iuseauinp uu 

^ ornrwatfi ortinvale 


dis] 


c^>r^any at least company less 



prifce a week often 




' ' /A 
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2.4 Roads and Storm water 


The total road network in GTM, including local, district and provisional roads are approximately 
798.9km. A total of 39% is surfaced road, while 61% is unsurfaced road. During the 2008/09 
financial year, the GTM was able to upgrade 2.5km of road to tar and paved 800 m of road in 
Praktiseer; upgraded Burgersfort internal streets into paving; and constructed five small access 
bridges in areas where people were unable to cross during raining seasons. The table below 
shows the details. 

Figure / Table 25: Roads Projects, 2008/09 


Project Title 

Purpose / Aim of the Project 

Project Budget 

Project Status 

1 . Praktiseer Internal streets 

Changing 2.5 km of road to tar 

R6 565.000.00 

□ Project completed 

2. Extension of Praktiseer 

road 

Paving 800m of road 

R3 700.000.00 

□ Project completed 

3. Burgersfort Internal streets 

Construction of medians 

R5 400.000.00 

□ Project completed 

4. Ga-Malekane 

Building small access bridge 

R1099126.78 

□ Project complete 

5. Taung 

Building small access bridge 

R21 14598.08 

□ Project complete 

6. Mapareng 

Building small access bridge 

R1182661.19 

□ Project complete 

7. Madiseng 

Building small access bridge 

R1325615.95 

□ Project complete 



2.4.1 Road Mainte 

In September 2008, the'^Qs^d^fficially launched its Municipal Public Works Unit to reduce its 
high road backlog. The launch was conducted in Kgautswane village by the Mayor of GTM Cllr 
R.S. Mamekoa. The municipality allocated R5 000 000 for the establishment of the Public 
Works Unit. The funds were utilized to purchase a double drum pedestrian vibratory roller, a 
motor grader, two dipper truckers and a backhoe loader which are mainly to improve the 
municipal rural roads. 

The Tables below indicate the work done by the Municipality in the rural areas. 
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Figure / Table 26: Grading of Internal Streets 


Ward Number And Village Name 

Distance Down 

Ward 22 (Ga-Motodi) 

1 km 

Ward 05 (Madiseng) 

3.5 km 

Ward 13 (Praktiseer) 

5 km 


Figure / Table 27: Emergency Services Funeral 


Ward Number 

Distance Down 

Ward 01 (Leboeng) 

14 km 

Ward 07 (Driekop) 

5 km 

Ward 15 (Maakubu) 

2 km 

Ward 20 (Bothashoek) 

8.5 km 

Ward 25 (B1 - London and Mashamothane) 

10.5 km 

Ward 28 (Ga-Masha) 

3 km 


Figure / Table 28: Emergency Service (Disaster) 


Ward Number 

Distance Down 

Ward 01 (Ohrigstad) 



2 km 

Ward 25 (Mashamothane) 

u ^ 


0,8 km 


Figure / Table 29: Emergency Services (Events and Athletics Open Space) 


WARD NUMBER 

DISTANCE DOWN 

Ward 01 (Leboeng) 

6000m2 

Ward 27 (Ga-Malekane) ^ 

0,5 km 

Ward 13 (Praktiseer) 

38 000m2 

Ward 21 (Ga-Makofane) 

6000 m2 

Ward 22 (Ga-Motodi) 

6000 m2 

Ga-Malekane 

8000 m2 


Figure / Table 30: Repair of potholes 



jst 

2nd 

3rd 

4th 

Total 

Burgersfort 

149,4m " 

41.0m" 

160.81m" 

33.39m" 

384.60m" 

Ohrigstad 

- 

137.81m^ 

31.45m^ 

- 

169.26 

Steelpoort 

Sl.lW 

104. 15m^ 

32.67m^ 

11 . Om^ 

178.96m'= 
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Figure / Table 31: Removal of soil on the road surface 


Burgersfort 


21747.86m^ 


37744.87m" 


30955.11m" 


90447.64m" 


Ohrigstad 


2973.78m" 


1565.53m" 


4539.31m" 


Steelpoort 


1414.56m" 


6411.20m" 


3387.29m" 


11213.05m" 


Figure / Table 32: Cleaning of culverts 



jst 

2nd 

3rd 

4 th 

Total 

Burgersfort 

- 

- 

14 

- 

14 

Ohrigstad 

- 

- 

- 

- 


Steelpoort 

- 

- 

18 

- 

18 


Figure / Table 33: Grass cutting 


Burgersfort 


284.81m" 


284.81m" 


Ohrigstad 


Steelpoort 


2.5 Electricity 



Electricity provisioning in GreatcK^i^at^Municipality is the competency of ESKOM. The 
Municipality only identify draw a priority list to ESKOM to electrify those 

identified villages. FoHfc^&srt^e years there have not been any new electricity connection in 
GTM, hence the elfe^tecity backlog is high. According to 2007 Community Survey 44,030 
households in GTM haX^^ess to electricity and 22,581 are without electricity. Sekhukhune 
District Municipality and GTM have tried in many occasions to co-fund the electrification of 
villages in Greater Tubatse Municipality, but lack of electricity capacity by ESKOM in GTM 
nullified the efforts. To alleviate the problem ESKOM is constructing a new power station in 
Burgersfort, which will improve the electric capacity in GTM when finished. 

During the 2008/09 financial year, the GTM aimed to add 3,500 new households to the 
beneficiary list for free basic electricity, but due to better co-ordination the municipality has been 
able to add 44,435. 
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2.5.1 Alternative Energy 

The municipality has continued supplying Alternative energy to the following villages I n 
2008/09 financial year: Ga- Mokgotho, Maretlwaneng, Mankele, Mamogolo, Lefahla, Ga- 
Malepe and Ga-Moraba. Each household was give 5 litre of gel and one litre oil per month. 

The table below shows the allocation energies per Village; 

Figure/Table 34: Supply of Alternative Energy in GTM 


Name of the Village 

Number of 

beneficiaries 

1 . Ga- Mokgotho 

144 

2. Ga-Malepe 

42 

3. Maretlwaneng 

108 

4. Ga-Moraba 

42 

5. Mankele 

36 

6. Ga-Motshana 

128 

7. Lefahla 

33 

8. Ga-Mamogolo 

36 


Source: Technical Department Monthly Reports 
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2.5.2 Access levels to electricity 

Figure / Table 35: Access levels to electricity 


Percentage distribution of households by type of 

GTLM 

Greater 

Sekhukhune 

District 

National 

Analysis 

energy/fuel used for lighting 

Census 

2001 

Census 

2007 

Census 

2001 

Census 

2007 

Census 

2001 

Census 

2007 

GTLM 

GSDM 

National 

Electricity 

46.6 

66.1 

63.6 

78.8 

69.7 

80.0 

19.5 

15.2 

10.3 

Gas 

0.2 

0.1 

0.2 

0.1 

0.2 

0.2 

-0.1 

-0.1 

0.0 

Paraffin 

5.1 

4.4 

4.4 

3.2 

6.8 

5.3 

-0.7 

-1.2 

-1.5 

Candles 

47.2 

28.5 

31.1 

17.2 

22.7 

13.8 

-18.7 

-13.9 

-8.9 

Solar 

0.3 

0.0 

0.2 

0.0 

0.2 

0.2 

-0.3 

-0.2 

0.0 

Other 

0.7 

1.0 

0.5 

0.7 

0.3 

0.5 

0.3 

0.2 

0.2 

Percentage distribution of households by type of 
energy / fuel used for heating 

GTLM 

Greater 

Sekhukhune 

District 

National 

Analysis 


Census 

2001 

Census 

2007 

Census 

2001 

Census 

2007 

Census 

2001 

Census 

2007 

GTLM 

GSDM 

National 

Electricity 

16.8 

41.0 

21.0 

35.1 

49.0 

58.8 

24.2 

14.1 

9.8 

Gas 

0.5 

0.1 

0.5 

0.4 

1.1 

1.0 

-0.4 

-0.1 

-0.1 

Paraffin 

6.9 

7.9 

6.3 

5.5 

14.6 

13.1 

1.0 

-0.8 

-1.5 

Wood 

70.4 

48.8 

54.5 

49.2 

24.6 

20.0 

-21.6 

-5.3 

-4.6 

Coal 

2.0 

0.7 

13.8 

7.6 

6.6 

3.9 

-1.3 

-6.2 

-2.7 

Animal dung 

0.7 

0.1 

0.9 

0.1 

0.7 

0.2 

-0.6 

-0.8 

-0.5 

Solar 

0.4 

0.0 

0.4 

0.0 

0.2 

0.1 

-0.4 

-0.4 

-0.1 

Other 

2.2 

1.5 

2.6 

2.1 

3.1 

2.9 

-0.7 

-0.5 

-0.2 

Percentage distribution of households by type of 
energy/fuel used for cooking 

GTLM 

Greater 

Sekhukhune 

District 

National 

Analysis 


Census 

2001 

Census 

2007 

Census 

2001 

Census 

2007 

Census 

2001 

^Census 

2007 

GTLM 

GSDM 

National 

Electricity 

16.1 

40.5 

19.3 

37.4 ^ 

— §1.4\ 

\66.5 

\ ■'24.4 

18.1 

15.1 

Gas 

1.5 

0.5 

1.4 

0.9 / , 


\ ^.0 

'' i-1.0 

-0.5 

-0.5 

Paraffin 

11.9 

11.8 

13.0 

it: 4 " 

2\A^\ 

14.9 

-0.1 

-1.6 

-6.5 

Wood 

68.1 

46.8 

54.4 

46.5 \ 

20.5 

15.1 

-21.3 

-7.9 

-5.4 

Coal 

0.6 

0.3 

10.1--^ 

^ U7 \ 

\ 2.8 " 

1.2 

-0.3 

-6.4 

-1.6 

Animal dung 

0.8 

0.0 

1 0 

' 

\H.O 

0.2 

-0.8 

-1.0 

-0.8 

Solar 

0.4 

0.0 

0.3 

OiO"^ 

^ 0.2 

0.0 

-0.4 

-0.3 

-0.2 

Other 

0.5 

0.1 

0.4 

0.1 

0.2 

0.1 

-0.4 

-0.3 

-0.1 


w 



Percentage of households using 

electricity as main source of 

energy for heating 

2001 

2007 

Service 

improveme 

nt 

Greater Tubatse Local Municipality 

16.8 

41.0 

24.2 

Greater Sekhukhune District 

21.0 

35.1 

14.1 

Limpopo Province 

27.4 

36.8 

9.4 

National 

49.0 

58.8 

9.8 


24.2 

1 14.1 

I ■ 


Greater Greater Limpopo 

Tubatse Local Sekhukhune Province 

Municipality District 


Percentage of households using 

electricity for cooking 

2001 

2007 

Service 

improveme 

nt 

25.0 

20.0 

15.0 

Greater Tubatse Local Municipality 

16.1 

40.5 

24.4 

10.0 

5.0 

Greater Sekhukhune District 

19.3 

37.4 

18.1 

0.0 

Limpopo Province 

25.3 

40.2 

14.9 


National 

51.4 

66.5 

15.1 



24.4 

A A 14.9 15.1 


Greater Greater Limpopo National 

Tubatse Local Sekhukhune Province 

Municipality District 


(Source: Community Survey, 2007) 
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2.6 Housing 


Housing is the competency of the Limpopo Provincial Government. Local Municipalities only 
assist in identification of beneficiaries. Due to the increasing mining industries in the GTM, the 
need for houses has also increased. During 2008/09 financial year, the Limpopo Department of 
Local Government and Housing has allocated 300 RDP houses to the GTM. These houses were 
distributed as follows: Diphale 40; Maakubu 40; Swale 30; TSwenyane 25; Manoke 30; Lefahla 
30; Mahlakwena 30; and Lepelle 23. The project started late; hence the building of the house is 
still ongoing. 

2.6.1 Blocked Project 

During the 2005/06 financial year an allocation for PHP at Ga-Mapodile, Praktiseer, and 
Leboeng has been put under a blocked project, which was impl^ented during the 2008/09 
financial year. A TAFET Developer was appointed by thKPre^i^al Department of Local 
Government and Housing to undertake the blocked /^e^tsjnfi\prd get in Greater Tubatse 
Municipality. 

Figure / Table 36: Progress Report 
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92 

Leboeng 

100 
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2 

1 
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10 

11 

2 

88 

88 

98 
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1 

Malaeneng 

100 



.0 
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0 



100 



0 



Mapareng 

100 




\ 


0 



2 



98 
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The GTM is proud on the fact that the Municipality was nominated to participate in Govern 
Mbeki Housing Awards, even though it did not win an award and secondly that MEG for Local 
Government Mme Made Nkoana Mashabane donated two houses to the needy families, one at 
Leboeng and second one at Ntswaneng. 
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2.7 Capital Projects 

The Municipality allocated R30 887 002 for capital projects during the 2008/09 financial year; 
R19 257 003 from the MIG and Rll 630 000 from external loans. The table below illustrates it 
distributions. 

Figure / Table 37: Capital Projects 


Project Title 

Funding Source[s] 

Total 


MIG 

External lo 


1 . Upgrading Road Praktiseer 

Rl, 699, 105 

R2,000,895 

R3, 700, 000 

2. Burgersfort Road and bridge 

R3, 335, 895 

R2,064,105 

R5, 400, 000 

3. Public Works (Rural roads and Equipment) 


R5,000,000 

R5,000,000 

4. Small Access Bridge 

R5, 722, 003 


R5, 722, 003 

5. Praktiseer Internal Road 

R4,000,000 

R2,^65,000 

R6, 565, 000 

6. Community Halls 

R4,500,000^ 

'■ 1 


R4,500, 000 

TOTAL 

Rl\i57,003 

^ 

Rll, 630, 000 

R30,887,003 


Figure / Table 38: Progress on the 2008/09 Capital Projects 


Project name 

Purpose / distribution of the project 

Budget 

Status of the project 

1 . Community halls 

Two community halls with capacity of 

200 seats are built at Driekop and Ga- 
Mokgotho communities. 

R4,500, 000 

All the community halls are 
completed and waiting for official 
handover to the communities. 

2. Small Access 
Bridges 

Eour small access bridges were built in 
the following communities: Ga- 
Malekane; Taung; Mapareng and 
Madiseng. 

R5,722,003 

All projects are completed 

3. Upgrading roads 
Praktiseer 

800m road at Praktiseer was paved. 

R3, 700,000 

The project is completed 

4. Praktiseer internal 

roads 

2.5 km of internal roads in Praktiseer 
was improved to tar. 

R6, 565, 000 

The project is completed. 

5. Burgersfort road 
and bridge 

The construction of median speed hump, 
on the R37 road and the enlargement of 
the road. 

R5,400,000 

The project is completed 

6. Public works 
(Rural Roads & 
Equipment loan) 

The municipality bought double drum 
pedestrian vibratory roller; motor grader, 
two dipper trucks and backhoe loader to 
improve the status of rural roads. 

R5,000,000 

A programme for upgrading rural 
roads is developed and the 
equipment is also used for 
emergency services. 
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The total spending on MIG project for 2008/09 financial year was 100%. Eight projects were 
implemented under EPWP and have created 702 jobs in the municipality. 


2,8 Community and Social Development 

2.8.1 Cemeteries 

The following projects related to the maintenance and expansion of cemeteries has been 
undertaken during the 2008/09 financial year: 

Figure / Table 39: Cemeteries (Projects, 2008/09) 


Project name 

Purpose of the project / the 
programme 

Progress / impact 

Comments / 
challenges 

Cemetery 

Management 

System 

To develop a cemetery 
management system in GTM 

The system is f00% completed 
and operate well. 

None 

Exhumation and 
reburials 

To develop a proper procedure 
for exhumation and reburials. 

The system is at 90% 
completion. Public consultation 
has been done and there is an 
understanding of how the 
system operates among the 
stakeholders. 

None 

One Stop shop 

To establish a proper and 

The project is at 80% 

There is a lack of 

trial service 

procedure for one stop shop for 
the burials. 

completion. Stakeholders were 
called for the GTM to explain 
the system. 

knowhow from the 
community and 
funeral parlours. A 
public meeting are 
called to clarify the 
project. 

Burgersfort 

Cemetery 

To conduct a feasibility study 
on the establishment of 
Burgersfort Cemetery. 

45% of work is done. 

Inaccessibility of 
the area, rocky, the 
area is sloping 
towards the river. 
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2.8.2 Sport and Recreation 


Figure / Table 40: Sports and Recreation, 2008/09 


Event 

Date/ Logistics 

Comments 

Mayoral Golf 
Tournament 

The event was held on 25 
October 2008 at Tubatse 
Golf Course. 

□ The event was planned to create a platform for 
interaction amongst people of different strata; to promote 
the spirit of togetherness and unity in the municipality. 

□ The day was graced by participants from Tubatse 
Municipality; Thaba Chweu, Phalaborwa and 
Mookgopong. 

□ All racial groups were represented. 

□ Prize giving was done by the honourable Mayor Cllr 

R.S. Mamekoa, flanked by Miss GTM 2008(Thapedi 
Mphego) and little miss world (Michael Van Der 

Merwe). 

□ The awards included: DVD players, Cartoon Kits, 
Electronic Iron, Torches, Dinner sets. Dessert sets. 
Umbrellas, Golf balls. Pocket knives and Grocery 
vouchers. 

Sports Day 

It was held on 15 October 
2008 between Sekhukhune 
District Municipality and 
Greater Tubatse 
Municipality. 

□ The event included soccer and netball. It was held at 
Mecklenburg SAPS Ground. GTM won the game. 

Indigenous 

Games 

Indigenous games for 
2008/09 financial year 
were held on 24 October 
2008 at Sehlaku High 

School in Driekop. 

□ There are a total of three hubs in the municipality that 
are being manned by Department of Sports Art and 

Culture through siyadlala mass participation. 

□ The participants are in and out of school youth as well as 
community members who have interest in sports. The 
municipality played an oversight and supportive roles in 
the programme. 

□ The event included the following codes: Diketo, 
Morabaraba, Dibeke, Kgati, Kho-Kho and Moruba. 

O.R Tambo 

Games 


□ 53 games and 63 participants participated during the first 
and second phase respectively. 

□ 19 participants were selected to participate in the 
provincial games. 

Mayoral Cup 


□ The competition was run up to cluster level. 

Mayoral 

Marathon 

It was held on 6^^ 

December 2008. 

□ The event was successful. 

□ It also included wheelchairs race of 5 km. 

Chess 

Development 

It was held on 6^^ 

December 2008. 

□ The event was successful. 

Beauty Pageants 

The event was held at Ga- 
Motodi Tribal Office on 
the 12* September 2008. 

□ The attendance was good, the venue was jam packed. 

Library Outreach 
Programme 

Four library outreach 
programmes were 
conducted in the financial 
year. 

□ Different approaches were used for school library day to 
comply with requirement of educational fraternity. 

□ New 26 members were registered as library users. 

Library Week 

The event took place at all 
municipal Libraries from 

Book exhibition were arranged and invitation was extended 
to all schools within Greater Tubatse Municipality. Eleven 
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Event 

Date/ Logistics 

Comments 


16-21 March 2009. 

schools were able to attend, namely: Burgersfort Training 
Centre, Calvin college, Mmiditsi high school, Batau high 
school, Marota primary, Morewane primary, Ikhwezi primary 
school, Mokgabudi primary school, Bogwasha ABET Centre 
and Sunrise Creche 

School Library 

Day 

The municipality issued 
out invitations to schools 
which want assistance in 
the setting-up of their 
libraries. 

□ Positive respond was received from Sebope Primary 
School at Driekop Area. 

World Book Day 

The event was organised in 
all Municipal Libraries on 

23 April 2009. 

□ It was a book exhibition event. 

Book Acquisition 

GTM managed to acquire 
159 books 

□ Most books acquired are for engineering and few for 
mining. 


2.8.3 Community Facilities and Environmental Restoration and 
Rehabilitation 


Figure / Table 41: Community Facilities and Events, 2008/09 


Project / event 

Comments 

Mapodile Thusong Service Centre 

□ GTM has facilitated the establishment of Mapodile TSC. 

□ Engagement between the Xstrata and GTM senior management is 
going on. Only 40% of the work is done on this project. 

Maintenance of Ntwampe Sports 
Centre 

□ The area has been clear off weeds and shrubs. The challenge with 
the centre is that it water pipe has been cut off and the main watch 
inside the ablution block has been stolen. 

Parks Establishment 

,{( 

□ Two recreation parks have been developed but still need finishing 
ups. 

Tree Planting / Abor Day \ ^ 

□ The Arbor Day was held on 04^^ September 2008 at Driekop. 

□ 500 non-fruit indigenous trees of the height of 500mm to Im tall 
were donated to eighty seven schools in the municipality. 

□ ETEA donated 1550 trees to RDP houses occupants. 

Ecosystem Competition 

□ GTM had a plan to establish ecosystem competition for the local 
schools, but due to lack of sponsorship the project was unable to 

start. 

Disaster Management 

□ GTM has reduced property damage due to fire by 10% for the 
2008/09 financial year. 


(1) HIV/ AIDS Campaigns 

The GTM was selected by Centre for Municipal Research and Advise ( CMRA ) to participate in 
the pilot project for bench marking municipal on HIV/AIDS responses in South Africa during 
2008/09. A total of 284 municipalities in South Africa participated in the research that was 
conducted from the 1 1* to the 14* of August 2008. 

The HIV/AIDS focal persons and IDP managers were invited for a three days workshop at the 
Pretoria Farm inn. The purpose of the event was to improve municipal responses to the 
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HIV/AIDS epidemic through better integration of HIV/Aids in municipal service delivery and 
thereby reduce the infection rate and mitigate the impact of HIV/AIDS. 

The municipality is working with Dilokong Hospital to reduce the HIV/AIDS prevalence rate in 
its area of jurisdiction. The HIV/AIDS for the past six months has been declining from 24.7 in 
the first semester to 18.9 in the second semester. Three HIV/AIDS campaigns have been 
conducted during the 2008/09 financial year, namely: 


Figure / Table 42: HIV Awareness Initiatives, 2008/09 


Programme/Pro Logistics ( Date & Venue) 


Comments 


LWorld AIDS 
Day 


l.Local 

STI/Condom 

Week 


Celebration inter- sectorally at 
Ribacross (Leshaba Sports 
Ground) on the 11* December 
2008 



The was celebrated under 
the Theme ,/Xead and unite, 
protect me from STIs, HIV 
and unwanted pregnancy” 

from 9* - 15* February 2009 at 
Sekhukhune FET College 
(Dr.C.N. Phatudi Campus). 


□ The event started with informal session with soccer 
and netball teams from GTM, Child AID Tubatse, 
TCE and Hungry Lion; 

□ Whilst the game were on TCE lay Councillors were 
busy with pre and post HIV Counselling; 

□ Dept of Health through Penge Hospital personnel 
were busy on VCT and tested 35 people. 

□ There were four gazebos which were supplied by 
Marula Mine were used by Lifeline, TCE, and 
Child AID Tubatse for health promotion and 
Dilokong Hospital as Condom distribution stall; 

□ NAPWA Limpopo Supplied AIDS Stickers; and 

□ The main message was delivered by the Acting 
Mayor Cllr. M.M. Manamela. 

□ The event was celebrated in partnership with 
SAPS, Sector Departments, Life line. Home based 
Carers, TCE and Aurum Institute. There were also 
a number of schools which participated in the 
event. 

□ On 13* Eebruary 2009 there was Eilms and 
Publication Board to highlight the dangers of late 
TV Viewing by the children as well as child 
pornography; 


□ The event was hosted by the Provincial Dept of 
Health. 


3, Candle light 


The event was held at Praktiseer 
on 23/05/2009. 
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(2) Cholera Outbreak 

In 2008 towards the end of the year, Greater Tubatse Municipality experienced shattering 
dimensions of Cholera outbreak. 45 people were reported to have passed away due to the 
epidemic. The affected villages were: Ga-Motodi which was the first village in which the 
epidemic was discovered, Matokomane, Taung, Mareseleng, Ga-Mampuru and some sporadic 
cases at Mooihoek, Diphale and Moroke. Mampuru was the hardest hit area. 


Cholera response committee was established to combat the epidemic. The committee was 
comprised of officials from Community service department. Technical services. Executive 
support, representatives from Sekhukhune District Municipality and Limpopo the Department of 
Health and Welfare. Key activities of the committee were: 

• Public Health Education; 

• Stakeholder engagement and feedback; 

• Provision of material support to victims and th^ 

coffins to bury the deceased; f / ^ 

• Monitoring and weekly testing of wateVWkersj/dnd 

• Monitoring of disposal of septicha^ers miit'Smiciting of external support. 



hisn include foods and 


Sekhukhune District municipality the of R18,5 million which was utilised for the 
following: 

• Refurbishmeijk0flSte^'bd*t, water waste Treatment plant; 

• Emergency tahl^ to ^|bcted villages which run from 16 December 2008 to 28 February 
2009; 

• Refurbishment of water infrastructures and drilling of boreholes; 

• Establishment of draught relief projects; 

• For conducting research on all dumping sites at GTM: and 

• The organisation of Cholera cum AIDS rally. 


Department of Health as well as the Department of Water affairs had supplied both material and 
immaterial resources to the course. Child-AIDS also organised cholera rally at Riba-Cross to 
heighten awareness on cholera. 
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Local mines such as Eastern Chrome Mine and Xstrata assisted the municipality to combat the 
Epidemic. Eastern Chrome Mine donated 1000 bottled Jiks and cleaned the Sanitation project at 
Makgemeng village. Xstrata drilled boreholes and refurbished water infrastructure at Ga- 
Mampuru, Phasha, Maphopha and Malekane. 


2,9 Local Economic Development 




(1) Job Creation 

The GTM has created 670 jobs during the 2008/09 finan^i 
LED activities. Compared to the previous finan 9 k 
280 jobs. A total of 212 of the jobs had benefit| 
person. 

Figure / Table 43: Job creation, 2008/0^ 


h TT projects and other 
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(2) LED Forum 

The municipality has been able to launch its LED Eorum with all sector forums represented. 
Since its launch the LED Eorum was able to meet once. The municipality is currently preparing 
to launch an LED Summit to address the economic problems in the municipality. 
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(3) Poverty Alleviation Projects 

The GTM planned to support eight poverty alleviation projects, but due to lack of sufficient 
funds it was able to support six of them. The main task that the municipality did was to connect 
the projects with funders and arranging workshop for capacity building (training) projects that 
benefited are. 


Figure/Table 44: Poverty alleviation projects 


Project Name 

Core Business 

Village 

Assistant provided 

1. Botse Bja Africa 

Brick makers 

Resden 

Linked with SEDA 

for SABS 

compliance 

2. Basadi re maano 

Sewing 

Riba - Cross 

Linked with SEDA 

for SABS 

compliance 

3. Leather at it best 

Leather work 

Magobading 

Linked with SEDA 

for SABS 

compliance 

4. M.J.S. Civils 

Tiles 

Kgautswana 

Linked with SEDA 

for SABS 

compliance 

5. Megokgo ya 

Lethabo 

Bakery 

Ga- Mapodile 

Linked to the 

Department of 

Labour 

6. Ratinthe 

Gardening 

Ga-Riba 

Gardening 

tools, seedling and 

fencing 


(4) Township Development 

Demarcation of Site 

The demarcation of sites in rural area is faced with several challenges. No new rural demarcation 
in was done during the 2008/09 financial year, due to the denial of access to land by traditional 
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authorities. Sites that were planned for rural area have been shifted to the Praktiseer Township; 
hence 1500 site/stands were developed in Praktiseer. 

The municipality has received 14 new applications for township establishment during the 
2008/09 financial year, of which 10 met the minimum legislative requirements and are in the 
process of Council approval. Three are still waiting for outstanding information, and one 
application has been objected. 


(5) Zoning and Building Plans 

Figure / Table 45.- Zoning and Building Plans 


Application 

outstanding 1 

July 2008 

Category 

Number of new 

application 

received 

2008/09 

Total value of 

application 

received(r) 

Application on 

outstanding 30 

June 2009 

2,031 

Residential new 

7,230 

R26,370 

9,240 

1,004 

Residential new 
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3. 1 Political ( Governance ) 


The Council have 57 councillors, 29 of them are ward councillors; 28 are PR councillors; are men 
and 27 are women. The Council have Six Portfolio Committees, which are: Strategic services, 
Finance, Economic and Land Development, Corporate, Community, Executive Support and 
Technical services. The portfolio committees meet once per month to discuss departmental reports 
and recommend them to Executive committee which recommend them to Council. 

Figure / Table 46: Political Governance^ Organogram 
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3.1.1 Council Profile 


Figure / Table 47: Councillors 


No. 

Surname 

Full Names 

Position 

Party 

1 

Mamekoa 

Ralepane Samuel 

Mayor 

ANC 

2 

Boshego 

Dalitha Fiki 

PR Councillor 

ANC 

3 

Kgwedi 

Selina Nokufa 

PR Councillor 

ANC 

4 

Khoza 

Maria Rinkie 

PR Councillor 

ANC 

5 

Mahlo 

Seshego Albert 

PR Councillor 

ANC 

6 

Mahole 

Pharao Albert 

PR Councillor 

ANC 

7 

Makhubedu 

Ngwanyane Rhinah 

PR Councillor 

ANC 

8 

Makhubedu 

Matsoma Robert 

PR Councillor 

DA 

9 

Malatjie 

Sello Marcus 

PR Councillor 

UIE 

10 

Shai 

Annah Motjekwane 

PR Councillor 

ANC 

11 

Manamela 

Machuene Maria 

PR Councillor 

ANC 

12 

Manotwane 

Rosina Ramaabele 

PR Councillor 

ANC 

13 

Maroga 

Tebadi Albertina 

PR Councillor 

ANC 

14 

Mohlala 

Phulushi Archibald 

PR Councillor 

ANC 

15 

Mokoena 

Suzan Patroni 

PR Councillor 

ANC 

16 

Molapo 

Chwamotse Elvis 

PR Councillor 

PAC 

17 

Moraba 

Komsasa .Jonas 

PR Councillor 

PAC 

18 

Mosoma 

Poison Phillip 

PR Councillor 

ANC 

19 

Motene 

Papi Petrus 

PR Councillor 

ANC 

20 

Napo 

Dithomo Jeremiah 

PR Councillor 

ANC 

21 

Ngwane 

Seratabato Abigail 

PR Councillor 

ANC 

22 

Phala 

Hlabishi Lemon 

PR Councillor 

ANC 

23 

Raphela 

Sagoeme Francinah 

PR Councillor 

ANC 

24 

Riba 

Makgolo Johanna 

PR Councillor 

ANC 

25 

Sekhukhune 

Morewane Sekgothe 

PR Councillor 

ANC 

26 

Selala 

Sentsho Isaiah 

PR Councillor 

ANC 

27 

Thobakgale 

Tjapo Claas 

PR Councillor 

UIE 

28 

Motubatse 

Masana Elsie 

Speaker 

ANC 

29 

Mahlake 

Nkosi Josias 

Councillor Ward 1 

ANC 

30 

Maloma 

Makgwane Maria 

Councillor Ward 2 

ANC 

31 

Nkosi 

Samson Magodireng 

Councillor Ward 3 

ANC 

32 

Moropane 

Nhloile Mary 

Councillor Ward 4 

ANC 

33 

Magabane 

Lehlaba Flora 

Councillor Ward 5 

ANC 

34 

Mashigoane 

Mapitsi Jeanette 

Councillor Ward 6 

ANC 

35 

Moshwana 

Mihlothi Catherine 

Councillor Ward 7 

ANC 

36 

Pholoane 

Maakgalaka Beneilwe 

Councillor Ward 8 

ANC 

37 

Moloto 

Moreimane Elizabeth 

Councillor Ward 9 

ANC 

38 

Manyaka 

Magoleng William 

Councillor Ward 10 

ANC 

39 

Malomane 

Kapudi Hamillton 

Councillor Ward 1 1 

ANC 

40 

Moime 

Madimabe Joseph 

Councillor Ward 12 

ANC 

41 

Mathebula 

Madala William 

Councillor Ward 13 

ANC 

42 

Thobejane 

Moniccah Dinao 

Councillor Ward 14 

ANC 

43 

Lekubu 

Super Stephen 

Councillor Ward 15 

ANC 

44 

Seerane 

Marumo Moses 

Councillor Ward 16 

ANC 

45 

Mametja 

Maphoko Lawrence 

Councillor Ward 17 

ANC 
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No. 

Surname 

Full Names 

Position 

Party 

46 

Tjatji 

Jackson Pay 

Councillor Ward 18 

ANC 

47 

Leshaba 

Moritbi Baatseba 

Councillor Ward 19 

ANC 

48 

Riba 

Motboka Aaron 

Councillor Ward 20 

ANC 

49 

Makofane 

Arnold Sello 

Councillor Ward 21 

ANC 

50 

Mogofe 

Matbume Eniccab 

Councillor Ward 22 

ANC 

51 

Cbiloane 

Lucas Ntsbabeleng 

Councillor Ward 23 

ANC 

52 

Cbilwane 

Masbaile Joseph 

Councillor Ward 24 

ANC 

53 

Mametja 

Maggy 

Councillor Ward 25 

ANC 

54 

Sekgobela 

Solly Raymond 

Councillor Ward 26 

ANC 

55 

Magapa 

Kbukbunana Martba 

Councillor Ward 27 

ANC 

56 

Masbilo 

Legasa Betty 

Councillor Ward 28 

ANC 

57 

Lesbaba 

Akila Ntwanana 

Councillor Ward 29 
(Chief Whip) 

ANC 


Figure / Table 48: POLITICAL OFFICE BEARERS 

No. 

Surname 

Full Names 

Position 

Party 

01 

Mamekoa 

Ralepane Samuel 

M 

ANC 

02 

Motubatse 

Masana Elsie 

Speaker 

ANC 

03 

Leshaba 

Akila Ntwanana 

Chief whip 

ANC 


Figure / Table 49; executive commitee 


No. 

Surname 

Full names 

Position 

Party 

01. 

Mamekoa 

Ralepane Samuel 

Mayor 

ANC 

02. 

Manamela 

Machuene Maria 

Head of Technical 
Service 

ANC 

03. 

Phala 

Hlabishi Lemon 

\\ 

Head of Einancial 
Service 

ANC 

04. 

Motene 

"(A 

Head of Land and 

Economic 

Development 

ANC 

05. 

Pholoane \\ 

Maakgalaka Beneilwe 

Head of Corporate 
Services 

ANC 

06. 

Mohlala 

Phulushi Archibald 

Head of Strategic 
Services 

ANC 

07. 

Sekgobela 

Solly Raymond 

Head of Community 
Services 

ANC 

08. 

Ngwane 

Seratabato Abigil 

Deputy head 
Community Services 

ANC 

09. 

Moshwana 

Mihlothi Catherine 

Deputy head of 
Strategic Services 

ANC 

10. 

Molapo 

Chwamotse Elvis 

Deputy head 

Einancial Services 

PAC 
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Figure / Table 50; full time COUNCILLORS 


No. 

Surname 

Name 

Position 

Party 

01. 

Manamela 

Machuene Maria 

Head of Technical Service 

ANC 

02. 

Phala 

Hlabishi Lemon 

Head of Financial Service 

ANC 

03. 

Motene 

Papi Petrus 

Head of Land and 

Economic Development 

ANC 

04. 

Pholoane 

Maakgalaka Beneilwe 

Head of Corporate 

Services 

ANC 


Figure / Table 51: PORTFOLIO COMMITTEES 


Finance 

Technical 

Corporate 

services 

LED 

Community 

services 

Strategic services 

Phala H.L 

Manamela M.M 

Pholwane B 

Motene P.P 

Sekgobela R 

Mohlala A 

Molapo C. E. 




Ngwane A. 

Moshwana M.C 

Dir: Mokwena 

M.L 

Dir: Mhlaba 

H.B. 

Dir: Legodi P. 

K. 

Dir: Shai H 

Dir: Boshigo D. 
K. 

Dir: Molapo R. R. 

Many aka M. W 

Malomane K. 

H. 

Nkosi S.M. 

Mahlake N. J. 

Mashilo KB. 

Tjatji J.P. 

Magapa K. M. 

Mogofe M. E. 

Raphela S. F. 

Chiloane M. J. 

RibarJ^J.X \ 

Thobejane M.D. 

Kgoedi S. N. 

Moloto M. E. 

Makhubedu 

M.R. 

Maloma M. M. 

Rhbza M.R. 

\ 

Mathebula M. W. 

Mametja M. L. 

Moropane N.M, 

Magabane L.F. 

Malatjie S. M. 

Manotwane 

JI.R. > 

Maroga. T. A. 

Seerane M.M. 

Thobakgale T. 

C. 

Moraba K. J. 

Boshigo D.F 

N^bkhukhune 

M.S. 

Mahlo S.A 

Napo D. J. 

Makofane A.S. 

Kgoshi Phasha 

P.D. V 

Moime M. J. 

Mosoma P.P. 

Lekubu S.S 

Chiloane L.N. 

Mashigoane 

M.J 

'V 

Kgoshi Komane 

M.R. 

Makhubedu 

N.R 

Shai A.M 

Mokoena S.P 

Leshaba M.B 

! / f jv X 

Kgoshi Rantho 
N.J 

Selala S.I 

Kgoshi Mohlala M.B 

Kgoshi 

Sekhukhune P. R 

Kgoshigadi 
Kgoete S 

/A 


Mametja M.M 

Kgoshi Ramaube K.L 


Kgoshi 

Makofane K.P 



Kgoshi Maroga 
M.S. 




X / 


Kgoshigadi 
Malepe M.E 
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Figure / Table 52; Council and Portfolio Committee meetings: 2008/09 financial year 


Ordinary 

Council 

Special 

Council 

Executive 

Committee 

Strategic 

Planning 

Finance 

LED 

Corporate 

Community 

Technical 

1. 28/10/20 

25/09/200 

29/07/200 

24/07/200 

31/07/200 

24/07/200 

01/07/200 

16/07/200 

22/07/200 

08 

8 

8 

8 

8 

8 

8 

8 

8 

2. 27/01/20 

15/12/200 

26/08/200 

14/08/200 

14/08/200 

08/09/200 

18/09/200 

20/08/200 

13/08/200 

09 

8 

8 

8 

8 

8 

8 

8 

8 

3. 05/05/20 

02/02/200 

21/10/208 

- 

11/09/200 

26/09/200 

30/09/200 

10/09/200 

17/09/200 

09 

9 



8 

8 

8 

8 

8 

4. 28/07/20 

04/03/200 

25/11/200 

14/10/200 

16/10/200 

29/10/200 

16/10/200 

16/10/200 

14/10/200 

09 

9 

8 

8 

8 

8 

8 

8 

8 

5. 

01/04/200 

21/01/200 

21/11/200 

13/11/200 

23/11/200 

12/11/200 

12/11/200 

28/11/200 


9 

9 

8 

8 

8 

8 

8 

8 

6. 

30/05/200 

24/02/200 

- 

11/12/200 

15/01/200 

04/12/208 

10/12/200 

11/12/200 


9 

9 


8 

9 


8 

8 

7. 


31/03/200 

28/01/200 

21/01/200 

12/02/200 

18/01/200 

16/01/200 

28/01/200 



9 

9 

9 

9 

9 

9 

9 

8. 


30/06/200 

- 

18/02/200 

11/03/200 

12/02/200 

21/02/200 

12/02/200 



9 


9 

9 

9 

9 

9 

9. 



19/03/200 

_v 

18/03/200 

18/03/200 

18/03/200 

30/03/200 




9 


9 

9 

9 

9 

10. 



- 

- 

02/04/200 

16/04/200 

28/04/200 

18/05/200 






9 

9 

9 

9 

11. 



22/05/200 

14/05/200 

16/05/200 

14/05/200 

21/05/200 

22/05/200 




9 

9 

9 

9 

9 

9 

12. 




17/06/200 

11/06/200 

18/06/200 

17/06/200 

18/06/200 





9 

9 

9 

9 

9 


The municipality has established 29 ward committees - each ward has 10 ward committee 
members, including the ward councillor - who is the chairperson. All 29 ward committee are 
functional and submit reports monthly. The ward committees call quarterly mass meeting to give 
reports to communities and get new mandates. The municipality did not conduct any training for 
the ward committee. In 2007/08 GTM conducted skills audit to the ward committees to assess 
their skill level. Plans are plans to train the ward committees in 2009/10. Ward committees are 
still receiving their stipends to help them to do their daily activities. The stipend is co-funded 
both by the District municipality and the local municipality. 


Annual Report Tubatse Local Municipality 2008/2009 


Page 47 





The municipality has 27 CDW’s who are deployed in it. There are 1 1 traditional leaders who 
form part of the Council as observers. Department of Land Affairs had appointed a service 
provider to develop ward IDP for GTM, but the project is moving in the snail pace. 

3.2 Organisational Structure and the Staff Establishment 
(Administrative ) 

Figure / Table 53: Administrative Organogram 

ORIEATER TUBATSE 

M U r4 t C I 1=^ A H T V 


MUNI a PAL MANAGER’S OFFICE 



The total number of approved post on the organisational structure for 2008/09 financial year was 
229. A total number of 222 of these posts are currently filled. The Council passed a moratorium 
on the filling of posts to ensure that all staff are utilised effectively before any additional staff are 
appointed. 
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□ 99 members of the GTM staff are women and 123 are men. The table below illustrate a full 


view of the staff composition at GTM: 


Figure / Table 54: Staff Establishment 


Criteria 

Men 

Women 

Total 

Blacks 

119 

96 

215 

Whites 

2 

3 

5 

Indians 

0 

1 

1 

Director Sec 57 

6 

2 

8 

Disable 

1 

0 

1 

Colour 

1 

0 

1 


All the critical vacancies on the Municipal staff 5 , 

Chief Financial Officer post, and the Section 
Planning and Development and LED and IDP O' 

Figure / Table 55: Staff Establishment: Employment Equity Considerations 



currently filled, including the 
sponsible for Technical Services, 


Employment category 







Race 







African 

- Coloured 

Indian 

White 

Total 



M 

F 

ir^ 

M 

F 

M 

F 

M 

F 

M 

F 

1 oiai 

Legislators 

40 

28 

0 

0 

0 

0 

0 

0 

40 

28 

68 

Directors and Corporate 
Managers 

21 

9 

1 

0 

0 

0 

3 

2 

25 

11 

36 

Professionals 

21 

11 

0 

0 

0 

0 

0 

2 

21 

13 

34 

Technicians and Trade 

Workers 

\ 

"5 

0 

0 

0 

0 

0 

0 

0 

5 

0 

5 

Community and Personal 

Service Workers 

19 

11 

0 

0 

0 

0 

0 

0 

19 

11 

30 

Clerical and Administrative 
Workers 

14 

35 

0 

0 

0 

0 

0 

1 

14 

36 

50 

Machine Operators and Drivers 

23 

0 

0 

0 

0 

0 

0 

0 

23 

0 

23 

Labourers 

19 

24 

0 

0 

0 

0 

0 

0 

19 

24 

43 

Apprentices 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 


Annual Report Tubatse Local Municipality 2008/2009 


Page 49 










3.2.1 Training 


A total of 1 12 councillors, managers a^ 
years. 

Figure / Table 56 

: Training 



weTe^rained during the 2008/09 financial 









Race 






Employment category 


1 Africar 


Coloured 

Indian 


White 


Total 


Total 


M 

F 

M 

F 

M 

F 

M 

F 

M 

F 


Legislators 

11 

6 

0 

0 

0 

0 

0 

0 

11 

6 

17 

Directors and Corporate Managers 

21 

9 

1 

0 

0 

0 

3 

2 

25 

11 

36 

Professionals 

9 

5 

0 

0 

0 

0 

0 

0 

9 

5 

14 

Technicians and Trade Workers 

3 

0 

0 

0 

0 

0 

0 

0 

3 

0 

3 

Community and Personal Service 
Workers 

4 

3 

0 

0 

0 

0 

0 

0 

4 

3 

7 

Clerical and Administrative Workers 

12 

22 

0 

0 

0 

0 

0 

0 

12 

22 

34 

Machine Operators and Drivers 

1 

0 

0 

0 

0 

0 

0 

0 

1 

0 

1 

Labourers 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

Apprentices 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

TOTALS 

61 

45 

1 

0 

0 

0 

3 

2 

65 

47 

112 
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3.3 Integrated Development Planning (IDP) and 
Performance Management System (PMS) 


GTM adopted its draft IDP on 6 April 2009 and took it for public participation on 17 April 2009. 
To maximise attendance the municipality was divided into six clusters, namely: 

□ The Ohrigstad Cluster; 

□ Dilokong one cluster; 

□ Dilokong two clusters; 

□ The Burgersfort Cluster; 

□ The Praktiseer cluster and; 

□ Phasha - Mampuru Cluster. 

Transport was provided to all clusters to enable "^i^is^il^^attend the meetings. The final IDP was 
adopted by Council on 30 May 2009(^3 j^opies were submitted to MEC of Local Government 
and Housing, National Treasury and P^ ai-iTeasury. 




Unlike in the previous ye^iis^i^tpPH^^ments have most sector plans that were not there in the 
previous IDP documqhKe.g/fflW^DS Strategy. In 2007/08 the GTM had a credible IDP and we 
hope even in 2008/09 thfevtolDral still be credible as there are lot of improvements. 

Despite the credibility of the^P, the Municipality is unable to address all needs raised by public 
during the IDP public consultation processes. Huge service delivery backlog in the municipality 
nullifies all efforts made by the municipality to improve the lives of its citizen. 

The municipality has a functional Performance Management System that is linked to its IDP and 
the municipal budget. All section 57 managers, including the Municipal Manager had signed 
Employment Contracts and Agreements. The municipality has a manual PMS. Efforts were made 
to have electronic system but due to insufficient funds it was not possible. Both Anglo Platinum 
and Department of Local Government in Limpopo promised to buy us an electronic system, but 
the promise was not fulfilled at end of the financial year. 
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The municipality conducted both formal and informal performance reviews in 2008/09 financial 
year. The reporting system of the municipality starts with the management review, where 
management discusses their reports before taken it to the ExCo Lekgotla, which consist of 
management and the executive committee members then to Council. 

The GTM was able to develop an Annual Report 2007/08. The draft Annual Report 2007/08 was 
taken for public comments in February 2009 by the Oversight Committee. It was adopted by 
Council with reservation in April 2009. The report was without Audit Committee opinion as the 
Audit Committee did not submit their opinion. 

Two IDP/PMS Fora were conducted during the 2008/09 financial year. The GTM invites all sector 
departments and other stakeholders to attend the IDP/PMS Forum meetings. A main activity in the 
IDP/PMS Forum is for stakeholders to report their performance and indicate their future plans. 
There are other stakeholders who attend the Fon 008/09 there had been a 

decline in such practice. More and more stakeh( erstand their role in the 

IDP/PMS Forum. 



3,4 Governance Issues 



GTM was amongAhS''tm/m^icipalities that were identified by the Department of Local 
Government to pi^ it cj/istomer survey in. The survey was conducted by University of 
Limpopo and Endura^^ Service Provider. Each service provider was allocated five 
municipalities. Greater Tubatse Municipality was grouped with the following municipalities: 

• Ba-Phalaborwa, 

• Makhado, 

• Tzaneen, and. 

• Polokwane, 

The survey was done in all 29 wards in Greater Tubatse Municipality. 12 people were 
interviewed in each ward. The findings are as follow: 
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• 71% of the respondents believe that there is good quality of life in Greater Tubatse 
Municipality; 

• 55% of the respondents think GTM is not doing well in service delivery; 

• 61% of the respondents are happy with the quality of services the municipality is 
providing; 

• 51% of the respondents are not happy with the level of clean water the municipality is 
providing to it people; and 

• 55% of the respondents are happy with the way municipality electricity installation list is 
conducted. 

The survey identified the following as the top nine the priorities needs of the people in GTM: 

1 . W ater and S anitation. 


Business area and 
business area and 
le best in terms of 
table that reflect a 

comparison of the perceptions of the public on the status of services at the following 
Municipalities: Greater Tubatse Municipality, Phalaborwa, Tzaneen, Makhado and Polokwane. 

A comparison of GTM performance with the other municipality reflects the following 


8. Local Ecou' 

9. Parks anj 

The municipality is perceived 
neighbourhood with bT^Sfe-'OKt' 




2. Roads and Transport, 

3. Health services, 

4. Electricity, 

5. Waste and environmer 

6. Community services,\ 

7. Storm water 3 ,.^K^ 
rt^^Wdopment and 
re^^n 

bi)^well on Safety of its citizen in the 
articipants agreeing that it is safe in the 


Neighbourhood of Gi^er Tiibjatse Municipality. It is also perceived to be tl 
quality of life and servichs^d^ompared to other Municipalities. Below is the 


Annual Report Tubatse Local Municipality 2008/2009 


Page 53 




Figure/Table 57: Comparison ofGTM performance with Municipalities 


Municipality 

Qua 

lity 

of 

serv 

ices 

Overall 

perfor 

mance 

of the 

munici 

pality 

Quality 
of life in 
the 

municip 

ality 

Servic 

es 

impro 

ved 

within 

the 

past 

3year 

s 

Provis 
ion of 
Water 

Provisi 
on of 
Electri 
city 

Economi 

c 

Develop 

ment 

Economi 

c 

Opportun 

ities 

Safety in 
Business 
area and 
neighbour 
hood 

Tubatse 

61% 

45% 

71% 

51% 

51% 

55% 

48% 

47% 

67% 

Phalaborwa 

61% 

50% 

58% 

51% 

69% 

70% 

50% 

50% 

59% 

Tzaneen 

53% 

57% 

36% 

45% 

57% 

59% 

47% 

47% 

61% 

Makhado 

58% 

50% 

63% 

49% 

51% 

57% 

45% 

46% 

62% 

Polokwane 

57% 

53% 

60% 

52% 

61% 

63% 

52% 

45% 

53% 


Source: Municipal Service Delivery Customer Satisfaction Survey 2008/09 


3.4.2. Communications 


The Municipality has a communication unit which was establisKM in 2006/07 financial year. 
The unit is currently understaffed and under resourc^i\u'^^!^s^^ly three staff members, 
which are: the manager and two officials. There are pl^SvTb^lly^^uip the unit in 2009/10 
financial year. In 2008/09 financial year the h^done well with it skeletal staff, 

it has produced four newsletters; adopted( ^ommuf^!j:ati6n framework and communication 
strategy. 

it system 

iax'<spmpiain management system which are books and 
^tomer to lodge complains. The tools are managed by 
4re also those complains that are submitted to the 
municipality viadXe officb.bf the speaker and they also managed by the manager Batho Pele. 
The municipality iswiK^rJ^^ on improving the system by getting an electronic system which 
will be able to track the progress and stage at which a complain in the municipality is until a 


3.4.3. Municipal Complain ma 

The municipality is using a 
suggestion box at the recepj^ 
the manager Bath' 



feedback is given to the complainant. The municipality has also developed Customer Care 


Framework and Language policies to complement the functionality the Municipal complain 


system. 


3.4.4. Municipal IT and Related matters 

The municipality has a functional website which is updated weekly. The IT services are 
outsourced due to lack of suitable skills in the municipality. The current services providers 
are also transferring skills to the municipal employees in the IT unit. The municipal has an 
electronic Asset register to register all municipal assets. 
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FINANCIAL 
STATEMENTS 
AND RELATED 
INFORMATION 



4. 1 Annual Financial Statements for the year ended 30 June 2009 


GREATER TUBATSE 

LOCAL MUNICIPALITY 





GREATER TUBATSE 

^ MUNICIPALITY 

South Africa’s first democfatic platinum city 










rwi fKW* tmD 

RsPwe tm 
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GREATER TUBATSE MUNICIPALITY 
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GREATER TUBATSE MUNICIPALITY 
STATEMENT OF FINACIAL POSITION 
AS AT 30 JUNE 2009 


Note 


NET ASSETS a LIABILITIES 


Net Assets 


Non-current liabilities 

Long term liabilties 

Current liabilities 

Consumer deposits 
Provisions 

T rade and other payables 
Unspent conditional grants and receipt! 
Current portion of long term liabilities 
Cash and cash equivalents 


Total Net Assets and Liability 
ASSETS 

Non-current assets 

Property, plant & equipment 

Current assets 

Short-term investments 
Inventory 

Consumer debtors 
Other receivables 
Cash and cash equivalents 

Total Assets 


2009 

R 

308 091 258 




22 

313 

157 


772 

032 


791 

219 

16 

566 

639 

1 

143 

610 

3 

039 

658 


346 433 870 


302 174 267 

44 259 604 


9 

10 
11 
12 
13 


13 625 000 
29 816 602 
818 002 


346 433 870 


2008 

R 

292 048 542 


Government grant reserve 

2 

18 532 579 


18 676 749 

Revaluation Reserve 

2 

4 683 000 


- 

Donations and public contribution reserve 

2 

69 713 693 


72 038 680 

Accumulated surplus/(deficit) 


215 161 986 


201 333 213 


10 285197 


19 495 692 


663 491 
649 174 
11 466 898 
6 505 470 
210 659 


321 829 531 


250 

938 

123 

70 

891 

408 

6 

454 

954 

13 

625 

000 

28 

166 

466 

11 

774 

976 

10 

870 

012 


321 829 531 
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GREATER TUBATSE MUNICIPALITY 
STATEMENT OF FINACIAL PERFORMANCE 
AS AT 30 JUNE 2009 


Note 


REVENUE 

Property rates 
Service charges 

Rental of facilities and equipment 
Investment Revenue - external investments 
Interest earned - outstanding debtors 
Fines 

Licenses and permits 

Government grants and subsidies received - operatir 
Government grants and subsidies received - capital 
Other revenue 

Gain on disposal of property, plant and equipmen: 

Total Revenue 

EXPENDITURE 

Employee related costs 
Remuneration of councillors 
Bad debts 
Depreciation 
Repairs and mainfi 
Finance cost 
Contracted services 
General expenses 

Loss on disposal of property, plant and equipment 

Total Expenditure 

NET SURPLUS/(DEFICIT) FOR THE YEAR 



2009 

R 


2008 

R 


14 

33 054 116 

32 237 580 

15 

15 218 943 

15 082 641 

18 

152 311 

95 600 

17 

1 845 064 

1 898 957 

18 

3 ^3 066 

2 245 567 

18 

^^^^^565 

1 587 402 

18 


7 131 959 

16 / 


47 618 982 

J6 

r\^43troo 

29 613 296 


\ 4 326 511 

1 381 669 


\> 

17 481 


152 011 817 

138 911 133 

19 

51 651 216 

46 140 604 

20 

1 1 879 354 

10 288 157 

22 

8 384 109 

2 587 001 

22 

8 658 543 

7 268 558 

22 

7 509 807 

4 751 318 

21 

1 545 150 

596 442 

22 

13 005 405 

9 106 310 

22 

36 878 542 

30 347 103 



18 983 


139 512 126 

111 104 476 


12 499 691 

27 806 657 
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GREATER TUBAT9E MUNICIPALITY 
CH*hGE;s IN net WErs 
AS ATWjyWE'JtB# 




-HnAHM- 

%nnrr 







■ 



UM 

Implementation of GAMAP 

Correction of Error 

Restated balance 

Net surplus for the year 

Property, plant and equipment purchased 
Capital grants used to purchase PPE 
Donated/contributed PPE 

Asset disposals 

Offsetting of depreciation 

Balance at 30 June 2008 

2009 

Balance at 1 July 2008 

Correction of error (note 32) 

Changes in accounting estimate 

Restated balance 

Net surplus for the year 

Appropriations 

Property, plant and equipment purchased 
Capital grants used to purchase PPE 
Donated/contributed PPE 

Asset disposals 

Offsetting of depreciation 

Balance at 30 June 2009 

■ """'ft 

■ 

4 325 120 

H 

74 370 037 

■ 

174 722 411 

n 

253 417 568 

- 

- 

4 325120 

74 370 037 

174 722 411 

253 417 568 



14 496 195 

(144 566) 

(2 331 357) 

27 806 657 

10 824 317 

(14 496 195) 

2 475 923 

27 806 657 

10 824 317 

- 

- 

18 676 749 

72 038 680 

201 333 212 

292 048 542 

- 

- 

18 676 749 

<\ 

72 dekeeo 

201 333 212 

292 048 641 

- 

- 

18 676 749. 

\72 038^88 

201 333 212 

292 048 641 


4 6^3-000- 

j ' 

vv 

( 

^\\\ 

{1/44171) 

/ 

(2 324 987) 

12 499 691 
(10 868 375) 
9 763 019 
(34 718) 

2 469158 

12 499 691 
(10 868 375) 
14 446 019 
(34 718) 

Cv:. 

00 

<0 

>18 532 578 

69 713 693 

215161 986 

308 091 258 
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GREATER TUBATSE MUNICIPALITY 
CASH FLOW STATEMENT 
AS AT 30 JUNE 2009 


2009 

R 

2008 

R 

178 522 810 
(150 000 746) 

28 522 064 

1 845 064 
(1 545 150) 

125 072 027 
(101 677 922) 
23 394105 

1 898 957 
( 596 442) 

28 821 978 

24 696 620 

(42 522 536) 

6 454 954 

(27188 705) 
210 000 

3 398 256 

(36 067 582) 

(23 580 449) 

3 334 856 
\ ( 657 692) 

^ 2 677163 

6 947 615 
( 221 273) 

6 726 342 

(4 568 441) 

7 842 513 

4 568 441 

(7 842 513) 

10 870 012 

6 301 572 


3 027 499 

10 870 012 


CASH FLOW FROM OPERATING ACTIVITIES 

Cash receipts from ratepayers, government and other 
Cash paid to suppliers and employees 
Cash generated from operations 
Interest received 
Interest paid 

NET CASH FROM OPERATING ACTIVITIES 

CASH FLOW FROM INVESTING ACTIVITIES 

Purchase of property, plant and equipment 
Proceeds on disposal of assets 
Decrease in investments 

NET CASH FROM INVESTING ACTIVITIES 


CASH FLOW FROM FINANCING ACTIVITIES 

New loan raised 
Loans repaid 

NET CASH FROM FINANCING ACTIVITIES 
NET INCREASE/(DECREASE) IN CASH AND 


Cash and cash equivalents at the beginning 
Cash and cash equivalents at the end of the 


Note 


23 
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GREATER TUBATSE MUNICIPALITY 
NOTES TO THE FINACIAL STATEMENT 
AS AT 30 JUNE 2009 


1 . SIGNIFICANT ACCOUNTING POLICIES TO THE ANNUAL FINANCIAL STATEMENTS 


1 .1 BASIS OF PRESENTATION 


The financial statements have been prepared on an accrual basis of 
accounting and are in accordance with the historical cost basis unless otherwise stated. 
Under this basis the effects of transactions and other events are recognised when they occur 
and are recorded in the financial statements within the period to which they relate. 


The annual financial statements have been prepared in accordance with the Standards of 
Generally Recognised Accounting Practices (GRAP) and the Standards of Generally Accepted 
Municipal Accounting Practices (GAMAP) prescribed by the Minister of Finance in terms of 
General Notices 991 and 992 of 2005. 


These standards are summarised as follows: 

GRAP 1 : Presentation of financial statements. 

GRAP 2: Cash flow statements. 

GRAP 3: Accounting policies, changes in accounting 
GAMAP 4: Effects of changes in foreign exchange rati 
GAMAP 6: Consolidated financial statements 
GAMAP 9: Revenue. 

GAMAP 7: Accounting for investments in a; 

GAMAP 8: Financial reporting of interests in 
GAMAP 12: Inventories. 

GAMAP 17: Property, plant and 
GAMAP 19: Provisions, continge i contingent assets 


GAMAP 6, 7 and 8 have beei 
standards related to the 


GAMAP, GRAP 
policies adopi 
retrospecti’ 
from the impl^ 





dntrolled entities. 


^th to the extent that the requirements in these 
parate financial statements. 


Utahdapds are fundamentally different to the fund accounting 
nancial years. Comparative amounts have been restated 
it possible. The effect of the change in accounting policy arising 
^f GAMAP, GRAP and GAAP is set out in Note 23. 


The Minister of Finaode has, in terms of General Notice 552 of 2007 exempted compliance 
with certain of the above-mentioned standards and aspects or parts of these standards. 
Details of the exemptions applicable to the municipality have been provided in the notes to 
the annual statements. 


These accounting policies are consistent with those of the previous financial year. 

Assets, liabilities, revenues and expenses have not been offset except when offsetting is 
required or permitted by a standard of GAMAP or GRAP. 

The principal accounting policies adopted in the preparation of these annual financial 
statements are set out below. 


1 .2 PRESENTATION CURRENCY 

These annual financial statements are presented in South African Rand and are rounded to 
the nearest Rand. 
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1 .3 GOING CONCERN ASSUMPTION 

These annual financial statements have been prepared on a going concern basis. 

1.4 RESERVES 


a) Government Grant Reserve 

When items of property, plant and equipment are purchased from government grants, a 
transfer is made from the accumulated surplus/(deficit) to the Government Grants Reserve 
equal to the Government Grant recorded as revenue in the Statement of Financial Performance 
in accordance with a directive (budget circular) issued by National Treasury. 


When such items of property, plant and equipment are depreciated, a transfer is made from 
the Government Grant Reserve to the accumulated surplus/(deficit). 


b) 


The purpose of this reserve is to promote community equity and facilitate budgetary control 
by ensuring that sufficient funds are set aside to offset the future depreciation expenses that 
will be incurred over the estimated useful lives of the items of propen;^ plant and equipment 
funded from government grants. 


When such items of property, plant and equipment are 
the Government Grants Reserve to the accumujateebpi 

When an item of property, plant and equipmdrft finance^ 
of, the balance in the Government Grant Res^vq relai 
accumulated surplus/(deficit). 





isfer is made from 


fom government grants is disposed 
to such item is transferred to the 


Donations and Public ContributI 

When items of property, plant/&jhd/bqbiprh6nt are financed from public contributions and 
donations, a transfer is ma^minjmeaccumulate^ surplus/( deficit) to the Donations and 
Public ContributionsTRe^er^i^quaWo the donations and public contributions recorded as 
revenue in the Sfatemeh^ N^ncial Performance in accordance with a directive (budget 
circular) issueaSwTJational Treasury. 


The purpose of this re^e^e is to promote community equity and facilitate budgetary control 
by ensuring that sufficient funds are set aside to offset the future depreciation charges that 
will be incurred over the estimated useful life of the item of property, plant and equipment 
financed from donations and public contributions. 


When such items of property, plant and equipment are depreciated, a transfer is made from 
the Donations and Public Contributions Reserve to the accumulated surplus/(deficit). 

When an item of property, plant and equipment financed from donations and public 
contributions is disposed of, the balance in the Donations and Public Contributions Reserve 
relating to such item is transferred to the accumulated surplus/(deficit). 
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1 .5 PROPERTY, PLANT & EQUIPMENT 


An item of property, plant and equipment which qualifies for recognition as an asset shall 
initially be measured at cost. Property, plant and equipment is stated at historical cost, 
less accumulated depreciation and impairment losses. Such assets are financed either by 
external loans, capital replacement reserve, government grants and contributions and donations. 

The cost of an item of property, plant and equipment comprises of its purchase price, including 
import duties and non- refundable purchase taxes and any directly attributable costs of bringing 
the asset to working condition for its intended use. 

Any trade discounts and rebates are deducted in arriving at the purchase price. 


Directly attributable costs include the following: 

Cost of site preparation. 

Initial delivery and handling costs. 

Installation cost. 

Professional fees. 

Estimated cost of dismantling the asset. 

The cost of an item of property, plant and equipment acquire' 
asset or monetary assets, or a combination of monetary 
measured at its fair value. If the acquired item could n 
was measured at the carrying amount of the a; 


Where an item of property, plant art 
at its fair value as at the date ol 





for a non-monetary 
assets was 
rfed atTfs fair value, its cost 


Subsequent expenditure is capitalised when th^ecognitldh and measurement criteria of an 
asset are met. If expenditure only restores the omiflaH^est estimate of the expected useful 
life of the asset, then it is regarded^replirs and maintenance and is expensed. 


is acquired at no cost, it is initially recognised 


Incomplete construction vywk is grat^at historical cost and depreciated only when the asset 
is commissionedHS^5|fexaiMsare accounted for in accordance with the exemptions in terms 
of Gazette SOCWW 29 Jbnte^7. 


The gain or loss arfejha/dpihe disposal or retirement of an item of property, plant and 
equipment is determirtea as the difference between the sales proceeds and the carrying value 
and is recognised in the Statement of Financial Performance. 


Residual value 

The residual value of an asset is determined as the estimate amount that could currently be 
obtained from the disposal of the asset. The residual values of assets are reviewed at each 
financial year end. 
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1 .5 PROPERTY, PLANT a EQUIPMENT (CONT) 

Depreciation 

Depreciation is calculated at historical cost, using the straight-line nnethod over the useful lives 
of the asset. Assets will be depreciated according to their annual depreciation rates based on 
the following estimated asset lives: 


Infrastructure Assets Years 

Roads, pavements, bridges and storm water 30 

Water reservoirs and reticulation 20 

Car parks, bus terminals and taxi ranks 20 

Electricity reticulation 20 

Sewerage purification and reticulation 20 

Street lighting 15 

Refuse sites 30 


Community Assets 

Parks and gardens 
Sport fields 
Community halls 
Libraries 

Recreation facilities 
Cemeteries 

Other Assets 

Motor vehicles 
Plant and equipment 
Security measures 
Buildings 
Furniture 
IT equipment 
Office equipment 
Specialised vehicles 

Land is not depreciated as it is regarded a 

The useful life or depreciation method^ 
recognised was not reviewed as pern 


Impairment 
The testing for and i 
for as permitted in 


Years 




[S d^^perty, plant and equipment that have been 
L^f Gazette 30013 of 29 June 2007. 


s of property, plant and equipment were not accounted 
30eri3 of 29 June 2007 


Heritage assets 

These are assets that are dispded as culturally significant resources and are not depreciated as 
they are regarded as having an infinite life. However, if improvements to heritage assets are 
conducted and registered as sub-assets and the useful life of the improvements can be 
determined, the depreciation charge of the relevant property, plant and equipment category is 
used for the depreciation of the sub-asset which was capitalised against the heritage asset. 


Disposal of property, plant and equipment 

• The book values of assets are written off on disposal. 

• The difference between the net book value of assets (cost less accumulated 
depreciation) and the sales proceeds is reflected as a gain or loss in the 
Statement of Financial Performance. 
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1 .6 INVESTMENT PROPERTY 


Investment property as property (land or a building or part of a building or both) held to earn 
rentals or capital appreciation is stated at cost. Where an investment property is acquired at 
no cost, or for a nominal cost, its cost is recognised at its fair value as at the date of acquisition. 

Depreciation is calculated on cost, using the straight-line method over the useful life of the 
property. 

The process for identifying investment property had not been finalised and items that may meet 
the definition was accounted for in terms of GAMAP 17 under property, plant and equipment as 
permitted in terms of Gazette 30013 of 29 June 2007. 

1 .7 FINANCIAL INSTRUMENTS 


There are four categories of financial instruments: fair value through profit or loss (which 
includes trading), loans and receivables, held-to-maturity and available for sale. All financial 
assets that are within the scope of IAS 39 are classified into one of the four categories. 


Financial instruments include cash and bank balance, investments, trade ^ceivables and 
borrowings. The municipality classifies its financial assets as loans and r^Wables. 
Financial instruments are accounted for in accordance with the ^^boWlfW'iiAterms of 
Gazette 30013 of 29 June 2007. 


^d or determinable payments, 
of 12 months. 


ceivables" in the Statement of 



Loans and receivables 
Loans and receivables are non-derivative financial/ 
They are included in current assets, except for m/^ 
These are classified as non-current assets. 

Loans and receivables are classified ai 
Financial Position. 


Loans and receivables are recogni: 
After initial recognition financial 
interest rate. 


ost which represents fair value, 
isured at amortised cost using the effective 


Accounts receivat^ 

T rade and other^^eivable^^eTefcognised initially at cost which represents fair value and 
subsequently mea^^d at ajnprtised cost using the effective interest method, less provision 
for impairment. 

A provision for impairment is established when there is objective evidence that the municipality 
will not be able to collect all amounts due according to the original terms of receivables. 


Significant financial difficulties of the debtor and default or delinquency in payments of all debt 
outstanding for more than 150 days are considered indicators that the trade receivables are 
impaired. The amount of the provision is the difference between the asset’s carrying amount 
and the present value of estimated future cash flows, discounted at the effective interest rate. 


When an under recovery occurs during the year an additional contribution for impairment is 
made from the accumulated surplus at year end. 


Bad debts are written off during the year in which they are identified as irrecoverable. 
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1 .7 FINANCIAL INSTRUMENTS (CONT) 

Financial liabilities 

Financial liabilities are recognised initially at cost which represents fair value. 

After initial recognition financial liabilities are measured at amortised cost using the effective 
interest rate. 


Gains and losses 

Gains and losses arising from changes in financial assets or financial liabilities at amortised 
cost are recognised in profit and loss when the financial asset or liability is derecognised or 
impaired through the amortisation process. 

Investments held-to-maturity 

Subsequent to initial recognition, held-to-maturity assets are measured at amortised cost 
calculated using the effective interest method. 

Investments which include listed government bonds, unlisted municipal bonds, fixed deposits 
and short term deposits invested in registered banks are stated at cost. 


Where investments have been impaired, the carrying value is adjusted by the impairment loss 
and this is recognised as an expense in the period that the impairment is i^t^ntified. 

Surplus funds are invested in terms of Council’s Investment Polii 


The investment period should be such that it will not be necesj 
investments at a penalty interest rate to meet commitments;^ 



w f Jnps against the 


Leases 

Property, plant and equipment subjected to financje\(ease agijejbments are capitalised at their 
cost equivalent and the corresponding liabilities arKrai$ed^ 


The cost of the item of property, plant(a6d^qtement is depreciated at appropriate rates on 
the straight-line basis over its estimate^ jXefutsp 


Lease payments are allocated be] 
using the effective interest rati 




leo^e finance cost and the capital repayment 
se finance costs are expensed when incurred. 


that do not fall within the scope of the above definition, 
rebo^nised as an expense on a straight-line basis over the 


Operating leases ^ 
Operating lease ^wnnents 
lease period. 


Operating lease paymerit$^r receipts are recognised on the basis of the actual cash inflows 
and outflows as per the lease contract as permitted in terms of Gazette 30013 of 29 June 2007. 


The cost of inventories comprises of all costs of purchase, costs of development, costs of 
conversion and other costs incurred in bringing the inventories to their present location and 
condition. 


Consumable stores, raw materials, work in progress, unused water, and finished goods are 
valued at the lower of cost and net realisable value. In general, the basis of determining cost 
is the weighted average cost of commodities. 

Redundant and slow-moving stock are identified and written down with regard to their 
estimated economic or realisable values and sold by public auction. Consumables are 
written down with regard to age, condition and utility. 
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1.8 INVENTORY 

Unsold properties are valued at the lower of cost and net realisable value on a specific 
identification cost basis. Direct costs are accumulated for each separately identifiable 
development. Costs also include a proportion of overhead costs. 

The process to identify immovable capital assets as inventory/stock are not finalised yet and 
were accounted for in terms of GAMAP 1 7 as permitted in terms of Gazette 30013 of 29 June 2007. 

1 .9 TRADE CREDITORS 

T rade creditors are recognised initially at fair value and subsequently measured at amortised cost 
using the effective interest method. 

T rade creditors are recognise initially at cost price as permitted in terms of Gazette 30013 of 
29 June 2007. 


1 .1 0 REVENUE RECOGNITION 


Revenue shall be measured at the fair value of the consideration received 
No settlement discount is applicable. 

Rendering of service 

When the outcome of a transaction can be estimated reliabt 
revenue associated with the transaction shall be reci 
of the transaction at the reporting date. 


The outcome of the transaction can be measurei 
satisfied: 

• The amount of revenue 

• It is probable that the eo 

transaction will flow to thi 

• The stage of comple^^ 

• The cost incurred forfh' 

measured relia 


This principle alsj 
When the outcol 
revenue shall be n 






r receivable. 


le r^dering of a service, 
e to the stage of completion 


n all of the following conditions are 


easured reliably; 

lefits or services potential associated with the 


psaction at the reporting date can be measured reliably; 
and the cost to complete the transaction can be 


iai^i^or charges, 
a^on involving the rendering of services cannot be estimated reliably, 
niy to the extent of the expenses that are recoverable. 


Sale of goods 

Revenue from the sale of goods shall be recognised when all the following conditions have been 
satisfied: 


• The municipality has transferred to the purchaser the significant risks and rewards of 
ownership of goods; 

• The municipality retains neither continuing managerial involvement to the degree 
associated with ownership nor effective control over the goods sold; 

• The amount of revenue can be measured reliably; 

• It is probable that the economic benefits or service potential associated with the 
transaction will flow to the municipality; and 

• The cost incurred or to be incurred in respect of the transaction can be measured reliably. 


Finance income from sold housing byway of instalment sales agreements is recognised on a time 
proportion basis. 
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1 .1 0 REVENUE RECOGNITION (CONT) 


Revenue from the sale of erven is recognised when all conditions associated with the deed of sale 
have been met. 


Rates, including collection charges and penalty interest 


Revenue from rates including collection charges and penalty interest, shall be recognised when all 
the following conditions have been satisfied: 

• The amount of revenue can be measured reliably; 

• It is probable that the economic benefits or service potential associated with the 
transaction will flow to the municipality; and 

• There has been compliance with the relevant legal requirements. 


The Municipality uses a differentiated site value assessment rate system. According to this 
assessment rates are levied on the land value of properties and rebates are granted according to the 
usage of a particular property. 


Rebates are respectively granted, to owners of land on which not more than two dwelling units are 
erected provided that such dwelling units are solely used for residential purposes. 

Additional relief is granted to needy, aged and/or disabled owners, based o\\icome 


Assessment rates income is recognised once a rates account has 
Adjustments or interim rates are recognised once the municipal^ 
properties. 


Service charges 

Flat rate service charges and consumption-based (sfervice chi 
• It is probable that the economic benefK^r servi' 
transaction will flow to the municipality; 

The amount of the revenu^ac^^^ measured reliably. 


Revenue from tl 




ratepayers, 
the change to 


les Shall be recognised when: 
'potential associated with the 


Service charges relating to electricity ai< 
monthly basis and are recognised j 
are made monthly when meter re^ 
invoiced. Adjustments to proj^ 
which meters have be 


itef^"^?^ased on consumption. Meters are read on a 
hen invoiced. Provisional estimates of consumptions 
fot been performed and are recognised as revenue where 
\es of consumption are made in the invoicing period in 


prepaid meter credit is recognised at the point of sale. 


Service charges relarhqds|;p^use removal are recognised on a monthly basis by applying the approved 
tariff to each property tfwnas improvements. Tariffs are determined per category of property usage 
and are levied monthly based on the number of refuse containers on each property, regardless of 
whether or not containers are emptied during the month. 


Service charges from sewerage and sanitation are based on the number of sewerage connections on 
each developed property using the tariffs approved from Council and are levied monthly. 


Fines 

Revenue from the issuing of fines is recognised when: 

• It is probable that the economic benefits or service potential associated with the 
transaction will flow to the municipality; and 

• The amount of the revenue can be measured reliably. 


Revenue from fines is recognised when payment is received and the revenue from the issuing of 
summonses is recognised when collected. 
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1 .10 REVENUE RECOGNITION (CONT) 


Government Grants 

Government Grants can be in the form of grants to acquire or construct fixed assets (capital grants), 
grants for the furtherance of national and provincial government policy objectives and general grants to 
subsidise the cost incurred by municipalities rendering services. 

Capital grants and general grants for the furtherance of government policy objectives are usually 
restricted revenue in that stipulations are imposed in their use. 

Government grants are recognised as revenue when: 

• ■ It is probable that the economic benefits or service potential associated with the 
transaction will flow to the municipality; 

• The amount of the revenue can be measured reliably; and 

• To the extent that there has been compliance with any restrictions associated with 
the grant. 

Other grants and donations received 


Other grants and donations shall be recognised as revenue when: 

• It is probable that the economic benefits or service potential 
transaction will flow to the municipality; 

• The amount of the revenue can be measured reliably; 

• To the extent that there has been compliance with^^ 
the grant. 


Donations are recognised on a cash receipt basis^ 
plant and equipment are brought into use. 


Levies 

Levies shall be recoj 

• It is 
tran^ 

• The 



iated with the 


sociated with 


ition is in the form of property, 


Revenue from public contributions is reco] 
contribution to property, plant and eqi 
equipment are brought into use. 

Where public contributions have 


;^d whelTalLocrfiditions have been met or where the 
Tt^ recognised when such items of property, plant and 


but the conditions were not met, a liability is recognised. 


<enu^when: 

\th^^onomic benefits or service potential associated with the 
f to the municipality; and 
' revenue can be measured reliably. 


Interest, royalties and dividends 

Revenue arising from the use of assets by others of the municipal assets yielding interest royalties 
and dividends shall be recognised when: 

• It is probable that the economic benefits or service potential associated with the 
transaction will flow to the municipality; and 

• The amount of the revenue can be measured reliably. 


Interest shall be recognised on a time proportionate basis that takes into account the effective yield 
on the asset; 


Royalties shall be recognised as they are earned in accordance with the substance of the relevant 
agreement; and 

Income for agency services is recognised on a monthly basis once the income collected on behalf of 
agents has been quantified. 
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1 .1 0 REVENUE RECOGNITION (CONT) 

The income recognised is in terms of the agency agreement. 

Collection charges are recognised when such amounts are incurred. 

Revenue from the recovery of unauthorised, irregular, fruitless and wasteful expenditure is based on 
legislated procedures, including those set out in the Municipal Finance Management Act 
(Act No. 56 of 2003) and is recognised when the recovery thereof from the responsible councillors or 
officials is virtually certain. 

Revenue from the recovery of unauthorised irregular, fruitless and wasteful expenditure is based on 
legislated procedures. 

Revenue are initially recognised at cost as permitted in terms of Gazette 30013 of 29 June 2007. 

1.11 PROVISIONS 


Provisions are recognised when the municipality has a present or constructive obligation, as a result 
of past events, that is probable to cause an outflow of resources embodyii^ economic benefits 
required to settle the obligation and a reliable estimate of the provision caiiw made. 


Provisions are reviewed at each reporting date and adjusted to refli 

1.12 CONTINGENT ASSETS 


A contingent asset is a possible asset that arises 
confirmed only by the occurrence or non-occurre 
within the control of the municipality. Contingent 


1 .1 3 CONTINGENT LIABILITIES 

A contingent liability is a possible 
confirmed only by the occurreno 
within the control of the muni' 
recognised because it is not(^r6ba 
be required to settl^'l6©^^Qbliak]bci ' 


reliability. Conti 


1.14 CONDITIONAL G 






it best estimate. 


nd whose existence will be 
Imore uncertain future events not wholly 
it recognised as assets. 


latartses from past events and whose existence will be 
ence of one or more uncertain future events not wholly 
ent obligation that arises from past events but is not 
an outflow of resources embodying economic benefits will 
\e amount of the obligation cannot be measured with sufficient 


ot recognised as liabilities. 


RECEIPTS 


Revenue received from conditional grants, donations and funding are recognised as revenue to the 
extent that the municipality has complied with any of the criteria, conditions or obligations embodied 
in the agreement. To the extent that the criteria, conditions or obligations have not been met a liability 
is raised. 


1 .1 5 CASH AND CASH EQUIVALENTS 

Cash includes cash on hand and cash with banks. Cash equivalents are short-term investments that 
are held with registered banking institutions with maturities of 32 days or daily calls. 

For the purposes of the cash flow statement, cash and cash equivalents comprise cash on hand, 
deposits held on call with banks and investments in financial instruments, net of bank overdrafts. 

Bank overdrafts are recorded on the facility utilised. Finance charges on bank overdrafts are expensed 
as incurred. 
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1 .1 6 UNAUTHORISED EXPENDITURE 

Unauthorised expenditure is expenditure that has not been budgeted, expenditure that is not in terms 
of the conditions of an allocation received from another sphere of government, municipality or organ of 
state and expenditure in the form of a grant that is not permitted in terms of the Municipal Finance 
Management Act (Act 56 of 2003). 

Unauthorised expenditure is accounted for as an expense in the Statement of Financial Performance 
and where recovered, it is subsequently accounted for as revenue in the Statement of Financial 
Performance. 


1.17 IRREGULAR EXPENDITURE 


1.18 


1.19 


1.20 


Irregular expenditure is expenditure that is contrary to the Municipal Finance Act (Act 56 of 2003), 
the Municipal Systems Act (Act 32 of 2000), the Public Office Bearers Act (Act 20 of 1998) or is in 
contravention of the municipality’s supply chain management policy. Irregular expenditure excludes 
unauthorised expenditure. Irregular expenditure is accounted for as expenditure in the Statement of 
Financial Performance and where recovered, it is subsequently accounted for as revenue in the 
Statement of Financial Performance. 


FRUITLESS AND WASTEFUL EXPENDITURE 

Fruitless and wasteful expenditure is expenditure that was mad^if^ 
had reasonable care been exercised. Fruitless and wasteful 
expenditure in the Statement of Financial Performance an* 
accounted for as revenue in the Statement of Finaj?f^iaFR^ fn :e. 

COMPARATIVE INFORMATION 


Budgeted amounts have been include* 
only. When the presentation or class(fi< 
prior period comparative amounts are 
disclosed. 


RETIREMENT BENEFITS 


The municipality cpfffibat^^* 
ne^^nsion 





uid have been avoided 
unted for as 
is subsequently 


annualnrrarrlcial statements for the current financial year 
|f items in the annual financial statements is amended, 
ssltifecKThe nature and reason for the reclassification is 


^;ds retirement benefits of its employees and councillors to the 

under-mentione^p^nsion fOpi^si^ 

M u nidfpHG ratu ii^' Fund 
Municip^T^qip^ees Pension Fund 
SAMWU Pfoyfdent Fund 


Councillors are members of the Municipal Councillor’s Pension Fund that was established in terms of 
the Remuneration of Public Office Bearers Act 1998 (Act 20 of 1998). 

Defined contribution plans 

Obligations for contributions to defined contribution plans are recognised as an expense in the income 
statement as incurred. 

Contributions to the defined contribution pension plan in respect of service in a particular period are 
included in the employees’ total cost of employment and are charged to the statement of financial 
performance in the year to which they relate as part of cost of employment. 

1 .21 BORROWING COSTS 


Borrowing costs are recognised as an expense in the Statement of Financial Performance. 
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1.22 CONSUMER DEPOSITS 

Consumer deposits are a partial security for a future payment of services accounts as determined 
yearly during the budget process. 

Deposits are considered a liability as the deposit is only refunded once the service is terminated. 

No interest is paid on deposits. 

1 .23 EVENTS AFTER BALANCE SHEET DATE 

Recognised amounts in the financial statements are adjusted to reflect events arising after the balance 
sheet date that provide evidence of conditions that existed at the balance sheet date. 

Events after the balance sheet date that are indicative of conditions that arose after the balance sheet 
date are dealt with by way of a note to the financial statements. 

1.24 VALUE ADDED TAX 

The municipality accounts for Value Added Tax on the invoice basis. 
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GREATER TUBATSE MUNICIPALITY 

NOTES TO THE FINACIAL STATEMENTAS AT 30 JUNE 2009 

2009 


RESERVES 

Government Grants Reserve 
Revaluation Reserve 

Donations and Public Contribution Reserve 


18 532 579 
4 683 000 
69 713 693 

92 929 272 


LONG TERM LIABILITIES 

Annuity loans 
Lease Liability 

Less; Current portion transferred to current liabilities 

Less: Current portion transferred to current liabilities 
Refer to Appendix A for more detail on long term liabilities. 


13 558 820 
3 614 244 
(1 143 610) 

16 029 455 


CONSUMER DEPOSITS 

Water 

No interest is paid on deposits. 

PROVISIONS 
Performance Bonus 

Balance at beginning of year 
Contribution to provision 

Performance bonuses are paid one yet 
assessment of eligible employees had 
the reporting date. The provision 
amount according to the performa\ 
reporting date. 

CREDITORS 

T rade Credito 
VAT Liability 
Other Creditors 
Staff Leave 
Retention 


Creditors are recognised at cost and no interest was 
recognised as a result of any time value of money 
adjustments as permitted per gazette 30013 of 29 June 
2007 


772 032 





4 924 070 
2 930 199 
(509 381) 
4117916 

5 103 835 
16 566 639 


CONDITIONAL GRANTS FROM GOVERNMENT 

Department of T ransport 

See note 16 for reconciliation of grants. These amounts 
are invested until utilised. 
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2008 


18 676 749 

72 038 680 

90 715 429 


10 495 856 

-210 659 

10 285197 


663 491 


649 174 

649174 


388 814 

4 662 698 
4 576 979 
1 838 407 

11 466 898 


6 505 470 

6 505 470 
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GREATER TUBATSE MUNICIPALITY 


NOTES TO THE FINACIAL STATEMENTAS AT 30 JUNE 2009 


8. PROPERTY, PLANT & EQUIPMENT 


Land and Building! 

Infrastructure 

Community Assets 

other Assets 

Total 


R 

R 

R 

R 

R 

Carrying values at 1 July 2008 

20 043 000 

196 923 415 

12 640 848 

5 709 149 

235 316 412 

Cost 

20 043 000 

196 923 415 

12 640 848 

5 709 149 

235 316 412 

Accumulated depreciation - cost 


(5 870 974) 

(617 015) 

(2 768128) 

(9 256 117) 

Acquisitions 

3 300 000 

57 988 844 

10 511 189 

10 449 481 

82 249 514 

Capital under construction 





- 

Depreciation 


(5 938 148) 

( 421 362) 

(2 299 032) 

(8 658 542) 

Transfer in / out 

2 523 000 




2 523 000 

Carrying value of disposals 





- 

Cost 

25 866 000 

254 912 259 

23 152 037 

16 158 630 

320 088 926 

Accumulated depreciation - cost 


(11 809 122) 

(1 038 377) 

(5 067160) 

(17 914 659) 

Carrying values at 30 June 2009 

49 209 000 

254 912 259 

23152 037 

\\ 16158 630 

302174 267 

Cost 

49 209 000 

509 824 519 


A\ 32 317 260 

591 350 778 




, 







uimmi 






1 lrU>u| 





K\ ^ 1 



1 LL 1 


1 liiij 

1 
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GREATER TUBATSE MUNICIPALITY 

NOTES TO THE FINACIAL STATEMENTAS AT 30 JUNE 2009 


9. 


INVESTMENTS 


2009 

R 


2008 

R 


Short Term Fixed Deposits 

First National Bank 

Council’s valuation of investments 

FNB call accounts regarded as cash 

No Investments have been wr/ffen off during the 


6 454 954 


6 454 954 


10. INVENTORY 

Unsold properties 

Items that met the definition of inventory were previously 
included under land and buildings. These items met the 
definition of inventory in accordance with GAMAP 12 and 
were transferred to inventory. 

Properties listed under inventory which were sold during 
the year, were expensed. 


11. CONSUMER DEBTORS 
30 June 2009 

Service debtors: 

Property rates 

Water 

Sewerage 

Refuse 

Other 


30 June 2008 
Service debtors: 


13 625 000 


13 625 000 


Gross 



ion for 
Debt 



Net Balance 


Reconciliation oTsbXO debt provision 

Balance at beginning 
Contributions to provisi^ 

Bad debts written off against provision 
Balance at year end 


>^^>7 

(14 822 355) 

29 816 602 

3l]8fe9 415 

V y^8 590 

^^^1:^389 651 

5 671 302 


(10 486 944) 
(1 938 134) 

( 471 803) 
(1 925 474) 


21 382 471 

3 770 456 

917 848 

3 745 827 




44 638 957 

(14 822 355) 

29 816 602 

35 208 082 

(14 822 355) 

20 385 727 

1 35 208 082 | 

(14 822 355)1 | 

1 20 385 727 | 




44 638 957 

(14 822 355) 

29 816 602 


7 041 616 

7 780 739 

4 454 615 

2 587 001 


14 822 355 

7 041 616 
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12 . 


OTHER RECEIVABLES 

Other debtors 
VAT 


818 002 


561 747 
11 213 229 


818 002 11 774 976 

Other debtors are recognised at cost as 
permitted in terms of gazette 30013 of 29 June 

1 3. CASH AND CASH EQUIVALENTS 


14 . 


The municipality has the following bank accounts: 

FNB: Burge rsfort 

Account number: 56550022466 

Current account (primary bank account) 

Bank statement balance at beginning of year i o 866 01 2 

Bank statement balance at end of year 6 301 572 


Cash book balance at beginning of year 
Cash book balance at end of year 


10 866 012 

(7 601 442) 


Short Term Fixed Deposits - 
FNB call accounts 


4 557 783 


4 557 783 


Petty cash 

T otal cash resources 

PROPERTY RATES 

Rates Levied 
Income for Gone 


VALUATIONS 

Residential 

Government 
Commercial 
Municipal 
Agricultural 
Mining 
Exempted 


4 000 



Valuations on properties are performed every 
four years and the last general valuation come 
into effect on 1 July 2007. This was done in line 
with MuniciapI Property Rates Act. 


1 176 803 011 
365 817 900 
677 771 001 
32 788 400 
965 836 004 
438 000 000 
38 187 000 
3 695 203 316 


3 027 499 


10 866 012 



32 237 580 


32 237 580 


1420 103109 
960 091 923 
830 118 004 
51 665 506 


1121 476 004 

4383 454 546 
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15 . 


SERVICE CHARGES 


Sale of water 
Refuse removal 

Sewerage and sanitation charges 


8 930 550 
4 625 384 
1 663 008 


15 218 943 


7 045 071 
4 261 729 
3 775 841 


15 082 641 


16. 


GOVERNMENT SUBSIDIES & GRANTS 


Operating Grants 


66 432 054 


47 618 982 


Equitable share 

57 481 429 


44 875 000 

Finance management grant (FMG) 

500 000 


250 000 

Municipal systems improvement grant (MSIG) 

735 000 


1 484 000 

Sekhukhune District 

815 625 


326 250 

Limpopo Province (Planning) 

6 900 000 



DBSA grant 



683 732 

Capital Grants 

21 243 000 

29 613 296 

Municipal infrastructural grant (MIG) 

21 243 000 


15 313 296 

Department of T ransport 

- 


14 300 000 


Total Government Grants & Subsidies 
Equitable Share 

This grant is an unconditionally grant. 

Finance Management Grant 

Balance unspent at beginning of year 
Current year receipts 
Conditions met - transferred to revenue 

Unspent amount transferred to liabj 

(see note 7) 

This grant was used to promote an^ 
to municipal financial manai 
implementation of the MFMA 
unspent amount, the concljWhs o1 
met and no funds ha^fe^rnft^rttiheli 

Municipal Systems impro' 

Balance unspent aKp^inni, 

Current year receipts 
Conditions met - transf^red to revenue 

Unspent amount transferred to liabilities 

(see note 7) 

This grant was used for community participation 
processes, performance management and for the 
I DP process. 

Other grants 

Current year receipts 

Conditions met - transferred to revenue 

Unspent amount transferred to liabilities 

Thses grants were used for ward committee 
management and the DBSA grant was used for the 
municipal baseline information. 


87 675 054 



735 000 
735 000) 


7 715 625 
(7 715 625) 


77 232 278 


250 000 
( 250 000) 


1 484 000 
(1 484 000) 


1 009 982 
(1 009 982) 
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16 . 


GOVERNMENT SUBSIDIES & GRANTS (CONTINUED) 


Municipal infrastructure Grant (MiG) 

Balance unspent at beginning of year 

Current year receipts 

Conditions nnet - transferred to revenue 

Unspent amount transferred to liabilities 

(see note 7) 

This grant was used to construct roads and 
cemetery. Other than the unspent amount, the 
conditions of the grant were met and no funds have 


21 243 000 
(21 243 000) 


15 313 296 
(15 313 296) 


17 . 


18. 


Department of Transport 

Balance unspent at beginning of year 

Current year receipts 

Conditions met - transferred to revenue 

Unspent amount transferred to liabilities 

(see note 7) 

The grant was used for the transport interchange 
facility model. 

Other grants 

Current year receipts 

Conditions met - transferred to revenue 

Unspent amount transferred to liabilities 

The grant was given by the mine for roads. 


INVESTMENT REVENUE 
EXTERNAL INVESTMENTS 

Current account 
External investments 


6 050 813 
(6 050 813) 



OTHER REVENUE 

Building plan fees 
Reconnection fees 
Town planning fej 
Clearance certi 
Fines 
Rental 

Late Payment 
Licenses and permits 
Sundry Income ( Refund of colera) 
Sundry income 


14 000 000 
(7 949 188) 

6 050 812 


300 000 
; 300 000) 


1 332 712 

1 074 513 

512 352 

824 443 

1 845 064 

1 898 957 

612 056 

285 496 

474 

8 309 

- 

36 912 

54 773 

36 912 

654 565 


152 311 


3 223 066 


5 862 187 


2 646 905 


1 012 304 

1 014 040 

14 218 640 

1 381 669 


Total Revenue 


152 oil 817 
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19. 


EMPLOYEE RELATED COSTS 


Employee related costs - Salaries and wages 34 21 9 01 0 

Employee related costs - Social contributions 7 530 346 

T ravel, motor car and other allowances 5 766 355 

Housing benefits and allowances 3 661 

Leave contribution 

Overtime payments 1 087 819 

Other Allowances 3 044 025 


51 651 216 

There were no advances to employees. 


Remuneration of Managers 
Municipal Manager 

Annual remuneration 665 570 

Allowances 1 542 

Council Contributions 171 699 

838 811 

Chief Financial Officer 


Annual remuneration 

Allowances 

Council Contributions 

Director: Strategic Services 

Annual remuneration 

Allowances 

Council Contributions 

Director: Economic & Land Development 

Annual remuneration 
Allowances 
Council Contributions 


539 323 
1 542 
199 202 



Director: Community Services 

Annual remuneration 
Allowances 
Council Contributions 

Director: Ted 

Annual remunen 
Allowances 
Council Contributions 

Director: Corporate Services 


703 503 


Annual remuneration 532 533 

Allowances 1 542 

Council Contributions 169 428 

703 503 

Director: Executive Support 

Annual remuneration 532 533 

Allowances 1 542 

Council Contributions 169 428 

703 503 


Performance bonuses will be paid out in terms 
of Section 57 of the Municipal Systems Act. 


26 713 865 
5 849 809 
5 616 060 
107 227 
3 670 255 
565 930 
3 617 458 
46 140 604 


515 259 
179 795 
1 511 

696 565 


332 958 
129 470 
1 366 

463 794 


466 757 
109 428 
1 511 


577 696 


397 027 
169 428 
1 511 

567 966 


412 757 
163 428 
1 511 


577 696 


445 460 
138 028 
6 859 

590 347 


356 667 
129 428 
1 511 

487 606 


417 333 
113 809 


531 142 
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20 . 


REMUNERATION OF COUNCILLORS 


Mayor 

Speaker 
Chief Whip 

Executive Committee members 
Councillors 

The Mayor, Speaker, Chief Whip and certain 
portfolio Chairpersons are full time. Each is 
provided with an office and secretarial support at the 
The Mayor has use of a Council owned vehicle and 
driver for official duties. The Mayor has one full time 
bodyguard. 

21. FINANCE COST 

Annuity loan 
External loan cost 


22. GENERAL EXPENSES 

Consultant fees 
Events and special projects 
Free basic electricity 
Grant expenditure 
Legal fees 

Printing and stationery 
Rentals 

Telephone expenses 
Training 

T ravel and accomodation 
Valuation costs 
Vehicle registration 
Audut External Fees 
Occupational T raining 
Planning Fees 
Ward Committei 
Inter Departm^t^T ransfei 
Other 

Bad debts 
Depreciation 

Repairs and Maintenance 
Contracted services 



8 384 109 
8 658 543 
7 509 807 
13 005 405 


534 687 

481 687 

430 942 

388 940 

405 006 

366 784 

2 739 703 

2 453 414 

7 769 016 

6 597 332 

11 879 354 

10 288157 

1 545 150 

596 442 

1 545 150 

596 442 

. 2847 756 

7 580 742 

X 1 028 752 

745 692 

4333 524 

1 496 536 

^ 500 000 

246 631 

3 779 803 

1 651 348 

739 095 

698 627 

2 714 000 

2 047 418 

1 200 385 

821 510 

1 273 744 

1 114 673 

2 781 033 

1 555 767 

45 614 

- 

- 

5 470 782 

1 143 747 


1 025 532 


6 256 306 


848 000 


1 119 562 


5 241 688 

6 917 377 

36 878 542 

30 347 103 


Total Expenditure 


139 512126 
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23. 


24. 


CASH GENERATED FROM/(UTILISED IN) 
OPERATIONS 


Net surplus for the year 

Adjustment for: 

12 499 691 

27 806 657 

Depreciation charges 

Gain on disposal of property, plant and equipment 

Loss on disposal of property, plant and equipment 

8 658 543 

7 268 558 
(17 481) 
18 983 

Contributions to provisions 

142 045 

649 174 

Interest received 

(1 845 064) 

(1 898 957) 

Interest paid 

Gamap Grap conversion 

1 545 150 

596 442 

Appropriations 

( 487 950) 

10 824 317 

Operating surplus before working capital changes 

20 512 414 

45 247 694 

(lncrease)/decrease in inventories 

- 

- 

(lncrease)/decrease in debtors 

(1 650 136) 

(10 754 772) 

(lncrease)/decrease in other receivables 

10 956 974 

(8 399 229) 

lncrease/(decrease) in creditors 

5 099 741 

(9 334 579) 

lncrease/(decrease) in consumer deposits 

108 540 

129 421 

lncrease/(decrease) in unspent conditional grants 

(6 505 470) 

6 505 470 


Cash generated by operations 

CAPITAL COMMITMENTS 

Commitments in respect of capital expenditure; 

Approved and contracted for 

Infrastructure 

Community assets 

Other assets 

Approved but not yet contracted for 
Land and buildings 
Infrastructure 


28 522 064 




This expenditure will be finance 
External loans 

Government grants 


23 394 005 


32 050 813 


^ 


27 050 813 

5 000 000 


- 

_ 




32 050 813 


26 000 000 
6 050 813 


32 050 813 
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ADDITIONAL DISCLOSURES IN TERMS 
OFSECTION 125 OF MUNICIPAL FINANCE 
25. MANAGEMENT ACT, 2003 

Contribution to SALGA 


Council membership fees payable 

187 857 

168 304 

Amount paid current year 

( 187 857) 

( 91 232) 

Balance unpaid (included in creditors) 

- 

77 072 

Audit Fees 



Current year audit fee 

1 202 359 

1 118 127 

Amount paid current year 

(1 202 359) 

( 601 588) 

Balance unpaid (included in creditors) 

- 

516 539 


VAT 


26. 


payment is received from debtors is VAT paid over 
to SARS. VAT input receivables and VAT output 
receivable are shown in note 12. All VAT returns 
have been submitted by the due date throughout the 
year. 


Pay as You Earn (PAYE) 

Current payroll deductions 
Amount paid current year 
Balance unpaid 

Unemployment Insurance Fund (UIF) 

Current payroll deductions 
Amount paid current year 
Balance unpaid 



ADDITIONAL DISCLOSURES IN TE 
OFSECTION 125 OF MUNICIPAL FI 
MANAGEMENT ACT, 2003 

Medical Aid 

Current payroll deductions 
Amount paid curre 
Balance unpaid 

Pension Fund 

Current payroll 
Amount paid current y^ 

Balance unpaid 


7 243 517 
(7 243 517) 


428 914 
(428 914) 


2 163 242 
(2 163 242) 


7 886 444 
(7 886 444) 
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ADDITIONAL DISCLOSURES IN TERMS 
OFSECTION 125 OF MUNICIPAL FINANCE 
26. MANAGEMENT ACT, 2003 (CONT) 

Disclosure concerning councilors 
Section 124(1)(b) 

The following councillors had arrear accounts 
outstanding for more than 90 days as at 30 June 
2009: 

None 


In terms of this section, any arrears by individual 
councillors to the municipality for rates and services, 
which at anytime during the relevant financial year 
was outstanding for more than 90 days, including the 
names of those councillors must be disclosed. 


Total 30 June 
2009 


Outstanding 
less than 90 
days 


27. 


CONTINGENT LIABILITIES 


28. 


The following are claims against the municipalities: 
Ipeleng Group (Debt Collection) 

Mmalekgowa T rading 
Nelldav Agency 

Anglo Platinum (Infrastructure Loan) 

DPI Plastics 
Limpopo Binders 
A Mashego 

Bakgorosi Civil Project Eng CC 
Solly Tayob & Rymach Trust 
Total 


FINANCE LEASE LIABILITY 
2009 

Amounts payable under finance I' 

Within one year 
Within two to five 

Less: Amount dufe 
12 months (current^ 



8 000 000 

- 

348 000 

- 

\250 000 

- 


16 000 000 

)) - 

200 000 

</ 

1 254 611 

- 

2 900 000 

- 

10 000 000 

- 

3 000 000 


8 598 000 


Minimum Lease Future Finance 
payment Charges 


R’OOO 


R’OOO 


33 354 611 


Present value 
of minimum 
lease payments 
R’OOO 


501 947 


501 947 


218 774 


218 774 


720 721 


720 721 


t within 
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28 . 


FINANCE LEASE LIABILITY 


2008 

Amounts payable under finance leases 

Minimum iease 
payment 

R'OOO 

Future finance 
charges 
R’OOO 

Present value 

of minimum 
iease payments 
R'OOO 

Within one year 

Within two to five years 

695 647 

407 790 

1 103 438 


- 


- 

Less: Amount due for settlement within 12 months 
(current portion) 



. 


The average lease term is 5 years and the average 
effective borrov^ing rate is 12.5%. interest rates are 
fixed at the contract date. Some leases have fixed 
repayment terms and other escalate between 12. 5% 
per annum. No arrangements have been entered 
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GREATER TUBATSE MUNICIPALITY 
APPENDIX A 

SCHEDULE OF EXTERNAL LOANSAS AT 30 JUNE 2009 


External Loans Loan No. RedeemabI 

e 

Balance at 30 

June 2008 

Interest paid 
during the 
period 

Received 
during the 
period 

Redeemed or 

written off 
during the 
period 

Balance at 30 

June 2009 


R 

R 

R 

R 

R 

DBSA @ 15.26% 12713/102 31/12/12 

1 138 711 

171 975 

27 234 

( 196 964) 

968 981 

DBSA @ 16.02% 13585/102 31/03/21 

2 409 530 

394 975 


(61 976) 

2 347 554 

DBSA @ 5.00% 102904/1 30/09/28 

1 947 615 

135 169 

3 334 856 

- 

5 282 471 

DBSA @ 10.42% 102904/2 30/09/28 

5 000 000 

456 548 


(40 186) 

4 959 814 

Total Annuity Loans 

10 495 856.08 

1 158 667.48 

3 362 089.59 

( 299 126) 

13 558 820 



An amount of R 27 234 was adjusted to the opening balance as at 1 July 2008 In order to bridge the difference between DBSA 
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GREATER TUBATSE MUNICIPALITY 

APPENDIX B 

ANALYSIS OF PROPERTY, PLANT & EQUIPMENT AS AT 30 JUNE 2009 



HISTORICAL COST 


ACCUMULATED DEPRECiATION 



Opening 

Additions/ 

Under 

Disposais 

Ciosing 


Opening 

Additions/ 

Disposais 

Ciosing 


Carrying 


Balance 

Transfers 

Construction 

Baiance 


Baiance 

Transfers 

Baiance 


Vaiue 


R 

R 

R 

R 

R 

R 

R 

R 

R 

R 

INFRASTRUCTURE 

196 923 415 

57 988 844 

- 

- 

254 912 260 

5 870 974 

5 938 148 


11 809 122 

243 103137 

Roads, pavements, 
bridges & stormwater 

159 651 839 

52 924 806 



212 576 645 


3 779 131 

3 851 971 


7 631 102 


204 945 543 

Water reservoirs & 
reticulation 

30 355 867 

. 



30 355 867 


. 

1 517 793 


1 517 793 


28 838 074 

Car parks, bus 
terminals & taxi ranks 

. 

. 



. 


1 521 942 



1 521 942 


(1 521 942) 

Electricity reticulation 

1 470 542 

4 898 744 



6 369 285 


296 897 

296 1 26 


593 023 


5 776 263 

Sewerage purification & 
reticulation 

4 781 695 

. 



4 781 695 


239 740 

239 085 


478 825 


4 302 871 

Cleansing 

663 472 

- 



663 472 


33 264 

33 174 


66 438 


597 035 

Street Lights 

- 

165 295 



165 295 


- 



- 


165 295 

COMMUNITY ASSETS 

1 2 640 849 

10511 189 

- 

- 

23 1 52 037 

617 015 

421 362 

- 

1 038 377 

22113 661 

Public facilities 

2 464 728 

3 976 965 



6 441 693 


82 382 

421 562 


503 744 


5 937 950 

Sports fields 

10 176 120 

6 534 224 



16 710 344 


88 259 

(\ 


88 259 


16 622 085 

Parks 

- 

- 



- 


125,400 



123 400 


( 123 400) 

Cemetery 

- 




- 



C " 


56 307 


( 56 307) 

Taxi Rank 

- 

- 



- 


266^ 


\ 

266 667 


( 266 667) 

OTHER ASSETS 

5 709 149 

1 0 449 481 

- 

- 

1 6 1 58 630 

2 768^'25 

\ 2 299 032 

V \ 

) : 

5 067 160 

11 091 469 

Other motor vehicles 

Plant & equipment 

1 547 300 

1 563 759 

2 361 731 

4 836 061 



3 909 031 

6 399 51 9 


■1 /21 §06'" 

^6 72^ 

^ X8>607< 
404 141 


1 605 413 

960 869 


2 303 61 8 

5 438 950 

Office equipment 

424 307 

1 785 524 



x2 205-852^^ 


X S^6^ 

865 221 


1 126 422 


1 083 41 0 

Computer equipmet 

419 742 

1 304 464 



4 724 206 


. 3^^ 

350 292 


726 174 


998 032 

Furniture 

1 754 041 

161 702 



1 915 742 


452 511 

195 772 


648 283 


1 267 460 

LAND AND BUILDING 

20 043 000 

3 300 000 

2 523 000 

- 

’25566 000 

- 

- 

- 

- 

25 866 000 

Land and Building I 

1 20 043 000 1 

1 3 300 000 

1 2 523 000 

1 1 

1 2^8661)00 I I 

1 1 

1 1 

1 -II 

1 25 866 000 

TOTAL 

235 316 413 

82 249 514 

2 523 000 

: — 

320 088 927 

9 256 117 

8 658 542 


17 914 659 

302 174 267 



Annual Report Tubatse Local Municipality 2008/2009 


Page 88 




GREATER TUBATSE MUNICIPALITY 

APPENDIX C 

SEGMENTAL ANALYSIS OF PROPERTY, PLANT & EQUIPMENT AS AT 30 JUNE 2009 



HISTORICAL COST 

ACCUMULATED DEPRECIATION 



Opening 

Additions^ 

Under 


Closing 

Opening 

Additions/ 


Closing 

Carrying 


glance 

Transfer's 

CdnsitucElpti 


glance 

Salanne 

Triers ters 

Dispersals 

glance 

Value 


R 

R 

R 

R 

R 

R 

R 

R 

R 

R 

EXECUTIVE COUNCIL 

143 

161 702 



505 206 

163 665 

51 046 

214 711 

290 495 

EnecuEive Courscii 

343 5m 

161 702 

1 

1 1 

1 505 206] 

1 163 665! 

I 51 046| 

1 1 2l4 71l| 

1 290 495| 

FINANCE a ADIVflNlSTf^ATfON 

28 734 603 

5 451 718 



34 1 86 327 

2 1 38 357 

1 960 498 

4 098 855 

30 087 473 

Finance 

1 487 205 

1 304 464 



2791 660 

1 058 156 

357 604 


1 415 960 

1 575 709 

Corporate services 

27 247 404 

4 1 47 254 



31 394 658 

1 080 201 

1 602 693 


2 682 804 

28 711 764 

Human resources 

- 




- 

- 



- 

- 

Property services 











Other a admin 

- 




- 

- 



- 

- 

PLANNING a DEVELOPIVfENT 

220 412 

3 300 300 



3 520 412 

85 339 

37 490 

1 22 799 

3 397 613 

Strategic Services 

85 72S 




85 726 

33 617 

12 259 


46 076 

39 650 

Planning S development 

134 686 

3 300 000 



3 434 686 

51 492 

25 231 


76 723 

3 357 963 

COMNIUNITY a SOCIAL SERVICE 

22D 045 

10 511 188 

- 


10 731 234 

55 043 

d 33 898 

189 041 

10 542 1 93 

Libraries S archives 

220 045 




220 045 

55 043 

\\2 891 


77 934 

1 42 1 1 1 

Community halis & facilities 


10 511 180 



10 511 16s' 


Yi\ioe 


44 106 

10 467 061 

Cemeienes S crematoriums 






^ \N. 

86 ^ 


66 999 

( 66 999) 

PUBLIC SAFETY 

1 273 508 


- 


1 273 508 

^—^40X314 

2 87 365, 

89G 678 

578 832 

T raffle a preteotioif^ j 

1 1 273 5081 




696 676 

J 576 832 

TECHNICAL SERVICES 

7.m 574 335 

G2 824 8tre 

2 573 888 


fi 133 148 

. 12 597 580 

257 278 £G1 

Administration 

59 309 041 

7 788 899 

2 523 000 

// 


,^625 301 

2 336 177 


4 961 478| 

64 659 462 

Roads 

145 215 2m 

55036 007 


( ( 

200 25l\M)^ 

^779 131 

3651 971 


7631 102; 

, 192620 199 





; V 

) 1 


total 

235 316 413 

82 249 515 

2 523 300 

V \ 



320 08^3^ 

9 256117 

8 658 544 

- 17 914 681 

302174 267 
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GREATER TUBATSE MUNICIPALITY 

APPENDIX D 

DETAILED SEGMENTAL STATEMENT OF FINANCIAL PERFORMANCE 
FOR THE YEAR ENDED 30 JUNE 2009 


2008 

Actual 

Income 


2008 

Actual 

Expenditure 


2008 

Actual 

Surplus/ 

(Deficit) 

R 


2009 

Actual 

Income 


2008 

Actual 

Expenditure 


2009 

Actual 

Surplus/ 

(Deficit) 

R 


427 539 

26 798 281 

(26 370 742) 

Executive & Council 

30 144 340 

942 359 

29 201 981 

427 539 

26 798 281 

2 429 282 

(26 370 742) 
(2 429 282) 

Council general 

Municipal Manager 

27 425 116 
2 719 224 

942 359 

26 482 757 
2 719 224 

83 902 050 

30 518 248 

53 383 802 

Finance & Admin 

49 989 613 

96 896 692 

(46 907 079) 

83 902 050 

1 2 391 730 
18 126 518 

71 510 320 
(18 126 518) 

Finance 

Corporate Services 

29 054 826 

20 934 787 

96 896 692 

(67 841 866) 
20 934 787 

2 140 

3 104 005 

(3101 865) 

Planning & Development 

9 331 771 

354 937 

8 976 834 

2 140 
683 731 

3 1 04 005 

4 924 662 

(3 101 865) 
(4 240 931) 

Economic & Land Development 
Strategic Management 

5 638 1 07 

3 693 663 

354 937 

5 283 170 

3 693 663 

9137 465 

6 084 442 

3 053 023 

Community Services 

6 840 925 

533 998 

6 306 927 

317 117 
5 567 
8 814 781 

3 661 030 

497 079 

1 926 333 

(3 343 913) 
(491 512) 
6 888 448 

Admin 

Libraries 

Cemeteries 

Municipal Building 

3 261 912 

1 172 608 
360 210 

2 046 

14 202 
73 354 
446 442 

3 261 912 

1 158 406 
286 855 

1 599 754 

3 128 997 

4 539 663 

(1 410 666) 

Public Safety 

€ \ 4 1B4S 421 

6 516 793 

332 628 

1 3 128 997| 1 4 539 663| | (1 410 666)| Traffic & Licencing 

1 ^ 6 849 42111 6 516 79311 332 628| 

8 050 446 

7 067 144 

983 302 

Waste Management 

- 11 357 873 

6 288 392 

5 069 480 

3 775 840 

4 274 606 

1 008 970 
6 058 174 

2 766 870 
(1 783 568) 

Sewerage / 

Refuse Removal 

2 750 528 
8 607^345 

1 663 008 
4 625 384 

1 087 520 
3 981 960 

27 700 268 

39 576 618 

(11 876 350) 

Roads Transport^.'^ 

\ 24 998183 

40 478 643 

(15 480 461) 

7 200 268 

20 500 000 

20 392 012 

19 184 606 

(13 191 744) 

1 315 394 

City Engineer: ^ramin \ \ 

City Engineer: witer \ j 

City Engineer: f^^s / / 

> 8 784 749 
5 439 376 
10 774 057 

21 243 000 

12 335 643 
6 900 000 

(12 458 251) 
(6 896 267) 
3 874 057 




y J 




132 348 905 

117 688 401 

14 660 504 

Total 

139 512125 

152 oil 816 

(12 499 690) 


Page ^4 
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GREATER TUBATSE MUNICIPALITY 

APPENDIX E (1) 

ACTUAL OPERATNG VERSUS BUDGET 
FOR THE YEAR ENDED 30 JUNE 2009 



2008/9 

2008/9 

2008/9 

2008/9 

Explanations of significant variances 


Actual 

Budget 

Variance 

Variance 

greater than 10% versus budget 


R 

R 

R 

% 


REVENUE 

Property rates 

33 054 116 

47 707 272 

(14 653 156) 

( 31) 

Dispute on mine properties 

Service charges ; Water 

8 930 550 

7 837 637 

1 092 913 

14 


Sev\«rage 

1 663 008 

5 746 375 

(4 083 367) 

( 71) 

New tariff structure 

Refuse removal 

4 625 384 

5 129 368 

( 503 984) 

( 10) 


Rental of facilities and equipment 

152 311 

180 000 

( 27 689) 

( 15) 


Interest earned - external investments 

1 332 712 

680 000 

652 712 

96 


Interest earned - outstanding debtors 

512 352 

1 500 000 

( 987 648) 

( 66) 

Write-off of old debt 

Fines 

654 565 

2 300 000 

(1 645 435) 

( 72) 

ever estimated 

Licensing & permits 

2 935 551 

1 350 000 

1 585 551 

117 


Revenue for agency services 

2 926 636 

3 500 000 

( 573 364) 

( 16) 

ever estimated 

Government grants & subsidies - operating 

66 432 054 

44 979 847 

21 452 207 

48 


Government grants & subsidies - capital 

21 243 000 

19 257 003 

1 985 997 

10 


Public contributions, donated and contributed 
property, plant and equipment 



- 



Other revenue 

7 549 576 

2 224 615 

5 324 961 

239 


Gains on disposal of property, plant & 



- 



Total Revenue 

152 011 815 

142 392 117 

9 619 698 

7 


EXPENDITURE 

Employee related costs 

51 651 216 

46 720 198 

4 931 018 

11 

new grading 

Remuneration of councillors 

11 879 354 

10 863 977 

1 015 377 

9 


Bad debts 

8 384 109 

6 727 553 

1 656 556 



Collection costs 



- 



Depreciation 

8 658 543 

5 700 000 

2 958 543 



Repairs & maintenance 

7 509 807 

9 014 676 

(1 504 869) 


Finance costs 

1 545 150 

1 116 000 

429 150 

x\38 

new loan raised & leases accounted for 

Bulk purchases 

Contracted services 

Grants & subsidies paid 

13 005 405 

13 109 648 




General expenses 

Loss on disposal of property, plant & 

36 878 542 

49 140 065 




Contributions to/(transfers from) provisions 



\ \ - 

\/ 


Total Expenditure 

139 512126 

142 392117 

(2 87? ^1) 

( 2) 





NET SURPLUS/(DEFICIT) FOR THE YEAR 

12 499 690| 

1 ^ 

L V (2.4^70)1 
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GREATER TUBATSE MUNICIPALITY 

APPENDIX E (2) 

ACTUAL CAPITAL VERSUS BUDGET 
(ACQUISITION OF PROPERTY, PLANT AND EQUIPMENT) 
FOR THE YEAR ENDED 30 JUNE 2009 


Actual 

2009 

R 


Under 

Construction 

2009 

R 


Total 

Additions 

2009 

R 


Budget 

2009 

R 


Variance 

2009 

R 


Variance 

% 


Explanations of 
significant variances 
greater than 5% versus 
budget 


Executive & Council 
Council general 
Municipal Manager 

Finance & Admin 

Finance 

Corporate Services 

Planning & Development 

Economic & Land Development 
Strategic Management 

Community Services 

Admin 

Libraries 

Cemeteries 

Municipal Building 

Public Safety 

Traffic & Licencing 

Sewerage 
Refuse Removal 

Roads Transport 

City Engineer: Admin 
City Engineer; Roads 


1 820 469 


1 820 469 


1 140 000 

1 140 000 


36 841 086 

511 007 
36 330 078 


1 669 099 


1 669 099 


1 140 000 

1 140 000 


46 442l097 

524 392 
45 917 70^ 


(151 370) 


(151 370) 



(12 03) 


(12.03) 


Oil 
"13 385 
X 9 587 627 


3 84 
3818 
3.79 


TOTAL 


39 801654 


49 261 196 


9 449 642 
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GREATER TUBATSE MUNICIPALITY 

APPENDIX F 

DISCLOSURE OF GRANTS AND SUBSIDIES 
FOR THE YEAR ENDED 30 JUNE 2009 

DISCLOSURE OF GRANTS AND SUBSIDIES IN TERMS OF SECVON 123 OF MFMA, 56 OF 2003 


Name of Grants 

Name of Organ 
of State or 
Municipal entity 

Total Receipts 
for 2008/9 
TOTAL 

Total 

Expenditure 
for 2008/9 
TOTAL 

Delay! 

Withheld 

TOTAL 

Gazette amount 
Municipal year 
TOTAL 

Reason 
for delay/ 
Mithholding of 
funds 

Did your 
municipality 
comply with the 
grant conditions 
in terms of grant 
framework in the 
latest Envision of 
Revenue Act 

Reason 
for non- 
compliance 

Equitablo Share 

DPLG 

54 989 000 

54 989 OCO 






Equitable Share • Pree Basic Elichncity 

DPLG 

2 492 429 

2 492 429 



None 

ves 

None 

Financial Management Grant 

National Treasury 

500000 

500 000 



None 

Yes 

None 

MSIG 

DPLG 

735 000 

736 000 



None 

Yes 

None 

District Grant 

GSDM 

815 625 

815 625 



None 

Yes 

None 

Limpopo Province - Planing 

Limpopo Prov 

6900 000 

6900 000 



None 

Yes 

None 

Grants - MIG Funds 

DPLG 

21 243 000 

21 243 000 



None 

Yes 

None 


R 87 675 054 

R 87675 054 

R 

R 
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4.2 Report of the Auditor General 


Report of the Auditor-General 
to the Limpopo Provincial 
Legislature and the Council on 
the Financial Statements and 
Performance Information of the 
Greater Tubatse Municipality 
for the year ended 30 June 2009 
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KEPOKT OF THE AUDETDR -GEJJER AL TO THE LIMPOPO PflOVmCFAL 
LEGlSLATOnE AMU THE COUNCIL OH THE FtHAHClU. STATEMENTS AMD 
PEHFORMAHCE INFORM ATIOM OE THE GREATER TUBATSE HUNHCaPAUTTr 
FOR THE YEAR EMBED U JUNE 2003 


REPORT OH TH E FHJ AMCI AL *T ATEMEtJTS 


Hvtr-DElucUQn 

1 . I WK -siigsgea ta auAi ihE- 3MHriip<anyhg staifiTiFTts or Gr^at^r 

TutatsC’ Umri:lp 3 ll^ aTJcIi scff-p^Iec Vi& EEBletivEnr-cii ItnancJal pasritan 3£ at 30 
JufK biaDener^ aTTInanela^ pEflbfmafic^, tlalsmE^E D^ciiarige^ In 

^5fiEl£ and c3Eh ftov e13=€^b-7t 1 lof IhE yEar Ihen erJEit, and a Eimmaryor 
Blgnifteagit Bccoontlnq paUsleG and otner e!Kp;ana[Hy PdtEB. aE Eat Hit on 



csuming:. 
pdllcf note 1 anQ 
ance 

Di Internal 

E thE 

al ^isstatenerl. 


Ttid acHHHitlng omnrB ntBpoRalblHty for tti$ Rnan-dat atabamBdlv 

Z. ThE accHjnting c^hf Le ^pcnElblE 1br IhE p^pafatlDir Fair pre&eniatlDn 
mEse- rnannal EtdtETrerEE in accontance wltti dif oaclE > 
ifElE^lnEd lliE N 32lanai TraaEury aa &bI di£ Inj 
In IHe manPEF ieqi^E«d Dy ble Loca: 

U^naoenranL Act, 2C03 { Act ^ of 2Ca3j | MFI 

-CDCd^ SB IhE accountlri^ dKBimireE !e ^ 

preparaton -crp-ianalaJ Scaiesnante lhal are^E 
*t-«tneF dee b iraiitr or Enar. ^ ^ 

Tha AiKll£or-G«n>aEar'a reBpomlbHIfy 

2: A£ rEqiJiTEd Q} 1 6E 1}? th« 

1 'it FEad wibi BE^aicn a df tn 
IP.AA}^ mf ieE{iDr:E;alll1y e 
Daced on F^nddctn^ IhE 
Addlttng and Sensraf tiso^ 

3 1557 pT fs iJsy 
diEcianaF dT opinion 
appFrona^E audit o 



F^Fa^pti 
prjctte.^ 
naporang 
□blainedai 
nepofdng 
mYauiEl of an^ 




iteij/HihE REpiidite or-Soioh ATita 
PK AMtLMX 2^04- NP. 25 BT 2!X14j 
esao Hlrlon ofi thEllnancrai EtateneirtE 
dance dtf Jn&rnalJiHnal BlandaFds hi 
iSBPEd IT> GPVEnMTTEnt Ga?EEie mp. 

IhE n^aSEFB dEEOFlOEIf tT the HaEIB Ipr 

r, i «aE not abiE to obtain eoiruUEnt 
vtiEE a BaslETpr an aui£1 opFrUen. 


[ DiE~GlalEniE«it pt GeriEFally ^Ecogi^^ed Accourrting 
juupp of /=rn±nc;Ai 5?aceFPenL5 FequireE mat tinandai 
Jl ptPVdE intPiTnadon on umatzierFBEPurcEG wefe 
f acccrdancE wibi dro legiaily adcstEd auegeL A£ IhE C-Mdget 
hfI ETTcCt'AB Tup this Itnanjoal > 03 f, I havE dElEmhEif Iha- 
iPPbuiEE n^adE dy tba GrEatEF topbise Mimldpai^ bthis 
FES-poct Nil Ce ilFultEd td PEpcpting or ron-oiynplLanco- «*th thb dlulPS-iP'E 

FEguiremeri 


Saals For dlecialraiEF vt optnlon 
Trada and ottwF pa^DlEO 

In my p^hiiIdue audll rapuFt i£abed Z7 Ne^busjef 2£]D3, t was unabfE la Foftti an 
opdiiDci WriElhEC ail EriEtlng IzadE crEdltoTE PavE been ineudEd 'n m£- oalance oT 
R 4 as diEcioEec n nole t to thE ttnannlai staternerlfi Thts has riK besn 

EdeqitatEly CEEPiMEd In ms-eiarEnt year, ana E st ifiab^ to ddarmlr^ d>e 
Inrpah, 7 any, on-thE pr>OF yeaTs acsumuLatait eltoIus. 
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s. Tris [mnicipaciy ace5.-r£irrr.afrTtain s-cfiKiitirE le^erfid retxm&ie it id die 
cfEdliacB fwrbol account Alizioiigti atlenaliE pfcceduccE iwre pe^ormEd 
t^Ecng E-JbsBquent p^ymEntE, t t/3i i^alxeic-EnEorETh^'; aiJ^EXi&tlr^ trade 
creilitcH'E been Inauded h the l^alance or Ft 9,&4a,ae^ jc EfiBclo&Ed' in nclE 
•& t3 llte itiancta^ clalen^EntE.. 

7 Dttier oedilEO Induda itfiaHocatsd neceate Of Hg,71 E JifS (Ftl.Ti^ JODP ror tie 
pr^ryear; iseoioeed In robe G Id biefnandbl Ela^eiTenlevhlilcIi not been 
reocnciled t?ie nud'^aFly'E ^conle -iBd not pertcl Die appllcjllan or alte^na-e 
abdtl orocetuTEC Caneettuentsy. tr3<Te and otlier payablsE ase o^ierEtareD by 
UilE amauriL Jn me aseence of re«]r^. me omBf account oatance atledieD 
carvnDl be detesWied. 

OponfQture 


fr. TTie munldpacit}' has tnairreit Empendttare on tie pruvlsicn orw^r Eeivdes cn 
beoalT dT Greater TSettiiMkhunE Iiii2rlcl -Manlcbailty'. Ttils ha! seen incanecty 
accounted Tor Oy die nivnicjpaRty at Dietr dwti expense The rnun.iup^iny'a 
reocnlE db not pemit the appi^ltm oT albeit auiF! pioc^it’eE Id Oebenntpe 
Die nilEESen<EriL Copseqtienfly^ Die mbetErdEnerl m EKpesMure, traife and 
omef payadEE. trade and cdier renewables icn acoaunt or tipid VAT^ and Die 
BccuifiulJbsd EurpuE cannot be babennlned.' 

iteuaniH 


-9. Z^ervlce cfiaigee as diBeo&ed In note ts Sb me tl 
reweroe amounjiiig ia FT E.93J.£5G'ao 
of watereervlcei on be^ar oT Greate:' 
hat ceer troofreclly accountealbrty 
conbequenty Eeivice cfiarges ate o^ 
recces dlbTict permit tlveappJ'cabon 
Die ntescatEmEnlBi conEi^» 

D? outpid VAT^ arid: Uie sccu^ rpuG. 



ie The miiniapafjly nae no: 
water Eerwices on oeha^ 
nunicipaitty^ recome 
m deiBTT'ne Die nis 
chafes, trade^d 
Seknuhhun 
cannot 





er(0 mciLide 
my t&r me pm^cn 
■met Hunisjpaitty ttiie 
tbelrown rewenue. and 
antioLini. Tba municlpainy^ 
umi piocsdu-'eE 'ID DEbsnnine 
ether race I i^ableE jon' accotjnl 


nee Dom agency taeslbr pniuwling 
bukhiFie Dlebti Mumespab^ The 
e appucatlcn orariem^eaiJDtiprpceduieE 
laequentiy. Die mlEfmlEnienl m service 
piae (ori account 0 !' duee tlxiin Greater 
s-ty and ooDhjI VAT'i and Die accomDlabed 


Property^ plan 

11. Prope?ty, plant 'a^k^qufpment sr-cunditg :Id P. dlEdoeed li dte 

tlnsnoal Eia.ten'Enbs nciude rnttraslmctore asEelEftriTie poiwlEtcn oJ water 
servICES. These se^-coE tne prenary faEpone-lilf^ or G?G7!ej Elehhi^ure 
□litzlci Uunbipaidy and ccnEcqitenUy pfooEriy. piantanc equipmerrl and me 
-SDneepDii-dlng accidnulaled Eixpbs aia o^enEta^d TbemunblpalltyE. reoaroE 
Did not permD the applcaOcri or allemate aisdlt pntcetbures m detenr^e tzie 
irtestfemen:. CDr:SEquEnUy. Die mlEEtaternenl in conHimer deetocE., babe and 
omerreiieivaoleE {on aaxxjRtoroutpLil VAT) and me accirmuo^ surpus 
cannot be deterrmed. 


Pravblona 


12. The mienlclpxAy has m^orEsted a prowtslanlPF'ihe reeraraihyi'or landmi eJ-se 
wrjcb t In contradiction or Serers^ Aoceptsd Municipal Ajcocxmtyig Practics 17 
and IS/GAMAP IT and 19], The laa or InrvmaODn did notpennil Die apqllcatlcr! 
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c^atl^rr^tE aunt procedur^E ana ccnsequenDf Us -TTauat cn qfoper^'. ctantana 
«qulGiTEiil foul[± not be d&teFTirneii. 

□tBcEatiTVH' af 'Dplnion 

1 i. B-EcauGE: dT ItvE- &lg^CV=aI^Cle dt ai$ mafT-ai^ OG^nc^ In t?i€ B-ascs- Tar diGslairr^ 
i^aptilDn paragrac^iG. I tiave nog been abis laiHilLaln EuHi'ciant app?aprate auct 
-Gvidar^B' Id iH'c^'ldE> a basfefarari audit ualrion. AzcanErigiy, 1 do iKit au?DEB an 
DpinkRi an bie f-narcal szxlEfisnts 


Eraiplu4la oT^nattera 

I draut aHEnBon "a bie ^iDWIrg masErE- on wtidi I dc nd! e-x^ES. a ftEcLaroer dT 
optnSorr 


Amomfinantfl ta the appILcabta baals of acc ountlng 



14 .. As £E-: DIO iri 7 iE accDU^TGTig poilc^ nacE- 1 1 ts 4 UDanai 
PE’^.aton itDfn bie basis dT accauilling app-^tKa b 
tsE/ie-rar Natt? ofStiCf?^^ 's&uad In Gtcvam 
2007, 

UnabtkidHeBd Exp^ndTlura 

1 5 -. As diEdDsed bi hdie 33 - id ins irn 
tne atTKHjntarn 13i,t£5,5;£2 W3a 
Di^dgKEd anoifiL 

RBEtaEBmant or carTBdpofimng sgur 


raasLify apamvao-a 
k^pairiy In berms or 
3 D!?T 5 i if SO Jilpe 


1 B. A± disclBS-Ed bn nnlJE 
3i: June 2DG5 nave bee 
ZC09 In taiEllTvanc^ 
yea? andad 3D June 


□■thfrf mattaiTB 

I dra« ab 
□Tils Una 

Unaud-ttad 


Etat 


Litncnzed eKc-ani5:u?e bo 
big coE^ Hr ex^EE or the 


atK±3l aaieisntE., bs corrEspordlrsg UcureE Tbr 
as a ssutl t^etrorE dlEcos'Eted dizVig20D5- 
aealEr Tuualsa ‘Munis^allty at. anb Ozirltie 


mng 'natien Dial reiabe mjf reEpcnEnairaes ti Vie aitdC 


nlfliy icTwdulBe 


1 7 . The miFildp^jitV ptov'ided EuapiErrefTCir^' Itrnxmabon lathe nnancial BcaLemenlE 
aa -tflvebier resaurceE were tDdbalred ana used In asoorttarce irtih Die legally 
iitoplea Ixjdget, Ir occordarice wfih QfiAP 1 PrEsanfajitin'OrFfriancJS^^^^ 
:?! 3 lBinejTti Tba Siipprerner.tay- budget irf DcmaUDn -set out on pagee 
DtsE nDl''arT part of Vie Rnancial st^emenlE anV Ie presenbed as addibarai 
i[r<UrTat!i 3 r Aceorclhgly. I do nrrtexp'asE an oplniDn llts^aDn- 
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Nofl-«impltBnc»iMttt3 ippMcvabfa le^lslaDan 

Thfl MflSXHi Bd ErrvirafiFiiHii Hanagemfinr wafli« Act, ZOSB iAct No. 53i>T 

I’E.TTie PoQvtrc^ IScparnrEntcf Ecarcpilc IHeMcloantfiOl, Envlnximeirl 3fv:d 
Touden^ I13E. cedhed [c permri G^^Jler Tutyatis Mjnictpallt}' tiie UEt orttie 
EicUilInc tandnil alts’, and ra-tlJE£ Is curra^TtiY Ixing [tiirnp^ wtthDul a valid psmit 

GDVflnvancE n^ani«wcrh 

13. me oa^er?3nce pmc^plas thal impact Bh aui7rar& dplrjon cn tne 

EtatemerlE an re^^dlcttie reEpD^ElEliaeajnd pmcises exereisEO Eij me 
ascoiintng o^ncerand executve managetnafit and are T.or,ec£?d Intna tid5<nal 
Bontr[» AcfIciencleE and isf g.oviernanK re«;itoes&!lltteE addresEEd teloM; 

PrfcBmat Eontrol derJcHencIfle 


£&. Secsicn □Sil^f.cjri^driha UFMA stabss thal Pie accouithg ciflicEr TiiEt eraire 
1!iar the rminuilpiain:} taa arm maJnulnE elTeulve. emcent anc tnnsparEnt 


Efsaenit or Unandal and rt&k rnaragernent snd imernaj 
BE;ifciSi me mot cauaee mat gave ese ’Dtne deTicieni; 
BDntnii, tftifdh led b3 :hedlE«iTrier □? apmlvi T 
accoidlndlD me nve ccm^rentE’ irr an Ftiectliie a' 
n lanBer ikiea perccrnponefri can befoUoHeir 
In some 4^anBK defrdencleE exist Injnue^^/an 
co{nF<inEnL 



The tah'a oetaw 
E>^1eni [f inlemal 
are categorlfied 
mateixitrol T*ie 
Usm me tible 
tontriM 




I'WaMiVfif-diftiMi'V II* 

m ■ 

'M ' 



■ 

z-T 

9tr^iad:;gDls \\ // 


2 




= 

EewlltlLfl: K 




1 



P«ri* /^W 




1 


11 





1 


\i 


l“ 






£1. TTie Quairtc^Jsn oT tjne m Pie fact Iha; Pie munlc^lRy '£■ rot 

^oequacEly ^Tafred bq' enpHa^'Qprnallance wtm all the cnang’Se i^i tha cases dT 
accounting. Fur^aVit^^^i^iji^etar^ ccnsPalriE don't me munlc^alCjf ic 

\K\x add'ilcnal 

// \\ ; 



Gws nn locr^:- nss- cf ^ d eK^^r^fonnu so 

zwooft cfTcdots ■tiH'cifc tEKrtna 

r 

Yiara^fp^fE mid dsdCPn Ejct Jt> 3 ;n=d zi(ipn>prts9e- imx ^^auiiDrt'^ miu ■TEaDcncblVy do fticnME 
CTfttDh MCf flrwn: Knflno 


Kinrw! ■Hnrrc- palidcs do mttEliBXE rfb-n7^= ^vzrjt-^a^ ^-c. tTaFTng, EZBConr? vid 

1 JDO'.i^ljCn Df 

J 

iiitejilj/ ard Ma vwuk rc4 .3~d mE r>Dl jmcr^ooc -tf id r*e^ -Idt 

rinrsU reDotzig. 


tJie Miourtt^ DfT>=-m*Ki]o^j?^c:^ rwl am^sc- □VEr5>^itTEqKfra£HJT o^Tft^randd 

rE^]CTrdnp9K] ntETu^ E^fitjcJ. 

c 

Maraacmertf c EMcco^y ml openly sy*«- m d(* p^rirtE- eIT^Uve idtoi: gw Trwccd 

■E 

"Ttc Etftli- DCK ml riar.« TidMaiM cnnpetmTin fhanoB .norlTU- md rEijalEc! rniirn. 

P 


HDC Fid- spEcAd Rr!siu rEfwt^ vs ^ mntfE ttw idEfVLad?n i?r dsicE tr 

rx^iE rqDor^m. 

1 

■Tie Efitt^- aM nnl rOotfiV r^S?5 1 tiE WTEverr^rt of h-AToa* rEpcFtiq ol^BctvEC. 


"nhE Eolli’ 15DK ml U’E MtEfehmd «]- Tnpiict-Gf tit rlite 

3 

TlhE Evittv CEDES ml ■dEZfTFJ'-e- D Itk 3tnits^.' D dUot. pacm t3 ■^’sniiiiE -dlls. 


~rv’i]wrbns3 moiatEifTKft due ed rtaid e nd 
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■n-e*i= tSi h-joniiaz !:^ef:fE#zb«! Id prp«^-- rtm^MEii ^ilta nnd jcget miacpnDoriScr' 

1 

C--arera^ ‘P.rnrr^i^.cn ha« pct beer, bi rnaiiUn “^ne r^eantj- irl re 

r^orrdjcr: inc Ib-e scDJTtv Di= 

- 

hJtsn^a T- NimebcS dd^^Ipdi: m r>cn;cK[njEa In- E^uize tM the ha-e ocnnred, are 

BLiTfoirbeo aed ipe ooto!«S 5--3 ano KLUfde^j imoeased. 

~ 

Etbar*! ■— r-Dt tafen i:i jmsiz rtzfcs la STe nf ■*epo^fl;'3t*edlree 

± 

■iGfTtTt- act^ba TT net s^l— L d oeyeroed » r!rd 3 -Hc rm eva- T?imcW mxadna. 

■= 

Par-cc: ana nroceojes re^bd n\9n[:it repwaTW ae- nd esUi-btiea and edotttjicAd 

■s 

RearTir ts 1 ^et 2 ■ « noc sri ■Vdt wia^^Tiice F'cmur^ m’di tii^ ret Tilic?d la an 

ef^dl^ miirt rntni 





1 ", - 

FcTrefu irftrrattn s ncJ defmied .iindL izaptired hi a tr^- and jL^e San b mhc-t± ’Tonnes. 
ftDCftna. 

1 

!ii^-- resfjved b prpFigil .rn'VTJ a nn.-iva^e- e paxenra b- mfam 

CDrm resiaM!!ddltK. 


CcnHTijnezabGns ce nx -a^se a!icp tre and eiml±xii iiT'mE-^ DontiEl 

proceasee ana TrnDcr-tffcJ^Ea ay pe^aorw 

i 

L A ” 73 

■Zr^ng rTGrttarno and imxwzia^ are rEilu iJgtJMi ta daike xi of be 

efTtdfl^en=i itT b«fra) ^mra a-rerflrarce r^Doraia 

t 

hic4»f rev'4AX d> a!dt or be uA arn^Ece mr -^■r&ea?ihe-E$ a~= e^'i^pir. 

“t 

intefm- CHnfrDl de^idK^CK are ne-t.i*nlflBd arxl CDfm";«n caled b a'Rnle^y iwiref k: 
ca'redr^ adk^tDaebAer. ' ^ H 

~ 


Ksy gave-monn I’Hapon.'flEbllltiHa 

2Z ThB- MFU-A taGHC. ttlE aCCHJntlfig orraGponE<tll^3lE6 

coccEnnlr^ !lr jnc<s ana t^k TanMB^nalt in^<nai cortrn. FunaamEnEal 
Esh’^vlng miE x IfiE hiplefnEntaEaWw 4 ey wivwnsrtss Fa&p>cir%Gtii^Jtt^ «Nch I 
t\a« as TohmE v — 


’ fc [ />\''? mS ' 


nr 

Ctar tnU <at cyp^ntiTH] d-counaatsaMaittM ina prmldid tn- ■ ttratv mminer 



f- 1 

he srs^Ff-ans ^c-PtJ= 'Aeie ihms t-e B*idt DwiDffTTrna cr d-e- ^^^'^KISEY 

cr:?eqjE- 5 JK 



□ijbaR^ oC nnamlB! cbAtnwBL-Md rvlMad managerrMf^ Snfbnnaban 



Tht^rancj* ^aere ^^-E-Lcte-ii e nri rnanrai arTend-Tiern. re-ujtro ttwn me anal 



2 

Tht er^lr^pGrt vAs Sicr^Jtfcdltif ocrsdefabDri iihorTO tt--e bUr^arTC audlzirD refsofl 



TtrmltnH-c at rtrkni^l vtstBApnlx and mBnaaamarTt IrAHmatkin 


A, 

Tl!e dsterwnb i^e^e sJan-^e tx aj-ftnig k do-Sw lES^Lised oesi^^ei 

arfwn IS[if 1 tiE 4 iF!!WA. 



AvwUHrt^* iQf ii> DfPciale dialn^ icift 


E 1 [t*!d 32 #=ts i-nxj^-i^ !be aikcd TncBiJ. 

^ 1 

Qawlofnwd ana o-ar^AirH-t nrtni lU maiuoamBTL atltaiTthia Iriarnal -fwftml xid D^vmvianDi- 
prKdbK 


€. 

.^rfL EiaTTFittee 




- rniFidsort^ hoGai^ b trmw^id 'be tlns^a yea* 


V 

- '^eajdj! cmnir^TtEcoppalB i^a£r£zia'i=e HfhM>zxc^^ vodben^s'nc-^re'^efencE 



* "Tic MJiW Da"ir-^3e cua^brea^ v 1*3 «pcmiti^L« tr the year e let oh b 

SKibn IB^iofbeljFl^ 


/ 

■T 

IILLjlLai Blldt 




* ■T"e 'Trj"ikd-aaSv had an ntma; omit Tun^xji Y. aperatXHi bmiicnaul be n~-3fi>c ^ 



" ITc edemas aiad^ hMndion □oerabs b brnia cf an appre^ zdefrar nidi ptr. 



■■ "Tie I'Wfa Hudt 'bocAxr ouio-mtav hjfMoa lx Te^-pcTOta-ltes Por « i-ew, x: ^ nri b 
Ledm l&€.Z:^/beW=^ 

/ 


B. 

"?*we are r?a i[K*?tendet rs d* dK. ^ and irTi>c“-enbrtiiDn ^ ?TtaTac ciHrbi^ hi 
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FniHCtOf '^TOS WC VdUUEi'BiL 



3. 

TitK aie ihi .^julPLa ^ ntPz^wla. t- Ibe dcsf^ nd inKrenIrtcKi ‘nsm □aibD' ti 
iv3^-3f cn^iDiaice ntlolK' Ihk ifu leuvuSxG 

j 


13 

Vel^ttr^abor eyezrra «be iqifzirats b bcSbite traBnctr! t/ Ibe timte 

nMefrenb 


/ 

t1 

A i\Lk zssctfsjnere Ka Dxnucnr an ± legus tns: vd i rsi inaiapna^ vrtUtb 

■Kjuds ittxjii ptemtun pin. ta oannHTlBdl ind iced e: Ktoi hi cf Pie 4FU\ 

j 


1 ^ 

' k 

CetfStfcrso'teipcrEitit/eT usElaPf SK±ctiT^tf tbeM=W. 

if 


FdlDW-up ofiuittl Hndhgc 

A 


\i the p47>iBfKKft!>illvTflve been utsIrfiBi-'^ D4]d<*s«J \\ 

^ 1 

<r\ <"\^\\ 

lLc;]K nlripfl Id Uw impaitiig iH picTo*i™nD* hlbnnrilDe 


U 

'i^e iLij 'BlLi- Qiznn «Be ipDrxnte n hciboe i% v^m^qiGi^n pe^^ne npor 
aiM P jcanale irt corpiet. — , v '\ ' 



IE 

stdiD precesifs m wKCfluiB n i££l 7 «iK^lnH'?Enls!l to enTje toe 
acono rd DD~b^itone5e cf retxrtBl vsfoHxKt tnlcrTiE^ 



IG 

A [«ntoiic pv wi] wsna Hid xoreved n^ttie ’’-nsda' ;iuf leToerre^wir Ibf ptaposes ^ 
^wbihtg toe pe Tj 'ilu te hi ndbcri b the hiihl^-and^vef/tir toe Cieeto^ Tuitx 
^cpadtp' sgainE Hi mroK, pi^lfet^begiaqiaagE. cidDH. ndcatan vc ar^b 
sa ■ C7 be HFM^ • vIK \ 

* 


IT 

l?ie<e IS B hrvabdTii- pert^rnr-c^^ofli^E^i^ iyoer- and Mf^sraict- uvusei ae x>} 

rale Bfb!' puKT E5s:imEpnl-<iui^ tii tocue cwued urth gonemnce. 

/ 



77 TTx V 




21 . The MElldpS^ CHEUTE ctjmn-^aiFCE Vlt^ 3& 

FiflPErms^g, c^dgeUry 'unEt^ln^flDnt 
aE^inwniimb^i^tD Iflf^ KlElIl]MaitTaln4ig{:[st 
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REPORT ON OmER LEGAL AMD REGOAL.TORV REQUtREMEKTS 
RaparTJng on perTorrasice tiiToniiJtlon 

I tuvc re^’BWEd Qie psc^irnimicE’ riftirpiativi as fist out ir; 

Ttie fi[»«4Lndng «nic«rB rujHinHibintyTi&r iha pantimiaiiBa infbrm oUtMv 

2t. In 'i«rns EeclxiR 121(3 ;(e] ar IhE MFhM.,'!7}e annual Tspnr! oTa rnunlckialtt>' 
mufil incJuite tt^ animai pcdTomancE’ repcyt iniE munbtaalRf arsparEO oytltf 
munkiipailty In isnnfi iaTfi^on 4a OTIhs LticaJ Gc^iemin&nL' MuPNC.’pal SyEtierse 

A£X.:!t]D£: {AGl ND. 32.or2D{y]) (MSA). 

Ttu Aaditor-GB4WfirB r&efwnBtbQK^ 


££-. I csnduct^ my ar>gag»T€ni in aocGrsanc^ wnn Ewtian id rEsd wtti 

Gane/arNDfAcc CfC-cdf 2WB, ifitipsd In GQVfiinvntsnC CazeEra fia. 310E7a?-iS 
217[>9 an a fiECOiyi 45 oT lt!>a M GA. 


27, In ie^TK -DTttie rarcgoing myeigagenenj incftj^iEG penp 
scdtl naturs Id obtain uinnlenE asipfopnaJe Eiris 
inftxnrabQf; and rElated ei^nts. pfsceBsea ann 
£eiB<^:T aapsnd on. ttiEaiudilDrsjiKign^EfiL 

25. 1 beHEve 'J^a! tie EglbErros I b^ave DDlaineit te 
piuvlijea ca&E mr die TniLngE 

F^ndtngH on pormnnanH inromiBS 

Cantanf oTlntogrElvd’ilflVflitDpmEol 

25 . the- irjegratEd developfrisnt plan nr 

InciudE Bie pEffPrmafTOE 
managEn’-ertsyEt-Bn, be 
rfiguiadan 42 oTUve Hu 
Ftegiulattiyifi. 200 1 

EKJBtfintfl and lunctl 





g proteaures or vi 
e peiftirnance 
OrDCedUIEE 


TuPa'iSE MunjcipaMtv did coE 
ifirrfciett mi&nrs dTSe peTbrnancB 
EficdanE 25(1 ^ and 1 )|P) or One MSA and 

and -Pei^tvnianse MaciagErnent 



[fiHTRAneo fiuiBt DomnvlrtH 

tty did net ai^ioinl and duoget icr s perTanrance 
anotTiB? audC DommUtse utiltzEd h tbe C’e€ibnn3rnDS 
iFEd dyfregiHaTHDR ffifZ) trtiE Mur^lpal P^nnmn and 
ment FtsguladiDTiE. 30Dt 

■ttyr er rfiport'Bd pfliTormanca InlbnnaUan 

:3i. Ttie iiDiEiwingYntEna used id aEBssE ino uEefUirjeEfi a;nd [etabEsty'Druie 
tnfDfnraiiDn on.lhsnMnlElpaJtty'B pefidnnsice wttti lEEaectiDlfie nctOf^EE h 
IniegratES dsuElopnenl piair 


3C. TTiE GfESlfi*’ T 
aiKltt 
ai^tt 

PerTwrHaKpe H 
UaaTulneHfi 


m CEnE^’^cfi n afi iTis n^i^ldpalty FEpenetf on. its p«rDnnancE with regaid 4 d 
ns nbjEsNEfi, ndbadiHfi and targets In Is ac]pr?i^ IntegnlEd dEidlDpn’Enl’ 
plan? 

* Ffa^^anoe' 45 Hie pedbcmancE IniPfmatiDn 3S rsnected In Hie ?idicz!m asid 
taigelfi staarty ankea Id D\e pradEiETninEd dPjecHiiEe and ntandatE, ifilhlE 
Epecinc and 'nsBGUiaDlE, and « 11% Tine pbbIde sr deadline ?Dr dellvef)' 

Epe dried? 


■ FCBiiabkdtt' Can tne repmsd pefrofnarce err-nmisiGii taceo Daca. toide 

Efiurce data dt [k]c:unenta'iKin art b tie reportedperrorTazice Ir^oimabon 

azcuiale ant s^rziiEts In re^abon la tie sdurss tala or dDniznentadon'* 

■- 
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roHauTis JifdlLTtivdln^c. rsijse aaovB-crttefia: 


bruMVBisientJy EBpon^d p»m>rnnBncfl^ infonRstiwi 


52. The nunber DfDiriB^Efc^sr meeiin^Jn tne Edyiomltanff Lana De^Do^enr 
cepamneotwaf moof^pcCv lepcr-^d in chd- annual perr?nna/iDa si&part eIj 
meEdngs '^are heid dialing Hie yea^insSaad dfrii'E niEaDnga 

53. TnE nunber-aif bif£:nesG Unl^age %drt3teil ana EdiaQllBhed Ici Econarnlbfid 
Lsid Dei^pinant i^EpardnEnt wsa rEqbr:e4-a& tuerty dafK Ki Ihe- parttinnagce' 
reson Tisceaa -d^ tnremy twa 

SJ.ThE rand vaKj° df txi£T)&SE llraa^gsE in did- Ecbnomlc anc LarKr DE^e^pinEnC 
dEdanmentwas reparleb ti ttiE sinial pEffogmancE FepofTas FT JJ,£64.[fdD 



irsiEad or R ^B.[3€3.£{n 
35-.TriE numbef a! biH^neu rEgitiraiibd Tac^itaced ai bk- ecq^c 
DE«aE>op(naiE capsejinEnt reptsited tva hunO^EB and FhE^N 
repor; Ttstaac-c^bid bimflrEd and biree. 

BG.ThE |HncEiT.^|e Drequtai]iEaharEEit:llEB[t'rDr Indigf 
BEdartmEdE Acnial aniouni EpEff^tbai-i 
ib&biTE iccEtvEd tJK EquRaTile E^nar-SE ivas- R 
psiBEnI df EquCabHB EnarsE utllt 


K and Land; 
aeddmianEE 

nD& 

.313.523 wnllE 
EEven^ ana a ha? 
1 W3G sepDctEd Lit 

p-BEfonnancE repeat mai tjib and a pErcE^a^'yr ^afifiaSHB stwEE waE epent cn 
Indi gents. 

37. PercErlags-arGgrBre vrtn oT t-tr^toEnt-v^Eaec h IhenraficE iHdaninEnt 

nepcHleii taia! tfie re^&le^Nuuirie ntnr^M pEisEnt-conpeElE hiM(E>'Erd!E 
PETCEnta^ drDgrES&wa^i^wKM capiured aE two pwEEnt. 


APPRfCLATION 

3B.TnE assiEtar.ce- ren 
ihe aedti rs ei 


PDt-skviare 
□aUs: 5 Fea2D1 


Df IbE Gre^afTiibaiEE UuRicipatty dunng 



! BF- ■ JT ri I « J 


Adir ^ td HmJJ p h I ■ ■ 
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5.1 General Overview 


REPORTING 

DETAIL 

LEVEL 

Overview of the 
municipality 

Greater Tubatse Municipality is located North of the N4 highway, Middleburg, Belfast 
and Nelspruit and east of the N1 high way Groblersdal and Polokwane. The area of 
jurisdiction is approximately 4 550 km^. The area was established after the Local 
Government elections of 2000 as an output of the municipal demarcation process. 

It comprises of 29 wards represented by one councillor per wards. It has a total of 57 
councillors. Its main office is located at Burgersfort. According 2007 community 
survey, the total population of the municipality is 343 468 with 66 611 households. 
98% of the municipal area is rural, while 2% is urban. 

51% of its population is made up of youth between 0-17 years, 18-64 years make 44% 
of the population and 5% are adults above 65 years. 

The municipality has three towns, namely; Burgersfort, Steelpoort and Ohrigstad. 

Overview 

The municipality has one standard sport and recreation faejlity which is at Magakala 
Village, Ntwampe sport complex. There ar^fif'ee'TifiJ^iks, 8 police stations, 247 
Schools, 1 FET college, 1 1 health facilities aijd=3^mi^l cerhAeries in the municipality 
and two townships which are Praktiseer and GdTM^od^. </ 
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Detail 


Total 


R38 401-R76 800 
R76 801-R153 600 
R153 601-R307 200 
R307 201-R614 400 
R614 401-Rl 228 80 
R1 228 801-R2 457 600 
2 457 and more 

Source: 2007 Community survey 
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5.2 Executive & Council 


REPORTING DETAIL 
LEVEL 


Overview 


Executive of the municipality is responsible to provide strategic leadership and management; 
to guide and inform the process of restructuring and transformation in its totality. This is 
done by ensuring proper alignment and integration between key programmes of the 
municipality and its priorities. The council on the other hand is responsible to provide 
overall political leadership and accountability to communities and stakeholders through 
implementation of sound policies and programmes. This must ensure that the decision- 
making process provide a balance between speedy, transparent and efficient decision-making 
process as well as meaningful participation of citizens and stakeholders. It must ensure the 
provision of quality service delivery at a reasonable cost while preserving the environment 
and natural resources. 


Description of 
activity 


The executive is also res 
a performance managem( 
guidelines from the n; 
in 2007/08 and f 
The system ens 
community generally 




Executive, through the leadership of the Mayor is responsible for ensuring the compilation 
and total ownership of the IDP and budget, including the annual review process. The Mayor 
ensures maximum participation and of the process by the citizen and other 

stakeholders and finally ensures that tt\ere is sufficient resource allocation in the budget for 
all IDP projects. 

^^o ensure that the municipality put in place and implement 
stbi^P^ line with the applicable legislations and policy 
ment. PMS was developed for section 57 managers only 
ided down to level one manager in 2009/10 financial year, 
lere is quarterly and mid-term reporting to council and the 


Analysis of the function 


Analysis 
of the 

1. Councillor details 

Total number of councillor 

Number of PR councillors 

Number of councillors on executive 

Number of Eemale Councillors 

Number of male Councillors 

57 

28 

10 

26 

31 

Function 

2. Ward details 



Total number of wards 

29 


Number of wards meetings 

348 


3. Number and types of council committee meetings 



Ordinary councils 

4 


Special councils 

6 


Portfolio committees 

72 


Annual Report Tubatse Local Municipality 2008/2009 


Page 106 






SDBIP Performance Indicators & Targets vs Actual Performance (2008/09) 


5.2.1. Office of the Municipal Manager 



Strategic objective 

Strategic KPI 

Projects/ 

program 

me 

2007/08 

Annual 

Target 

2007/08 

Actual 

perform 

ance 

2008/09 

Annual 

target 

2008/09 

Actual 

Perform 

ance 

Progress/impact 

Challenges 

Recommendations 

2009/10 

Annual 

target 

Promote 
environmentally 
sound practices and 
social development 

Establishment of 
landfill site 

Landfill 

site 

Not part 
of 

2007/08 

SDBIP 

N/A 

50% : 





100% 

Optimise 
infrastructure 
investment and 
services 

% cost recovery of 
urban basic municipal 
services 

Cost 

recovery 

Strategy 

60% 



77% 

y 

Debt recovery is 
steadily improving 

1) Economic 
challenges, 2) 
Perception of 
poor services 

1) Improve services, i.e. 
Waste, roads 2)Improve 
debt collection capacity, 
i.e. Water restrictions 3) 
Masakhane campaigns 

60% 


% cost recovery of 
rural basic municipal 
services 


N^t part 

of 

2007/08 

SDBIP 

N/V/ V 

;; 1' 

0% 

0% 




0% 


% progress with 
development of Civic 
Centre 

Civic 

centre 
developm 
ent plan 

33% 

^5% 

65% 

65% 

The building is at 
wall blade ESKOM 
has already confirm 
electricity 
connections 

The access 
road to the 
building 

The department of ELD 
and Technical services to 
work on the matter. 

80% 
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Strategic objective 

Strategic KPI 

Projects/ 

program 

me 

2007/08 

Annual 

Target 

2007/08 

Actual 

perform 

ance 

2008/09 

Annual 

target 

2008/09 

Actual 

Perform 

ance 

Progress/impact 

Challenges 

Recommendations 

2009/10 

Annual 

target 

Maintain and 
upgrade quality 
municipal assets 

% of budget allocated 
for repairs and 
maintenance 

Repairs 

and 

Maintena 
nee Plan 

Not part 
of 

2007/08 

SDBIP 

N/A 

2% 

2% 




Not part of 

2007/08 

SDBIP 


5. 2. 1,2, Local Economic Development 


Strategic objective 

Strategic KPI 

Projects/pro 

gramme 

2007/08 

Annual 

Target 

2007/08 

Actual 

Performanc 

e 

2008/09 

Annual 

target 

2008/09 

Actual 

Perfor 

mance 

Progress/impact 

Challenge 

Recommendations 

2009/10 

Annual 

Target 

Create community 
beneficiation and 
empowerment 
opportunities through 
networking for 
increased 
employment and 
poverty alleviation 

% reduction of 
unemployment 

LED 

Strategy 

5% 

0% 

5%( f ; 

V \/ . 

/ . - N 

0% 

No research was conducted to 
establish the results. 

It an expensive study 
that will need experts 

To use STATS SA 
and other sources to 
establish the results 

5% 

Address community 
needs through 
developmental spatial 
and integrated 
planning 

Annual review 
and approval of 
IDP 

IDP review 

100% 

/ X 

1 

100% 

100% 

The Municipality adopted the 
draft IDP on 6 April 2009 and 
conducted public participation 
on the 17 May 2009 .To 
maximise attendance the 
Municipality was divided into 
six clusters for the public 
participation and transport was 
arranged for cluster. The final 
IDP was adopted by council on 
30 May 2009 and is submitted 
to MEC for LG 

Huge Service Delivery 
backlog; Insufficient 
funds to address all 
communities needs 
raised during public 
participation sessions; 
.Dishonesty of sector 
department and mining 
houses in implementing 
their promised projects. 

Municipality to lobby 
in private sector to 
supplement what the 
municipality have to 
improve lives of the 
people. Follow up be 
made to ensure that 
sector Departments 
and Mining houses 
implement as 
promised. 

100% 
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strategic objective Strategic KPI Projects/pro 2007/08 2007/08 2008/09 2008/09 

gramme Annual Actual Annual Actual 

Target Performanc target Perfor 

e mance 
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Progress/impact 


Challenge 


Recommendations 


2009/10 

Annual 

Target 


The Municipality adopted the 
draft IDP on 6 April 2009 and 
conducted public participation 
on the 17 May 2009 .To 
maximise attendance the 
Municipality was divided into 
six clusters for the public 
participation and transport was 
arranged for cluster. The final 
IDP was adopted by council on 
30 May 2009 and is submitted 
toMECforLG \ 


Huge Service Delivery 
backlog; Insufficient 
funds to address all 
communities needs 
raised during public 
participation sessions; 
.Dishonesty of sector 
department and mining 
houses in implementing 
their promised projects. 


Municipality to lobby 
in private sector to 
supplement what the 
municipality have to 
improve lives of the 
people. Follow up be 
made to ensure that 
sector Departments 
and Mining houses 
implement as 
promised. 




5.2.13. Municipal Transformation and Organisational Development 


Strategic objective 

Strategic KPI 

Projects/ 

program 

me 

2007/08 

Annual 

Target 

2007/08 

Actual 

Perfor 

mance 

2008/09 

Annual 

target 

2008/09 

Actual 

Perfor 

mance 

Progress/impact 

Challenge 

Recommendations 

2009/10 

Annual 

Target 

Develop a high performance 
culture for changed, diverse 
efficient and effective local 
Government 

% progress with 
business process 
analysis 


100% 

0% 

100% 

0% 

The project is 
withdrawn due 
insufficient fundW 



Not part of 
2009/10 

SDBIP 

Development and build 
skilled and Knowledgeable 
work force 

% progress with the 
implementation of work 
place skill plan 


4% 

100% 

100% 

/ 

/ 

The work pl^ce skill 
^ audit is completed and 
A^s^bmitted to LGSETA 



%of 

municipal 
budget spent 
of skill 
development 
training 1% 

Attract and retain best human 
capital to become employer of 
choice 

% staff turn over 


Not 
part of 
2007/08 
SDBIP 

N/A 

' 4 % 

\ 

4% 




Not part of 
2009/10 

SDBIP 
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5.2. 1.4. Municipal Financial Viability & Management 


Strategic objective 

Strategic KPI 

Projects/ 

program 

me 

2007/08 

Annual 

Target 

2007/08 

Actual 

performance 

2008/09 

Annual 

target 

2008/09 

Actual 

Perfor 

mance 

Progress/i 

mpact 

Challenges 

Recommendations 

2009/10 

Annual 

Target 

1 Increase financial viability 

% reduction of 


50% 

18% 

20% 


Debt - 

1. Economic 

1 . Improve 



through increased revenue 
and efficient budget 
management 


outstanding service 
debtors to revenue 



pco^ery IS 
^et lining 


challenges, 

2. Perception of 
poor services 


services.i.e. Waste 
and roads. 

2. Improve debt 
collection capacity 
.i.e. Water restriction 

3. Masakhane 
campaign 



Annual Report Tubatse Local Municipality 2008/2009 


Page 111 





5. 2. 1.5. Good Governance & Public Participation 


Strategic objective 

Strategic KPI 

Projects/ 

program 

me 

2007/08 

Annual 

Target 

2007/08 

Actual 

Perform 

ance 

2008/09 

Annual 

target 

2008/09 

Actual 

Performance 

Progress/impact 

Challenge 

Recommendations 

2009/10 

Annual 

Target 

Develop effective 
and sustainable 
stakeholder relations 

% customer 
satisfaction rating 

Customer 
satisfactio 
n survey 

60% 

39.9% 

60% 

Not yet got the 
results 

LG has conducted the 
surveyfpr GTM, but 
was unable to release 
the results on time. 

The survey results are 
still pending 

To follow - up LG to 
release the results. 

60% 

Develop and 
improve systems, 
processes, 
procedures and 
policies by 
practicing sound 
governance 

% compliance to audit 
plan 

3 year 

Audit 

Plan 

100% 

100% 

100% 

99% 

All planed Audits for 
2008/2009 financial 
year were executed. 

Only one which was for 
Health and Occupation 
was rolled over to the 
2009/2010 due to 
unavailability of the 
Designated responsible 
person 

Delays on management 
commends, on 
implementation or 
corrective actions on 
recommendations . 

Reports not presented to 
the Audit Committee 
and Council. 

It is essential that 
management respond 
and take corrective 
actions on the reported 
deficiencies in order to 
adequately address the 
associated risks. 
Appointment of Audit 
Committee members for 
approval of Audit work 
and present to the 
council. Adherence to 
the turnaround time on 
response to internal 

Audit reports/issues 

100% 


% reduction of 
external audit queries 

Audit 

reports 

It was 

presented 

in 

numbers 
not % 

N/A'.. ■ 

60% 

60% 

Follow-up Audit on AG 
management letter 
conducted .AG also 
performing theirs. 

Delays on internal Audit 
management commends 

Adherence to the 
turnaround time on 
response to internal 

Audit reports/issues 

60% 


Response time AG 
audit queries (# of 
days) 

Risk 

Managem 
ent and 
anti- 

corruptio 
n policy 

14 days 

Longer 
than 14 
days 

14 days 

Within 14 
working days 

Established a steering 
Committee where by 
Finance Section receive 
all the queries and re- 
directs them to the 
various departments for 
responses. 



2 days 
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Strategic objective 

Strategic KPI 

Projects/ 

program 

me 

2007/08 

Annual 

Target 

2007/08 

Actual 

Perform 

ance 

2008/09 

Annual 

target 

2008/09 

Actual 

Performance 

Progress/impact 

Challenge 

Recommendations 

2009/10 

Annual 

Target 


# Monthly audit 
reports 

Audit risk 

assessme 

nt 

12 

9 

12 

11 

< 

X 

Performance Audit, 
Financial 

Management(Budget 
process), Financial 
Discipline review. 
Legislative Compliance, 
Fraud Prevention 
,Supply Chain ^ 
management. It ycmeral 
Co4&^s^^fe«;ai\\ 
Resobrcls;^ 

Energy/5^^^t of^X \ 
performanb^^ ) ) 
^Information Folt^^w 

\ip Audit bn AG 
\nianagement Letter. 

Delays on management 
commends, on 
implementation or 
corrective actions on 
recommendations . 

Reports not presented to 
the Audit Committee 
and Council. 

It is essential that 
management respond 
and take corrective 
actions on the reported 
deficiencies in order to 
adequately address the 
associated risks. 
Appointment of Audit 
Committee members for 
approval of Audit work 
and present to the 
council. Adherence to 
the turnaround time on 
response to internal 

Audit reports/issues 

Not forming 
part of 

2009/10 

SDBIP 


# of performance audit 
and advisory 
committee meetings 

Performa 
nee Audit 
and 

Advisory 

committe 

e 

4 

3 

4 

0^ 

t’erfdrmance Audit and 
Advisory committee not 
in place. Consider 
establishment after 
appointment of new 

Audit Committee 
members. 



4 


# Internal audit queries 
per department 


15 

15 

15 

15 

Pervasive weaknesses in 
control environment 
and/or instances of non- 
compliance with 
internal controls. 

Delays on management 
commend. 

Adherence to the 
turnaround time on 
response to internal 

Audit reported 
deficiencies in order to 
adequately address the 
associated risks. 

The KPI is 
expressed in 
% not 

Numbers 


# audit committee 
meetings annually 


4\\ 

3 

4 

0 

There was no audit 
committee in place 

Audit reports not 
presented to council 

Appointment of Audit 
committee members 

4 


# Institutional PM 
reports to Council 
through Audit 
committee 


2 



0 

There was no audit 
committee in place 
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Strategic objective 

Strategic KPI 

Projects/ 

program 

me 

2007/08 

Annual 

Target 

2007/08 

Actual 

Perform 

ance 

2008/09 

Annual 

target 

2008/09 

Actual 

Performance 

Progress/impact 

Challenge 

Recommendations 

2009/10 

Annual 

Target 

Develop and 
improve systems, 
processes, 
procedures and 
policies by 
practicing sound 
governance 

% compliance to audit 
program 

Audit 

program 

100% 

100% 

100% 

0% 

There was no audit 
committee in place 





5.2.2. Executive Support 


5. 2. 2,1, Good Governance & Public Participation 


Strategic Objective 

Programme 

Objectives 

Programme 

KPI 

Projects / 
Programme 

2007/08 

Annual 

target 

2007/08 

Actual 

Performa 

nee 

2008/09 

Annual 

target 

2008/09 

Actual 

Perfor 

mance 

Progress / Impact 

Challenge 

Recommendation 

s 

2009/10 

Annual 

Target 

Develop effective and 
sustainable stakeholder 
relations 

Implementation 
of public 
participation 
plan 

% adherence to 
public 

participation plan 
and program 

O 

No 

Target 

N/A 

100% 

80% 

1 . ExCo outreach 2. 

Ward Imbizo 3. 

HIV/AIDS day 4. 

Elderly day 5. 

Condom week 6. 
Launching local public 
works. 7 

SOLMA 8 

IDP 

9. Re establishment of 
ward committees 10. 
Inauguration of ward 
com. 1 1 . 

Youth parliament Ga 
Madiseng 12. 

Youth Dialogue. 

public 

participation was 
not adhered to 
during 

construction of 
Ga-Mapodile 
cemetery & 
process was 
contested by 

SANCO 

Ga-Mapodile 

The ward 
councillor shall 

convene a 
constituency 
meeting to address 
cemetery issue, 
which was done to 
serve the ward 2 
clusters. 

100% 
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Strategic Objective 

Programme 

Objectives 

Programme 

KPI 

Projects / 
Programme 

2007/08 

Annual 

target 

2007/08 

Actual 

Performa 

nee 

2008/09 

Annual 

target 

2008/09 

Actual 

Perfor 

mance 

Progress / Impact 

Challenge 

Recommendation 

s 

2009/10 

Annual 

Target 



# of Quarterly 
Ward Committee 
meetings 

Quarterly Mass 
Meetings 

4 

4 

116 

82 

\ 

Wards held meetings 
once a year; 05, 09, 13 
and 19 twice 02,06,10,15 
and 26. Three times 
01,08,21,22 and 25.Four 
times 07, 12 and 14. Five 
times 17 Seven times 03 
f and 16. Eleven times 04 
\ahd 27 
\ \ 

Attendance 
unsatisfactory 
scattered villages. 
Scarce transport. 

No mass meetings 
in 11, 18, 
20,23,24,28 and 

29. 

Cllr reluctant to go 
to the masses 
empty handed - 
without previous 
concerns' 
responses 

Encourage Cllr to 
hold village 
meetings. 
Consoli-date 
responses for 
issues raised. 

116 

Develop effective and 
sustainable stakeholder 
relations 

Implementation 
of public 
participation 
plan 

# of functional 
ward committee 

Ward committee 

monthly 

meetings. 

\ 

29 

> 

348 

209 

Ward committee 
meetings held once a 
year; 1 8 and 20 Twice 

28 and 29. Three times 

02, 23 and 24. Four 
times 01, 15 and 19 Five 
times 07, 08 and 10. Six 
times 05 and 06. Seven 
times 03, 21 and 

26.Eight times 13,14 
and 16 

Nine times 09,22 and 

25. Ten times 12 andl7. 
Fifteen times 04. 

Twenty three 27. 

Twenty five 1 1 


Change the 
deadline for 
submission to the 

1st of the 
following month. 
Refer the issues 
raised in the 
reports to the 
relevant 
departments 

348 



# of district 
mayors forum 
attend or number 
planned 

District maybr 
forums 

''No 

target 

N/A 

4 

2 

District Mayor's 

Forum. Premier's Forum 
Meeting Assembly 



4 



# of quarterly 
reports from 
District Council 
representatives 


No 

target 

N/A 

4 

None 

No report was presented 
by Councillors who 
represent the GTM at 
the Sekhukhune District 
municipality. 

The process was 
not clearly 
coordinated. 

The report be 
submitted to the 
office of the 
speaker and to 
different Portfolio 

4 


Annual Report Tubatse Local Municipality 2008/2009 


Page 115 




Strategic Objective 

Programme 

Objectives 

Programme 

KPI 

Projects / 
Programme 

2007/08 

Annual 

target 

2007/08 

Actual 

Performa 

nee 

2008/09 

Annual 

target 

2008/09 

Actual 

Perfor 

mance 

Progress / Impact 

Challenge 

Recommendation 

s 

2009/10 

Annual 

Target 











committees. 




#ofExCo 
outreach 
program (local 
Imbizo) held 


4 

4 

12 

12 

1 . Maakubu launching 
local public works. 2. 
Penge ExCo outreach. 

3. Madiseng ExCo 
outreach. 4. Speaker 

Ward Imbizo 
Mahubehube, 
Mashamothane, Phiring, 
Kgautswane, Maakubu, 
ga-Kgwete and 
gaSelala.SOLMA held 
on 27/06/2009. 

Memorial lecture- ga- 
Moraba 18/5/09. Youth 
month Dr.C.N Phatudi 
launching 28/5/09 



4 



R- value allocated 
for local Imbizo 


Nd 

targdt 

N/A 

R 60 000 

R298 

100 




R60 000 



R- value allocated 
for Team 
building(Ward 
Councillors and 
CDW) 


No 

' target 

N/A 

R 18 000 

RO 

The Team build was 
postponed to 2009/10 
due to financial 
constraints 



Not 

budgeted for 



R- value allocated 
for Team 
building 
(Executive 

Support) 


No 

target 

N/A 

R 24 000 

R5000 




R50 000 
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Strategic Objective 

Programme 

Objectives 

Programme 

KPI 

Projects / 
Programme 

2007/08 

Annual 

target 

2007/08 

Actual 

Performa 

nee 

2008/09 

Annual 

target 

2008/09 

Actual 

Perfor 

mance 

Progress / Impact 

Challenge 

Recommendation 

s 

2009/10 

Annual 

Target 

Develop effective and 
sustainable stakeholder 
relations 

Implementation 
of public 
participation 
plan 

% of issues 
served or issues 
raised during 
local Imbizo 
submitted to 
relevant 
department or 
other spheres 
within 21 days 

Response of the 
Department 

No 

target 

N/A 

100% 

75% 

Technical provided 
tankers to villages 
without water. Internal 
streets are graded. 

Schools, health services 
referred to relevant 
department. Access 
bridges, Mapareng, 
Madiseng 

Departments are 
not responding 
accordingly to 
ward committee 
reports, especially 
Technical on 
maintenance of 
water pipes, illegal 
connections at 
Tukakgomo, 
Praktiseer, 

Mabocha for 
example. 


100% 



# of provincial 
Imbizo held 

Access the 
schedule of 
meetings 

No 

target 

N/A 

4 

■■,4V 

Riba -cross world 
remembrances day 

MEC transport. 
Magabaneng celebrity 
built house MEC local 
government. Candle 
light MEC Meriam 
Segabutle.MEC for 
education met with 
metriculants BGE laer 
skool 



2 



# of District 

Imbizo held 

Access schedule 
of meetings I 


WA 

4 

2 

District Youth summit 
Mampuru village. 
Launching Youth month 
Dr C.N Phatudi 



4 



% of issues 
served or issues 
raised during 
district Imbizo 
submitted to 
relevant 
department or 
other spheres 
within 21 days 

Response of the 
Department 

'No 

target 

N/A 

100% 

55% 

Water, roads reported to 
the District 

Municipality. 

No responses. 


100% 
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Strategic Objective 

Programme 

Objectives 

Programme 

KPI 

Projects / 
Programme 

2007/08 

Annual 

target 

2007/08 

Actual 

Performa 

nee 

2008/09 

Annual 

target 

2008/09 

Actual 

Perfor 

mance 

Progress / Impact 

Challenge 

Recommendation 

s 

2009/10 

Annual 

Target 

Develop effective and 
sustainable stakeholder 
relations 

Implementation 
of public 
participation 
plan 

# of presidential 
Imbizo held 

Access the 
schedule of 
meetings 

No 

target 

N/A 

4 

2 

Minister of water affairs 
Lindiwe Hendricks - 
Motodi. Minister of 
education Madiseng 
Naledi Pandor 



2 



% of issues 
served or issues 
raised during 
presidential 

Imbizo submitted 
to relevant 
department or 
other spheres 
within 14 days 

Response from 
the municipality 

No 

target 

N/A 

100% 

0% 

Issues raised needed 
provincial intervention 



100% 



# of public 
participation 
forums planned 


No 

target 

N/A 

f(" 

W 

116 

'X 

84 




Not part of 
2009/10 
financial 
year 



R- value allocated 
for public 
participation 


No 

target 

N/A X 

X 

^^§0 000 

R289 

100 




Not 

budgeted for 

Develop effective and 
sustainable stakeholder 
relations 

Implementation 
of public 
participation 
plan 

% of community 
members reached 
through public 
participation 
programmes 
(Cumulative # of 
attendants per 
public 

participation 
session/# of 
people in GTM) 

Reporting 
indicator i 

o' 


> 

70% 

5% 




30% 



# of public 
marches attended 

Reporting 

indicator 

No 

target 

N/A 

12 

4 

Mampuru Village 
Mahubahube Village 
Malokela Village 
Mokutung Village 



KPI is there 
but do not 
have a target 


Annual Report Tubatse Local Municipality 2008/2009 


Page 118 




Strategic Objective 

Programme 

Objectives 

Programme 

KPI 

Projects / 
Programme 

2007/08 

Annual 

target 

2007/08 

Actual 

Performa 

nee 

2008/09 

Annual 

target 

2008/09 

Actual 

Perfor 

mance 

Progress / Impact 

Challenge 

Recommendation 

s 

2009/10 

Annual 

Target 



# of pilot ward 
score cards 

Steering 

Committees 

established 

No 

target 

n/a 

2 

0 




Not part of 
2009/10 

SDBIP 



#of 

IDP/PUBLIC 
Participation Co- 
ordinated 


1 

1 

1 

1 

IDP consultative 
meetings 

r\ 



1 

Develop effective and 
sustainable stakeholder 
relations 


% participation 
on Public 
Participation on 
by laws 


No 

target 

N/A 

1 / 

100% 


No public was called for 
a by-law in 2008/09 
financial year. 



Not part of 
2009/10 

SDBIP 



% progress on 
baseline research 
on ward 

committees in all 
the wards 

Survey 

No 

target 

N/A ■ f 

\ 

X 

100% 

'0% 

No research was done 
on ward committees in 
2008/09 financial year. 



Not part of 
2009/10 

SDBIP 



# Full time 
Councillors meet 
the people 
campaigns 

Develop Imbizo 
calendar 

No 

target 

N/A 

\/ 

> 

12 

1 

Mabotsha Village 

The campaign 
was not 
thoroughly 
planned and 
executed. 

The programme 
to be well planned 
and communicated 
to all full-time 
councillors 

Not part of 
2009/10 

SDBIP 

Develop effective and 
sustainable stakeholder 
relations 

Promote and 
implement 

Batho Pele 
Principles 

% of customer 
complaints 
forwarded to 
relevant < 

departments 
within 2 days 

Flelp desk 
attending to 
/dusfomer queries\ 

\ 

na. 

targer 

N/A 

100% 

50% 

No mechanism yet to 
record & control 
complaints lodged by 
customers 


To introduce a 
mechanism to 
record complaints 
& check the 
complaints register 
on a daily basis, 
this will also 
improve feedback 

100% 



% of customer 
complaints 
resolved and 
communicated to 
complainant 
within one 
month 


No 

target 

N/A 

100% 

50% 


Complaints are 
resolved, but are 
not communicated 
to complainants, 
due to lack of 
dedicated 
personnel. 

To introduce a 
standard format 
for the public to 
lodge complaints 
and to assign 
dedicated staff to 
deal with 

100% 
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Strategic Objective 

Programme 

Objectives 

Programme 

KPI 

Projects / 
Programme 

2007/08 

Annual 

target 

2007/08 

Actual 

Performa 

nee 

2008/09 

Annual 

target 

2008/09 

Actual 

Perfor 

mance 

Progress / Impact 

Challenge 

Recommendation 

s 

2009/10 

Annual 

Target 











complaints. 




% progress in 
conducting 
annual Customer 
Care Satisfaction 
Survey 

Afford 

stakeholders an 
opportunity to 
assess GTM on 
service delivery 

No 

target 

N/A 

100% 

10% 

Still in the process of 
establishment 



100% 



% progress in 
ensuring the 
accessibility of 
GTMby 
stakeholders 

Customer Care 
line 

No 

target 

N/A 

f 

\ \ 

\ \ 

100,% 

“'•■AN 

\\ 

50% 

\ 

V 

Draft Customer Care 
Policy in place. 

Lack of resources 
in introducing 
fully fledged help 
desk. Unit 
operating for 

24hrs. 

To introduce 
customer care line 
and to train staff to 
operate a toll free 
line. 

100% 



% of frontline 
staff trained in 

customer care 

Organise a 
customer care 
workshop for 
both customers 
and staff 
members 

No 

target 

\ 

N/A 

\ ’ 


0% 


lack of budget to 
train frontline staff 

to prioritise 
frontline staff 
training in 
2009/2010 fin yr 

100% 

Develop effective and 
sustainable stakeholder 
relations 


# of awareness 
campaigns / 

Imbizo (4) 

Improve level of 
openness and ? 

transparency-cy. 

9 

^No 

target 

WA 

4 

4 

Tubatse Youth 

Memorial Lecture held 
on the 18th June '09 at 
Ga-Moraba next to 

Penge for 500 youth; 
Ga-Phala old age club 
universal 22 June '09 

Budget 

constraints, due to 
end of fin year and 
lack of proper 
district support; 
old age clubs 
doing the 
celebrations 
individually. 

Proper budgeting 
for youth 
programme; 

Youth memorial 
lecture to be an 
annual event, 
elderly & old age 
clubs do their 
celebrations in 

Nov 

4 



# of interviews 
both electronic 
and print 

Communication 

strategy 

No 

target 

N/A 

12 

14 

Interviews are attended 
to on time 



12 



# of adverts for 
both print and 
electronic 

Communication 

strategy 

No 

target 

N/A 

8 

16 


No Challenges 

Budget allocation 
should be 
improved 

4 
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Strategic Objective 

Programme 

Objectives 

Programme 

KPI 

Projects / 
Programme 

2007/08 

Annual 

target 

2007/08 

Actual 

Performa 

nee 

2008/09 

Annual 

target 

2008/09 

Actual 

Perfor 

mance 

Progress / Impact 

Challenge 

Recommendation 

s 

2009/10 

Annual 

Target 



R- value allocated 
Strategic 

Planning 

(Executive 

Support) 


No 

target 

N/A 

R 18 000 

R5000 




R5000 



# of events co- 
ordinated (local, 
district, province 
and national 
events) 

Communication 

strategy 

No 

target 

N/A 

12 

13 

District Youth Month 
"Programme launched on 
the 29“’ May ‘09 @ CN 
Phatudi FET Campus, 
"'"F^ktiseer; 

DMim. ‘76 (youth 
up^ijig) 33^^^ 

" Anniversary Celebration 
in Venda University 
attended by our Youth. 

Programme for 
District Youth 
Month made the 
event; Local 
Advisory Council 
should’ve been 
represented by 3 
children, only 2 
represented, other 

1 was busy with 
exams; Limpopo 
Youth 

Commission gave 
us 1 bus instead of 

2 as promised. 

A draft 

programme should 
be made available 
to allow political 
office bearers to 
make inputs; 
Capacity building 
on our children to 
the Advisory 
Council; 3 buses 
to be organised by 
us in future 
regardless of 
provincial 
allocation. 

12 

Develop effective and 
sustainable stakeholder 
relations 

Communicate 

Municipal 

Information 

Media 

monitoring (both 
electronic and 
print) 

Communication 
strategy 
(negative, 
positive & 
neutral) | 

No, 

target 

X 

^/A 

100% 

Positive 

cover- 

age 




Positive 

coverage 

Develop effective and 
sustainable stakeholder 
relations 


% progress in 
reviewing the 
communication 
strategy for 

2008/9 financial 
year 

Annual review 
of 

Communication 
Strategy ^ 

' No 
target 

N/A 

100% 

100% 

The strategy was and 
adopted by the Council. 

Due to budget 
constrains some 
projects were not 
fully implemented 

Budget allocation 
to be improved. 

100% 
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Strategic Objective 

Programme 

Objectives 

Programme 

KPI 

Projects / 
Programme 

2007/08 

Annual 

target 

2007/08 

Actual 

Performa 

nee 

2008/09 

Annual 

target 

2008/09 

Actual 

Perfor 

mance 

Progress / Impact 

Challenge 

Recommendation 

s 

2009/10 

Annual 

Target 



# of advocacy 
programmes 
established and 
functional 

advocacy 

program-mes 

No 

target 

N/A 

8 

7 

Interim youth council 

established 21 Wards 

Youth Council 

:1, 2, 3, 4, 6, 7, 8, 9, 10, 11,12 

,13,14,16,19,20,21,22,2 

3, 25, and 27. 3 meetings 
held. LAC works 
through activities and 
meetings. 3 Meetings 
held. Disability forum 
hel(k3 meetings in 3 
months. Elderly com 
med twice in 3 months. 
Children advisory met 
once in 3 months. 

Women met twice. 

8 wards youth 
council still 
outstanding. Local 
Geographic, 

Children forum 
and Gender lack 
commitments to 

122 quarterly 
meetings and 
activities. MRM 
not established as 
planned due to 
district Leader 
ship commitments 
to recent general 
elections. Lack of 
understanding on 
leader ship roles 
by the advisory 
councils. 

Children advisory 
forum. Geographic 
Names, Elderly 
and Gender to be 
reviewed in the 
first quarter of 
2009/10 financial 
year. MRM to be 
launched on the 

15“’ August 2009. 
Leader ship 
capacity building 
workshop for all 
advisory 

committee, 10 per 
council=80. On 
the 22 August 

2009. 

4 

Develop effective and 
sustainable stakeholder 
relations 


# Awareness 
campaign on 
Special 
Programmes 

Awareness 
campaign on 
Special 
Program-mes 

O 

No^ 

target 

N/A 

96 

27 

Provincial candle light 
by Dept of Health MEC, 
M. Sekgabutle @ 
Bogwasha School, and 
Praktiseer. District 
youth summit at Ga- 
Mampuru to wards 
general elections (all 
youth to the polls). 

Launch of District youth 
month programme at 

DR CN Phatudi FET 
College. Mayor’s 

Elderly Day celebration 
at Phiring Moshate. STI 
Condom week. lEC 
Tubatse youth dialogue 
in 122 quarterly report 
to Municipal Chamber 

Poor attendance 
by Local AIDS 
Council, due to 
lack of transport. 


4 
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Strategic Objective 

Programme 

Programme 

Projects / 

2007/08 

2007/08 


Objectives 

KPI 

Programme 

Annual 

target 

Actual 

Performa 

nee 


Develop effective and 
sustainable stakeholder 
relations 


# of Monthly 
Forum meetings 
(Geographical 
name change, 
elderly, youth, 
etc) 


Monthly Forum 
meetings 


No 

target 


N/A 



Annual Report Tubatse Local Municipality 2008/2009 


2008/09 2008/09 

Annual Actual 

target Perfor 


Progress / Impact 


Challenge 


Recommendation 

s 


2009/10 

Annual 

Target 


16 



Programme 

Lack of 

Leadership 

Not part of 

Implementation & 

commitment due 

capacity building 

2009/10 

Review 

to lack of poor 

already arranged 

SDBIP 


capacity 

with service 
provider and 
appointed by 

Supply Chain. 
Resolution no. 
A62/2008 policy 
advisory council 
will ensure 
payment of out of 
pocket allowance 
that will revive 
commitments to 
forum meeting. 
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Strategic 

Objective 

Programme 

Objective 

Programme 

KPI 

Project/Progra 

mme 

2007/08 

Annual 

target 

2007/08 

Actual 

Perform 

ance 

2008/09 

Annual 

Target 

2008/09 

Actual 

Performance 

Progress/Impacts 

Challenges 

Recommendations 

2009/10 Annual 
target 

Develop 

effective 

and 

sustainable 

stakeholder 

relations 


R-value 
allocated for 
Geographic 
naming 
Committee 


No 

target 

N/A 

R60 

000 

Nil 

We are assisted by 
District Service 
provider Mogobo- 
Nokaneng and 
associates on 
standardization and 
profiling of^llages 
and towns n^^s 

^.A^^d}N;e^iami^ J 
debqtbdn me puMc 

No specific service 
provider has been 
appointed for 

Tubatse in the 
completion of the 
re-naming and 
naming process due 
to insufficient 
funds allocated for 
Local Geographic 
Names. 

A service provider to be 
appointed to assist in taking 
the process forward. 

R27 000 for all 

special 

programmes 








.V 

V domms^n 

Burgersfort town to 
Thulare city as 
initiated by the 
report of Nokaneng. 




Develop 

effective 

and 

sustainable 

stakeholder 

relations 


R-value 
allocated for 
Heritage 
celebrations 


No 

target 

N/A 

R 30 

000 

Nil 




R27 000 for all 

special 

programmes 

Develop 

effective 

and 

sustainable 

stakeholder 

relations 


# of Summits 
on Special 
Programs 
(advocacy 
programs) 


No 

";targfe\ \ 

" ''v> 

1 

N/A' 'v. 

'v 

\' X 
\> 

4 

0 




4 



# of Special 

Days facilitated 
and attended 


No 

target 

N/A 

7 

5 

Youth Day June 16 
at university of 

Venda , Mayor’s 
Elderly Day at 

Phiring Moshate, 



Not part of the 
2009/10 SDBIP 
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Strategic 

Objective 

Programme 

Objective 

Programme 

KPI 

Project/Progra 

mme 

2007/08 

Annual 

target 

2007/08 

Actual 

Perform 

ance 

2008/09 

Annual 

Target 

2008/09 

Actual 

Performance 

Progress/Impacts 

Challenges 

Recommendations 

2009/10 Annual 
target 









STI Condom week 
at CN FET College, 
Memorial Lecture , 
Casual Day at Dr. 

C.N FET College 






% progress in 
mainstreaming 
of advocacy 
programmes 

Establishment 
of a youth 
desk 

No 

target 

N/A 

100% 

Nil 

Interim youth 
council in place 

no youth desk 

Youth council will be 
launched in August 2009 
which will bring terms of 
reference for youth desk 
establishment. 




R- value for 

Moral 

Regeneration 


No 

target 

N/A 

R30 

000 

R1950 

stakeholders already 
work shopped and 
they are busy 
attending District 
and Provincial 
activities 

Moral regeneration 
movement not yet 
launched 

Moral regeneration 
movement will be in the first 
quarter of 2009/10 financial 
year. 




R- value for 
Disability Desk 


No 

target 

N/A 

R52 

000 

,^7412 

Casual day for 
persons with 
disability held at D.r. 
C.N FET College. 
Disability Forum 
attended District 
meetings. 

International day for 
people with 
disability attended. 

Transport fare a 
challenge to 
committee 
members 

out of pocket allowance to 
be implemented to boost 
disability forum meetings 


Develop 

effective 

and 

sustainable 

stakeholder 

relations 


R-value 
allocated for 
local 

HIV/AIDS 

Council 


-No 

target 

N/A 

R50 

000 

R152 470 





No target 

N/A 

R-value 
allocated Local 
youth Council 


No 

target 

N/A 

R90 

000 

R31 950 
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Strategic 

Objective 

Programme 

Objective 

Programme 

KPI 

Project/Progra 

mme 

2007/08 

Annual 

target 

2007/08 

Actual 

Perform 

ance 

2008/09 

Annual 

Target 

2008/09 

Actual 

Performance 

Progress/Impacts 

Challenges 

Recommendations 

2009/10 Annual 
target 



R-value 
allocated for 
Elderly projects 


No 

target 

N/A 

R30 

000 

R132 366 

Programme funded 

No projects funded 
but projects exist. 

Audit of all projects to be 
made. 




R-value for 
Gender forum 


No 

target 

N/A 

R30 

000 

Nil 

Only Women Unit 
established. 

Women Unit 
Committee not 
meeting as 
expected. 

Fully fledged Gender 
Committee to be established. 




R-value for 

Children 

Advocacy 


No 

target 

N/A 

R30 

000 

0 


Meetings not 
properly held 

Forum to be reviewed. 


Develop 

effective 

and 

sustainable 

stakeholder 

relations 


# of policies 

developed 

(youth, 

disability, 

children) 

Facilitating 
development 
of policies for 
special 
programmes 

No 

target 

N/A 

3 

( 

Nil 

No progress made. 

No policy without 

baseline 

information. 

Baseline study with terms of 
reference to be conducted 
first. 




# of meeting 
between Mayor 
and best 
customers/ rate 
payers 
organised 

Mayor 
meeting best 
customers/ 
rate payers 

No 

target 

N/A 

4 

Nil 





Develop 

effective 

and 

sustainable 

stakeholder 

relations 


# of meetings 
with traditional 
leaders 
organised 

Mayor 

meeting 

traditional 

leaders 

No 

target 

N/A 

4 

4 

Christmas gifts. 
Cholera awareness, 
IDP consultation and 
GTM development 
in mining. 






% of traditional 
leaders trained 
(11) 


No 

target 

N/A 

100% 

0% 

No progress in this 

KPI 

Insufficient funds 

To budget in the coming 
financial year. 
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Strategic 

Objective 

Programme 

Objective 

Programme 

KPI 

Project/Progra 

mme 

2007/08 

Annual 

target 

2007/08 

Actual 

Perform 

ance 

2008/09 

Annual 

Target 

2008/09 

Actual 

Performance 

Progress/Impacts 

Challenges 

Recommendations 

2009/10 Annual 
target 



R-value 
allocated for 
Magoshis 
affairs 


No 

target 

N/A 

R 18 

000 


They are given R200 
for Cell phone 
allowance per person 
and R400 for Sitting 
Allowances. 

Some of the 
traditional leaders 
do not attend the 
portfolio meetings. 

Those who do not attend the 
portfolios meetings must be 
requested to do so. 




% of traditional 
leaders 

participating in 
council (11) 


No 

target 

N/A 

100% 

55% 

\ 










/ 






Develop 

effective 

and 

sustainable 

stakeholder 

relations 


# of meetings 
of the with 
potential 
stakeholder 

Reporting 

No 

target 

N/A 

24 1 

K 

f 22 

Mankele, Manoke , 
Makofane, Kgwete, 
Mampuru, SAPS, 

GTM Business 

Forum, Magakala 
Circuit , 

Apiesdoring, 
Agriculture, Anglo 
Platinum ,Pasteor’s 
forum, Eskom and 
DME, Tau Kolobe 
Agricultural co 
operative. 






# of monthly 
political office 
bearer meetings 

mayor and 
Political office 
bearer’s 
meeting 

No 

target 

\ 

N/A 

12 

12 

All meetings are 
held successfully as 
planned. 





Annual Report Tubatse Local Municipality 2008/2009 


Page 127 




Strategic 

Objective 

Programme 

Objective 

Programme 

KPI 

Project/Progra 

mme 

2007/08 

Annual 

target 

2007/08 

Actual 

Perform 

ance 

2008/09 

Annual 

Target 

2008/09 

Actual 

Performance 

Progress/Impacts 

Challenges 

Recommendations 

2009/10 Annual 
target 

Develop 

effective 

and 

sustainable 

stakeholder 

relations 


# of special 

projects 

facilitated 

Reporting 

No 

target 

N/A 

8 

8 

O 

Moroke disability 
centre, child aid 
Tubatse at Riba 

Cross, Ga-phala 
elderly centre, 
Mapodile disability 
centre with A 
vegetable g^oen, 
fatint^dis^imw 
cenb^^afRi^^X 
Thabe^, Bog^^\a 
disability centre J J 
mangabane tokmwgo 
youth project- 
facilitated 
leardership and 
projects 

management training 
for them at Oasis 
lodge with Limpopo 
youth Dev. Agency, 
running 128quarter 
for kids of young 
mothers who are still 
at school, celebrity 
build a house at 
Magabaneng village 
for lekwadu family. 

No specific funding 
has been made by 
the Municipality; 
we only advocated 
the establishment 
of the centre. 

To lobby ELD to provide 
budget for special projects. 




# of full time 
councillors 
meetings 
organised (12) 

Mayor 
meeting full 
time 

councillors 

(12) 

No 

target 

N/A 

12 

12 

All meetings are 
held successfully as 
planned. 



12 
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Strategic 

Objective 

Programme 

Objective 

Programme 

KPI 

Project/Progra 

mme 

2007/08 

Annual 

target 

2007/08 

Actual 

Perform 

ance 

2008/09 

Annual 

Target 

2008/09 

Actual 

Performance 

Progress/Impacts 

Challenges 

Recommendations 

2009/10 Annual 
target 

Develop 

effective 

and 

sustainable 

stakeholder 

relations 


#ofCDW’ 

reports 

circulated to all 
departments 
(12) 

Coordination 
ofCDW’s 
monthly report 
(12) 

No 

target 

N/A 

12 

11 

All reports are 
submitted. 

CDW’s do not have 
enough resources, 
offices and 
telephone. Six 

CDW’s are not yet 
appointed due to 
financial 
constrains. 

CDW’s should report 
directly to public 
participation unit. 

12 



#ofCDW’s 

deployed(34) 

reporting 

No 

target 

N/A 

27 

27 

Ap^^nted Q3W’ s 
^''afe,27'wd^eports 
^"S\l^^^erly 
ever^s^nth 
^expected Dec. 

\> 

Six CDW’s are not 
yet appointed. 


34 

Develop 

effective 

and 

sustainable 

stakeholder 

relations 



capacity 

building 

workshops for 

committees of 

established 

programmes 

(4) 

No 

target 

N/A 

4. 

); 




2 



# of bursaries 
allocated to 
local people 


No 

target 

N/A 

"24 

8 

Setladi Letau, 

Motedi Barnard, 
Mohlahlo Fadu, 

Sithole Moses, 

Mazwi Kgokong, 
Mpuru Christinah, 
Mafologelo William 
& Motlana Dingaan. 

Setladi was not 
admitted, the 
municipality din’t 
pay. Municipality 
paid for Motedi B 
only to find out in 
July that he was not 
attending classes 
due to lack of 
accomodation. The 
R20000 awarded to 
Matuludi Tebogo 
not paid out 
because she already 
completed at TUT 

Those bursary applications 
be issued between 

September and October to 
allow the committee to make 
selections early Jan after 
release of results. The fees 
should cover Tuition, 
Accomodation and books 

10 
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Strategic 

Objective 

Programme 

Objective 

Programme 

KPI 

Project/Progra 

mme 

2007/08 

Annual 

target 

2007/08 

Actual 

Perform 

ance 

2008/09 

Annual 

Target 

2008/09 

Actual 

Performance 

Progress/Impacts 

Challenges 

Recommendations 

2009/10 Annual 
target 



# of bursaries 
allocated for 
youth 


No 

target 

N/A 

5 





Not part of 
2009/10 SDBIP 



R-value 
allocated for 
bursaries 


No 

target 

N/A 

120000 

84000 


The budget amount 
is not enough. 

Increase the budget amount 
to R500000.00. 

R212 000 



R-value 
allocated for 
communication 
policy 

Implementatio 
n of 

communicatio 
n policy and 
strategy 

No 

target 

N/A 

0 

R200 000 

R 20 000 



Not part of 
2009/10 SDBIP 

Develop 

effective 

and 

sustainable 

stakeholder 

relations 


# of free basic 

service 

campaigns(4) 


No 

target 

N/A 

0 

a 

4 



Part of Strategic 
planning KPI 
and the target is 

4 



# of members 
on housing 
beneficiary list 

Public 

campaign on 
free basic 
services 

No 

target 

N/A 

7903 

1500 




Relocated to 
Finance 
Department in 
2009/10 
financial year 

Develop 

effective 

and 

sustainable 

stakeholder 

relations 


# of Council 
meetings 

<< 

No 

target 

\ ’’ 
} . 

,N/A 

\/' 

4 

4 


No challenges 

The meetings have followed 
consistently 

4 



# of strategic 

planning 

workshops 


NoZ 

target 

N/A 

1 

1 


No challenges 


1 
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Strategic 

Objective 

Programme 

Objective 

Programme 

KPI 

Project/Progra 

mme 

2007/08 

Annual 

target 

2007/08 

Actual 

Perform 

ance 

2008/09 

Annual 

Target 

2008/09 

Actual 

Performance 

Progress/Impacts 

Challenges 

Recommendations 

2009/10 Annual 
target 



# of team 

building 

exercises 


No 

target 

N/A 


None 



The budget should be 
available for team building 

1 



%of 

resolutions 
implemented 
/resolutions 
taken per 
council sitting 


No 

target 

N/A 

100% 

100% 

\ 

No challenges 


100% 



%of 

councillors 

undergone 

training 

workshops 

Councillors 

undergone 

training 

workshops 

No 

target 

N/A 

100% 

None 

Insufficient Budget 
due budget 
adjustment 



100% 



% of 

interviews for 
radio, TV and 
newspapers 
attended 

implementatio 
n of 

communicatio 
n policy and 
strategy 

No 

target 

N/A 

100^ 

100% 

Interviews requested 
are responded to on 
time 

No challenges 


Not part of 
2009/10 SDBIP 
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Strategic 

Objective 

Programme 

Objective 

Programme 

KPI 

Project/Progra 

mme 

2007/08 

Annual 

target 

2007/08 

Actual 

Perform 

ance 

2008/09 

Annual 

Target 

2008/09 

Actual 

Performance 

Progress/Impacts 

Challenges 

Recommendations 

2009/10 Annual 
target 

Develop 

effective 

and 

sustainable 

stakeholder 

relations 


# of newsletters 
quarterly 

Newsletter 

(internal) 

No 

target 

N/A 

12 

2 

Management to 
produce 2 quality 
internal news letter 

Budget constraints 
and lack of 
resources such as 
photocopying 
machine and skill 
(Big colour 
photocopying 
machine. 

Increase budget allocation to 
enable us to purchase 
resources needed and 
employ some one who can 
do it. 

3 



Newsletter 

(external) 


No 

target 

N/A 

4 

v> 

'3 : 

We only produce 3 
newsletters. We able 
to give coverage to 
municipal activities. 

Budget constraints 

Increase budget allocation 

Not part of 
2009/10 SDBIP 



# of External 

Newspaper 

issued 


No 

target 

N/A 


0 

> 




Not part of 
2009/10 SDBIP 



% of events 
managed on a 
quarterly basis 

Event 

Management 

No ' 
target 

.N/A ' . 

100% 

100% 




Not part of 
2009/10 SDBIP 

Develop 

effective 

and 

sustainable 

stakeholder 

relations 


%of 

promotional 
material 
produced per 
quarter 

Corporate 

branding 

No 

target 

N/A 

100% 

100% 




Not part of 
2009/10 SDBIP 
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52.2,2, Municipal Financial Viability & Management 


Strategic 

Objective 

Programme 

objectives 

Institutional 

KPI 

Projects/ 

Programme 

2007/08 

Annual 

Target 

2007/08 Actual 
Performance 

2008/09 

Annual 

Target 

2008/09 

Actual 

Performance 

Progress/Impa 

ct 

Challenges 

Recommenda 

tions 

2009/10 

Annual 

Target 

Develop and 
improve systems, 
processes, 
procedure and 
policies by 
practicing good 
governance 

Reporting 
on Portfolio 
Committee 
meeting 
planned per 
department 

# of portfolio 
meetings 

Executive 

Support 

0 

0 

0 

\' 

The Department 
do not have a 
portfolio 
committee 



12 




Strategic 

Planning 

12 

12\ 

\ 12 

> 

8 

Not all meeting 
formed a 
quorum. 

Secondly the 

IDP 

consultative 
meeting and 
submission of 
the IDP to 
council 

disturbed some 
of the meetings 



12 




Corporate 

Services 


12 

12 

8 

Some meetings 
failed to form a 
quorum 



12 




Finance 

12 

11 

12 

10 

The department 
was unable to 
hold two 
meetings, 
because they 
failed to 
quorate 



12 
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Strategic 

Objective 

Programme 

objectives 

Institutional 

KPI 

Projects/ 

Programme 

2007/08 

Annual 

Target 

2007/08 Actual 
Performance 

2008/09 

Annual 

Target 

2008/09 

Actual 

Performance 

Progress/Impa 

ct 

Challenges 

Recommenda 

tions 

2009/10 

Annual 

Target 




Technical 

Services 

12 

12 

12 

11 

The department 
was unable to 
hold one 
meetings, 
because they 
failed to 
quorate 



12 




Economic and 

Land 

Development 

12 

10 

12 

9 

\ 

> 

The department 
was unable to 
hold three 
meetings, 
because they 
failed to 
quorate 



12 




Community 

Services 

12 

12 

12 

12 




12 



# of monthly 
management 
meetings held 

monthly 

management 

meetings 

No target 

N/A 

f2 

5 




12 



# of Weekly 
Directors 
meetings held 

Weekly 

Directors 

meetings 

No target 

N/A 

48 

10 




48 



% progress in 
establishment 
of Oversight 
committee by 

31 January 

2009 

Assess and 
review all 
council 
committees 

100% 

100% 

100% 

100% 




100% 
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New objectives/ targets identified for the 2009/10 financial year 


□ Improve access to sustainable quality and affordable services 


o 

Indigent register 100% updated 

o 

3500 households added on the beneficiary list for FBE 

o 

100% progress in conducting a study on water supply at GTM 


□ Promote environmental sound practice and social development 


o 

4472 households served with waste removal (Service Authority Area) 

o 

100% progress in conducting waste management Feasibility study 

o 

100% progress in developing NDPG project Business plan 


□ Increase financial viability through increased revenue and efficient budget management 


o 

100% of municipal capital budget spent on capital projects 

o 

1% of municipal budget actually spent on the implementation of workplace skills traimng 

o 

Turnaround time on responding to internal audit queries by departments- 2 days \ \ 


□ Develop a high performance culture for a changed, diverse, efficient and effective locar^oyemm? 


o 

100% to sign performance agreements ys/ 

o 

2 formal individual assessments to be conducted 

o 

1 ( \ \ 

100% progress in updating Asset Register IV j ] 


□ Attract and retain best human capital to become the employer of choi 


o 

100% progress in the implementation of Municipal Organogram 

o 

100% progress in the development of retention Strategy 

o 

100% progress in conducting Job Evaluation 


Annual Report Tubatse Local Municipality 2008/2009 


Page 135 





5.3. Finance and Administration 
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Function: 


Fleet management 
Asset register 


Information Technology Division 

Purpose: Render information technology services to the municipality. 

Function: 

Set up and standardisation of hardware and software in all departments and soft ware in 
all departments and areas. 

Maintenance of IT systems and handling of problems related to hardware and soft ware 
and they compatibility. 




Strategic objectives of this function 

Develop fraud prevention and anti-corruption mechanisms and strategies. 
Develop a SCM policy. 

Develop BEE scorecards. 

Develop a credit control and debt collection polios. 

Develop a cost recovery and revenue Q^h^n^^»^t^t^ategy. 

Implement the new property rates AcJ, 

Training of personnel on^ 

MEMA compliance. 

GAMAP/GRAP/GAy! 

Produce /Ii^n^Iv^quarterly, half-yearly and annual financial statement. 
Develop adq^s AG’ s management letter. 

Key issues for j 

ti|ent register. 

^lopment of revenue enhancement strategy. 

:ompliance to GAMAP/GRAP/GAAP. 

Establishment of warehouse. 

Development of asset register. 

Development of IT master systems plan. 

Development of fleet policy. 

Revenue enhancement. 


Debtor billings: value of monthly billings 
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SDBIP Performance Indicators & Targets vs Actual Performance (2008/09) 



Strategic 

Objective 

Programme 

objectives 

Programme 

KPI 

Projects/ 

Program 

me 

2007/08 

Annual 

Target 

2007/08 

Actual 

Performa 

nee 

2008/09 

Annual 

Target 

2008/09 

Actual 

Performance 

Progress/Impact 

. ^ W 

Challenges 

Recommendations 

2009/10 

SDBIP 

Improve access 
to sustainable 
quality and 
affordable 
services 

Sustainable 
quality of life 

% progress 
with the 
review of 
Indigent 
Register. 

Indigent 

Register. 

100% 

100% 

100% 

100% . 

o 

1) Registration is ' 
continuous 2) 

No. Of 

^ beneficiaries for 
FEE, 3) 68 
households for 
other services 

1) Yet to 
implement 
indigent status 
follow-up 

Ward Councillors 
and ward 

Committees to 
assist with 
registration of 
indigent households 

100% 



%of 

Equitable 
share utilised 
for Indigents 
(FBS) 


7% 


^ 2,5% 

2,8% 


The FBS 
expenditure is 
overstretched by 
the large 
number of 
beneficiaries v/s 
the size of 
equitable share 
received 

Expedited the 
issue of reviewing 
the ESKOM 
beneficiary before 
end of F/Y 

2,3% 


' x// 
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5.3.2, Municipal Financial Viability & Management 


Strategic Objective 

Programme 

objectives 

Programme 

KPI 

Projects/ 

Program 

me 

2007/08 

Annual 

Target 

2007/08 

Actual 

performan 

ce 

2008/09 

Annual 

Target 

2008/09 

Actual 

Performance 

Progress/Imp 

act 

Challenges 

Recommendations 

2009/10 

Annual 

Target 

Increase financial viability 
by identifying revenue 
generation mechanisms and 
improve budget management 

Billing and 

Revenue 

collection 

% Billing to 
customers 

Monthly 

billings 



100% 

/ / 

( i 

100% 

\ 

1) There is 
opportunity to 
do more 

1) Un notified 
property 

occupation not are 
billed, 2) late 
installation of 
water meters 3) 

Late 

implementation of 
Billboard 
management and 
Steelpoort station 
projects 

1) Improved 
coordination between 
finance and town 
planning, 2) Improve 
capacity around issues 
of water services 3) 
Address challenges 
around Billboard and 
Steelpoort station 
projects 

100% 



R- value of 
billed revenue 

Revenue 

Manage 

ment 


/ X 

R65,4m 

R55,lm 


1) Under billing 
due to slow 
development, i.e. 

40 housing 
developments 
cancelled in Ext 

20, 400 plan 
applications 
cancelled. 


Not part of 

2009/10 

SDBIP 



% of billed 

revenue 

collected 




80% 

80% 


1) Debt collector 
appointed to deal 
with accounts 60 
days and above 

Low payment levels due 
to mainly economic 
situation & general 
ratepayers attitude 

Not part of 

2009/10 

SDBIP 


Grant funding 

R- value of 
budgeted 
intergovemme 
ntal grant 
received 

Equitable 

share, 

msig,mf 

mg,mig,p 

rovincial 

grant 



R65,2m 

R65,2m 




Rill 988 

000 
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Strategic Objective 

Programme 

objectives 

Programme 

KPI 

Projects/ 

Program 

me 

2007/08 

Annual 

Target 

2007/08 

Actual 

performan 

ce 

2008/09 

Annual 

Target 

2008/09 

Actual 

Performance 

Progress/Imp 

act 

Challenges 

Recommendations 

2009/10 

Annual 

Target 


Cash flow, 
Expenditure 
and Asset 
management 

R- value of all 
cash (incl 
investments) 
at particular 
time 




R6,5m 

R7,9m 




R8 000 000 



R- value of 
monthly 
receipts (incl 
grants) 




R130,6m 

R33.2m 

R4m received 

monthly, 

grants 

.received 

quarterly 



Not part of 

2009/10 

SDBIP 



R- value of 
monthly 

OPEX 

Expendit 

ure 

Manage 

ment 



R143,7 

R70,01 




Not part of 

2009/10 

SDBIP 



%ofOPEX to 
Revenue(Serv 
ice revenue & 
OPER Grants) 




110% 

110% 




110% 



% spent on 
CAPEX 

Capital 

Expendit 

ure 



100% 

83% - 08/09, 
100% - 07/08 

Balance of 
2008/9 capital 
funds used on 
2009/10 



Not part of 

2009/10 

SDBIP 



Asset register 
(Unbundling 
of 

infrastructure 

assets) 

Asset 

Manage 

ment 



100% 

100% 

1) All 

infrastructure 

assets 

unbundled 2) 
Council to 
approve the 
transfer of 

assets 
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Strategic Objective 

Programme 

objectives 

Programme 

KPI 

Projects/ 

Program 

me 

2007/08 

Annual 

Target 

2007/08 

Actual 

performan 

ce 

2008/09 

Annual 

Target 

2008/09 

Actual 

Performance 

Progress/Imp 

act 

Challenges 

Recommendations 

2009/10 

Annual 

Target 


Financial 

sustainability 

% Revenue 
collection 




80% 

80% 

<■ 

Actual month 
to month 
collection has 
declined from 
79% in the 
previous 
quarter 

\ 

1) Economic 
challenges, 2) 
Perception of poor 
services 

1) Improve services, i.e. 
Waste, roads 2)Improve 
debt collection capacity, 
i.e. Water restrictions 

85% 



% loan 
repayments 
(interest & 
redemption) 

FNB, 

DBSA 



100% 

100% ^ 




100% 



Ratio of 
Currents 

Assets to 

Current 

liabilities 




03:01 

L 





Not part of 

2009/10 

SDBIP 



Ratio of total 
Budget to 
total liability 




- 

02:01 






Not part of 

2009/10 

SDBIP 



% debt 

recovery/ 

collection 

Debt 

recovery 



50% 

33% 

Debt recovery 
is declining 

1) Economic 
challenges, 2) 
Perception of poor 
services 

1) Improve services, i.e. 
Waste, roads 2)Improve 
debt collection capacity, 
i.e. Water restrictions 3) 
Masakhane campaigns 

50% 



% over/ under 
spending 
departmental 
budget 

Strategic 

planning^ 

V 

0% 


0% 

20% 

The 20% is 
for the 
outstanding 
provisions 
still to be 
finalised in 
the finance 

vote. 



2,5% 
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strategic Objective Programme Programme Projects/ 2007/08 2007/08 2008/09 2008/09 Progress/Imp Challenges Recommendations 2009/10 

objectives KPI Program Annual Actual Annual Actual act Annual 

me Target performan Target Performance Target 


ce 
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S.3.3. Good Governance & Public Participation 


Strategic 

Objective 

Programm 
e objectives 

Programme KPI 

Projects/ 

Programme 

2007/08 

Annual 

Target 

2007/08 

Actual 

performance 

2008/09 

Annual 

Target 

2008/09 Actual 
Performance 

Progress/ 

Impact 

Challenges 

Recommen 

dations 

2009/10 

SDBIP 

Develop and 

improve 

systems, 

processing, 

procedure and 

policies by 

practising 

sound 

governance 

Efficient 

Administrat 

ion 

# of days tenders 
take from 
advertisement up 
to when the tender 
is awarded 

Supply chain 
management 

Not 

reflected 

as 

objective 
for the 
2007/08 
financial 
year 

N/A 

90 

\x 

75 




The KPI is 
changed 
into % 


Tender turn 
around time 

OPEX Value for 
SMME, CAPEX 
value for SMME, 
Value for Local 


Not 

reflected 

as 

objective 
for the 
2007/08 
financial 
year 

N/A /\ 

^30% 

\ 

Am 




Not 

reflected as 

objective 

for the 

20097/10 

financial 

year 


SMME and 
Local 

Empowerm 
ent(coordin 
ating role) 

% of tenders 
(Capital projects) 
that subcontracted 
25% of 

procurement to 
local business 


Not 

reflected 

as 

objective 
for the 
2007/08^ 
fmangiil 
year 

.,N/A ^ 

30% 

0% 

No 

project 

subcontra 

cted 



75% 

Develop and 

improve 

systems, 

processing, 

procedure and 

policies by 

practising 


# of Masakhane 
campaign/Imbizo 
(Joint with other 
departments) 

of 

Masakhane 

campaign 

Not 

reflected 

as 

objective 
for the 
2007/08 
financial 


4 

1 

Meeting 
held with 
the 

Farmers 
on the 
Budget 
tariff and 



4 
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Strategic 

Objective 

Programm 
e objectives 

Programme KPI 

Projects/ 

Programme 

2007/08 

Annual 

Target 

2007/08 

Actual 

performance 

2008/09 

Annual 

Target 

2008/09 Actual 
Performance 

Progress/ 

Impact 

Challenges 

Recommen 

dations 

2009/10 

SDBIP 

sound 

governance 




year 




services 

provision 

on 

19/05/200 

9 




Develop and 

improve 

systems, 

processing, 

procedure and 

policies by 

practising 

sound 

governance 

Financial 
system and 
policies 

Address audit 
queries 

External 

audit 

7 days 

2 days 

7 days 

2 days 

r . 



7 days 




Internal 

Audit 

7 days 

2 days 

7 days 

2 days 




7 days 

Develop 
effective and 
sustainable 
stakeholder 
relation 

Customer 

relations 

# quarterly 
financial reports 
within ten days 
after quarter ended 


4 

4 

^ ' \ 

4 

1 




4 


Intergovern 

mental 

relations 

# half-yearly 
reports submitted 
within ten days 


1 

1 ^ . 

0 /> 

2 

0 




1 



# of monthly 
financial report 
submitted to 
various 
stakeholders 
within 10 days 
after month end 


12 

12 

12 

3 

Finance 
report 
always 
submitted 
a month 
in arrear 



12 



2007/08 financial 

statements 

submitted to AG 
by 3 1 August 2008 


1 

1 

Yes 

Yes 

Once off 
KPI 



1 
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Strategic 

Objective 

Programm 
e objectives 

Programme KPI 

Projects/ 

Programme 

2007/08 

Annual 

Target 

2007/08 

Actual 

performance 

2008/09 

Annual 

Target 

2008/09 Actual 
Performance 

Progress/ 

Impact 

Challenges 

Recommen 

dations 

2009/10 

SDBIP 


Financial 

reporting/A 

udit 

queries 

Budget, Revenue, 
Expenditure, cash 
and investments, 
supply chain and 
Asset management 


Not 

reflected 

as 

objective 
for the 
2007/08 
financial 
year 


100% 

100% 




Not 

reflected as 
objective 
for the 
2000/10 
financial 
year 



Annual Report Tubatse Local Municipality 2008/2009 


Page 145 




5.4. Sub-function Corporate Services 


Reporting level Detail 


Overview 

Human Resource unit is responsible for rendering of HR services including recruitments, 

selection and induction. 

Description of 

the activity 

1 . Functions of this unit 

• Render HR management; 

• Provide administrative support to department; 

• Provide legal advisory services; 

• Provide lEC services; ^ 

• Manage all LR issues including and consultation; 

• To manage all training and deWmphsm^al^latg^^ e.g. WPSP; 

• To manage all anm^fb^ related issues in compliance with 

legislation and j j 

2. Strategic obiecttvsL \\ 

To pro^^^(^^^^being of the employees. 

electronic communication equipment and electronic recording system; 

• Development of by-laws and policies; 

• Establishment of civic centre; 

• Development of equity plan and 

• Recruitment and relation strategy. 

Analysis of the 

1 . Number and cost to employer of all municipal staff employed 
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function 

2. Professional (managerial/specialist); 


• 

Field (supervisor/foreman); 


• 

Office (clerical/administration); 


• 

Non-profession; 


• 

Temporary staff and 


• 

Contract staff 
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SDBIP Performance Indicators & Targets vs Actual Performance (2008/09) 


5.4.1. Municipal Transformation and Organisational Development 


Strategic 

objective 

Program 

me 

objectives 

Programme 

KPI 

Projects/p 

rogramme 

2007/08 

Annual 

Target 

2007/08 

Actual 

2008/09 

Annual 

target 

2008/09 Actual 
Performance ^ 

^^gre^impact 

Challenge 

Recommendations 

2009/10 

SDBIP 

Attract and 
retain best 
human capital 
to become 
employer of 
choice 

Developm 
ent of 
retention 
strategy 

# of post on the 
organogram 

Recruitme 
nt strategy 

Objective 

not 

reflected 
on the 
SDBIP of 
2007/08 

N/A 

229 

o 

Improved municipal 
performance across 
"all departments 

Budget to 
cater for 
temporary 
employees 
on a 

permanent 

basis 

During the budget 
adjustment we must 
make provision for 
absorption of 
temporary 
employees 

299 


Conductin 
g work 
study 

# of posts filled 
against the # of 
posts on the 
organogram 


Objective 

not 

reflected 
on the 
SDBIP of 
2007/08 

N/A 


^7 244 

Improved municipal 
performance across 
all departments 

Budget to 
cater for 
temporary 
employees 
on a 

permanent 

basis 

During the budget 
adjustment we must 
make provision for 
absorption of 
temporary 
employees 

229 


Conductin 
g work 
study 

# of women 
employees 
against the total 

# of posts filled 


Objective 

not 

reflected i 
on the 
SDBIP of 
2007/08 

N/A 

105 

99 

We are still within 
the employment 
equity dimension 

Lack of 
sufficient 

women 
representati 
on In higher 
position 

Recruitment of 

more women to 
higher positions 

105 
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Strategic 

objective 

Program 

me 

objectives 

Programme 

KPI 

Projects/p 

rogramme 

2007/08 

Annual 

Target 

2007/08 

Actual 

2008/09 

Annual 

target 

2008/09 Actual 
Performance 

Progress/impact 

Challenge 

Recommendations 

2009/10 

SDBIP 


Review 

and 

implement 
ation of EE 
plan 

# of disabled 
employees 
against the total 

# of posts filled 


Objective 

not 

reflected 
on the 
SDBIP of 
2007/08 

N/A 

2 

1 

We are partly 
compliant to the 
equity plan 

We need to 
add one 

more 

disable 
person In 
case 

vacancy 

exist 

We must consider 
full compliance in 
future 

2 



# of youth 
employees 
against the total 

# of post filled 


Objective 

not 

reflected 
on the 
SDBIP of 
2007/08 

N/A 

63 

55 

Youth is not one of 
the equity * 
dimensions 

Deficit in 
the youth 
skills profile 

Continuous training 
of our youth in 
order to enhance 
their skills profile 

63 



# of black 
employees 
against the total 

# of posts filled 


Objective 

not 

reflected 
on the 
SDBIP of 
2007/08 

N/A 

220 


Compliance to the 
equity dimension on 
black empowerment 

Male 

dominance 
within the 
black 

dimensional 

category 

To turn around the 
equation & increase 
the number of 
women within the 
category 

220 



# of white 
employees 
against the total 

# of posts filled 


Objective 

not 

reflected 
on the 
SDBIP of 
2007/08 

N/A 

.. . \ 10, 

8 

We are on the target 

None 

Sustain the status 
quo 

10 



# of Indian 
employees 
against the total 

# of posts filled 


Objective 

not 

reflected 
on the 
SDBIP of 
2007/08 1 

N/A \ 

1 

1 

We are parity 
compliant to the 
equity plan 

We need to 
add one 

more 

disable 
person In 

case 

vacancy 

exist 

We must consider 
full compliance in 
future 

1 
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Strategic 

objective 

Program 

me 

objectives 

Programme 

KPI 

Projects/p 

rogramme 

2007/08 

Annual 

Target 

2007/08 

Actual 

2008/09 

Annual 

target 

2008/09 Actual 
Performance 

Progress/impact 

Challenge 

Recommendations 

2009/10 

SDBIP 



# of coloureds 
employees 
against the total 

# of posts filled 


Objective 

not 

reflected 
on the 
SDBIP of 
2007/08 

N/A 

1 

1 

We are on target 

None 

Sustain the status 
quo 

1 


Employee 

records 

audit 

# of 

employment 
contract signed 
by all staff 
members 


Objective 

not 

reflected 
on the 
SDBIP of 
2007/08 

N/A 

229 

224 

Compliance with the 
best corporate govern 
\ace practices 

\ 

None 

Sustain the status 
quo 

229 


Leave 

reconciliati 

ons 

% of leave 
applications 
processed within 
one week 

Leave 
administrat 
ion process 

Objective 

not 

reflected 
on the 
SDBIP of 
2007/08 

N/A 

100% 


Proper leave 
management 

Straine 

access to 
the payroll 
system 

Join hands with 
finance department 
for mutually 
smooth execution 
of the tasks 

100% 



# of reports on 
sick leaves taken 
on Fridays 

Reporting 

on 

monitoring 

of 

use/abuse 
of sick 
leave 

Objective 

not 

reflected 
on the 
SDBIP of 
2007/08 

N/A 

//- 


1 

Proper leave 
management 

We not 
appointed 
our own 
municipal 
Doctor to 
help us to 
fathom if 
there is 
abuse of 
sick leave 

We have to get a 
Doctor appointed, 
but with the 
budgetary 
constraints we are 
experiencing, it is 
not foreseeable 

4 
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Strategic 

objective 

Program 

me 

objectives 

Programme 

KPI 

Projects/p 

rogramme 

2007/08 

Annual 

Target 

2007/08 

Actual 

2008/09 

Annual 

target 


2008/09 Actual 
Performance 

Progress/impact 

Challenge 

Recommendations 

2009/10 

SDBIP 



# of reports on 
sick leaves taken 
on Mondays 


Objective 

not 

reflected 
on the 
SDBIP of 
2007/08 

N/A 

4 

1 

Proper leave 
management 

We not 
appointed 
our own 
municipal 
Doctor to 
help us to 
fathom if 
there is 
abuse of 
sick leave 

We have to get a 
Doctor appointed, 
but with the 
budgetary 
constraints we are 
experiencing, it is 
not foreseable 

4 



# of reports on 
sick leaves taken 
on day after pay 
day 


Objective 

not 

reflected 
on the 
SDBIP of 
2007/08 

N/A 

4 


I’roper leave 
.ma^gement 

> 

We not 
appointed 
our own 
municipal 
Doctor to 
help us to 
fathom if 
there is 
abuse of 
sick leave 

We have to get a 
Doctor appointed, 
but with the 
budgetary 
constraints we are 
experiencing, it is 
not foreseeable 

4 


Conductin 
g work 
study 

Total # of senior 
managers posts 
as per the 
organogram 


Objective 

not 

reflected 
on the 
SDBIP of 
2007/08 

N/A 

/ 

8 

8 

Compliant to the 
equity plan 

Progressive 

movements 

towards 
increase in a 
number of 

women 

Sustain the status 
quo with a view to 
appoint more in 
case of a vacancy 

8 



# of senior 
managers posts 
filled 


Objective 

not 

reflected 
on the 
SDBIP of 
2007/08 

N/A 

8 

8 

Compliance with 
municipal KPA on 
transformation & OD 

None 

Sustain the status 
quo 

8 
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Strategic 

objective 

Program 

me 

objectives 

Programme 

KPI 

Projects/p 

rogramme 

2007/08 

Annual 

Target 

2007/08 

Actual 

2008/09 

Annual 

target 

2008/09 Actual 
Performance 

Progress/impact 

Challenge 

Recommendations 

2009/10 

SDBIP 



# of women 
employees as 
senior manager 
against total 
posts filled 


Objective 

not 

reflected 
on the 
SDBIP of 
2007/08 

N/A 

2 

2 

Part compliance with 
the equity plan 

Increase the 
number in 

case on 

vacancy 

Not to fall below 
the current 
threshold 

2 



# of disabled 
employed as 
senior manager 
against total 
posts filled 


Objective 

not 

reflected 
on the 
SDBIP of 
2007/08 

N/A 

0 

0 

None 

. \\ 

None 

The size of our 
organisation does 
not yet demand that 
we should have 
representation of 
disabled in the top 
management 

0 



# of youth 
employed as 
senior managers 
against the total 
posts filled 


Objective 

not 

reflected 
on the 
SDBIP of 
2007/08 

N/A 

4 


ope of 

tm^quity 
, dim^ions 

Career 

pathing 

Continously 
encourage youth 
employees to carry 
out their career 
development plans 

4 



# of black 
employees as 
senior managers 


Objective 

not 

reflected 
on the 
SDBIP of 
2007/08 

N/A 

8 

8 

Compliance with the 
equity 

None 

Sustain the Status 
quo 

4 



# of whites 
employed as 
senior managers 


Objective 

not 

reflected 
on the 
SDBIP of 
2007/08 

N/A 

0 

0 

None 

The size & 
nature of 
our does not 
demand 
representati 
on of whites 
in the top 
managemen 

t 

To widen the 
definition of senior 
management to 
include level ones 
and two 

0 
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Strategic 

objective 

Program 

me 

objectives 

Programme 

KPI 

Projects/p 

rogramme 

2007/08 

Annual 

Target 

2007/08 

Actual 

2008/09 

Annual 

target 

2008/09 Actual 
Performance 

Progress/impact 

Challenge 

Recommendations 

2009/10 

SDBIP 



# of Indian 
employed as 
senior managers 


Objective 

not 

reflected 
on the 
SDBIP of 
2007/08 

N/A 

0 

0 

None 

The size & 
nature of 
our does not 
demand 
representati 
on of whites 
in the top 
managemen 

t 

Sustain the Status 
quo 

0 



# of coloured 
employed as 
senior managers 


Objective 

not 

reflected 
on the 
SDBIP of 
2007/08 

N/A 

0 

0 

None 

The size & 
nature of 
our does not 
demand 
representati 
on of whites 
in the top 
managemen 

t 

Sustain the status 
quo 

0 



Total # of 
middle 
management 
posts on the 
organogram 


Objective 

not 

reflected 
on the 
SDBIP of 
2007/08 

N/A 


39 

None 

None 

None 

49 
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Strategic 

objective 

Program 

me 

objectives 

Programme 

KPI 

Projects/p 

rogramme 

2007/08 

Annual 

Target 

2007/08 

Actual 


2008/09 

Annual 

target 

2008/09 Actual 
Performance 

Progress/impact 

Challenge 

Recommendations 

2009/10 

SDBIP 



# of middle 
management 
posts filled 
against the total 

# 


Objective 

not 

reflected 
on the 
SDBIP of 
2007/08 

N/A 

41 

49 

Partly improved 

municipal 

performance 

They need 
to improve 
the skills 
profile of 
middle 
managers 

Sufficient budget to 
unroll the 
workplace skills 
plan 

41 



# of women 
employed at 
middle 
management 
level against the 
filled posts 


Objective 

not 

reflected 
on the 
SDBIP of 
2007/08 

N/A 

16 

13 < 

rr 

’^^art^^^liance 

¥ 

Male 

dominance 

Consider changes 
in the landscape 

16 



# of disabled 
employed at 
middle 
management 
level against the 
filled posts 


Objective 

not 

reflected 
on the 
SDBIP of 
2007/08 

N/A 

/ 

► 

/ . 

/ 

1 

Part compliance 

Need to 
increase 
disabled 
people in 
the middle 
managemen 
t level 

Re-look our 
employment equity 
policy and the 
organogram 

1 



# of youth 
employed at 
middle 
management 
level against the 
filled posts 


Objective i 
not 1 

reflected 
on the 
SDBIP of 
2007/08 

N/A 

20 

17 

None 

Skills 
profile of 
our young 
people 

Need for more 
training initiatives 

20 
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Strategic 

objective 

Program 

me 

objectives 

Programme 

KPI 

Projects/p 

rogramme 

2007/08 

Annual 

Target 

2007/08 

Actual 

2008/09 

Annual 

target 

2008/09 Actual 
Performance 

Progress/impact 

Challenge 

Recommendations 

2009/10 

SDBIP 



# of blacks 
employed at 
middle 
management 
level against the 
filled posts 


Objective 

not 

reflected 
on the 
SDBIP of 
2007/08 

N/A 

36 

33 

Absolute compliance 
with the employment 
equity 

None 

None 

36 



# of whites 
employed at 
middle 
management 
level against the 
filled posts 


Objective 

not 

reflected 
on the 
SDBIP of 
2007/08 

N/A 

5 


Absolute compliance 
with the employment 
equity 

None 

Sustain the status 
quo 

5 



# of Indian 
employed at 
middle 
management 
level against the 
filled posts 


Objective 

not 

reflected 
on the 
SDBIP of 
2007/08 

N/A 

0 

0 

No full compliance 
with the equity target 

There is a 
need to 
have an 
indian 
employed in 
the middle 
managemen 

t 

Redress the status 
quo in the event 
vacancy arise 

0 
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Strategic 

objective 

Program 

me 

objectives 

Programme 

KPI 

Projects/p 

rogramme 

2007/08 

Annual 

Target 

2007/08 

Actual 

2008/09 

Annual 

target 

2008/09 Actual 
Performance 

Progress/impact 

Challenge 

Recommendations 

2009/10 

SDBIP 



# of coloureds 
employed at 
middle 
management 
level against the 
filled posts 


Objective 

not 

reflected 
on the 
SDBIP of 
2007/08 

N/A 

1 

1 

Compliant with the 
employment equity 
plan 

None 

Sustain the status 
quo 

1 


Developm 
ent and 
implement 
ation of 

EWP 

strategy 

# of employees 
supported by 

EWP 

Employee 

wellness 

program 

15 

N/A 

40 



Need to fill 
up the post 
for OHS 
officer 

To finalise the 
recruitment process 
around October 

40 



R-value 
allocated to 

EWP 


R250 

000 

N/A 

R350 000 





R530 000 



# of OHS 

committee 

reports 

OHS 

4 

N/A ' ’ 

4 

0 


Need to fill 
up the post 
for OHS 
officer 

To finalise the 
recruitment process 
around October 

4 
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Strategic 

objective 

Program 

me 

objectives 

Programme 

KPI 

Projects/p 

rogramme 

2007/08 

Annual 

Target 

2007/08 

Actual 

2008/09 

Annual 

target 

2008/09 Actual 
Performance 

Progress/impact 

Challenge 

Recommendations 

2009/10 

SDBIP 



% compliance of 
OHS act 


Objective 

not 

reflected 
on the 
SDBIP of 
2007/08 

N/A 

65% 

15 % 

Less compliance with 
the OHS Act 

Inescable 
slow pace in 
finalising 
civic centre 

To ensure that civic 
centre starts in 
January as 
undertaken by 
developers 

65% 



# of reports on 

employees 

dismissed 

Reporting 

Objective 

not 

reflected 
on the 
SDBIP of 
2007/08 

N/A 

4 

1 

< 

Low labour turn over 

\ 

None 

None 

4 



# of reports on 

employees 

retrenched 

Reporting 

Objective 

not 

reflected 
on the 
SDBIP of 
2007/08 

N/A 

4 


hlone 

None 

None 

4 



# of reports on 

employees 

deceased 

Reporting 

Objective 

not 

reflected 
on the 
SDBIP of 
2007/08 

N/A . >- 


I 

None 

No clear 
council 
guideline on 
how to 
assist any 
deceased 
employee 
apart from 
condolences 

To develop a policy 

4 
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Strategic 

objective 

Program 

me 

objectives 

Programme 

KPI 

Projects/p 

rogramme 

2007/08 

Annual 

Target 

2007/08 

Actual 

2008/09 

Annual 

target 

2008/09 Actual 
Performance 

Progress/impact 

Challenge 

Recommendations 

2009/10 

SDBIP 



# of reports on 

employees 

retired 

Reporting 

Objective 

not 

reflected 
on the 
SDBIP of 
2007/08 

N/A 

4 

1 

None 

None 

None 

4 



# of reports on 

employees 

resigned 

Reporting 

Objective 

not 

reflected 
on the 
SDBIP of 
2007/08 

N/A 

4 

1 

Slow pace in service 
delivery 

\ 

We take too 
long to fill 
up vacant 
posts 

We must reduce 
turn around time 

4 



% progress in 

conducting 

employee 

satisfaction 

survey 

Employee 

satisfaction 

survey 

100% 

0% 

100% 

25% 

We have developed 
the questionnaires 

Objectivity 
may be 
compromise 
d by the fact 
that we are 
doing it 
internally 
because of 
budget 
constraints 

To be finalised in 
October 

100% 


Developm 

ent and 

implement 

ation of 

labour 

relations 

strategy 

# local labour 
forum meetings 

Local 

labour 

forum 

4 

6 

meetings 
were , ; 
conducted 
.^tl|e ' ' 
target was' 

4 

" 4 

/ 

3 

Sound labour 
relations 

Even- 
handedness 
in dealing 
with labour 
issues 

Improved labour 
relations In 
respective 
department 

12 



# of directors 
and managers 
orientated and 
trained in 
conducting 
disciplinary 
hearings 


0 

Objective 

transferre 

d to the 

following 

financial 

year 

1 

6 

Training properly 
concluded 

Not all 
Directors & 
managers 
are covered 

To enroll other 
Directors & 

Managers by end of 
October 

7 
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Strategic 

objective 

Program 

me 

objectives 

Programme 

KPI 

Projects/p 

rogramme 

2007/08 

Annual 

Target 

2007/08 

Actual 

2008/09 

Annual 

target 

2008/09 Actual 
Performance 

Progress/impact 

Challenge 

Recommendations 

2009/10 

SDBIP 



# of reports on 
employees 
charged with 
misconduct per 
employment 
categories 

Reporting 

Objective 

not 

reflected 
on the 
SDBIP of 
2007/08 

N/A 

4 

1 

None 

None 

None 

4 



# of reports on 
employees 
suspended 
against total 
employees 
charged with 
misconduct (per 
employment 
criteria) 

Reporting 

Objective 

not 

reflected 
on the 
SDBIP of 
2007/08 

N/A 

4 

iV 

1 

None 

None 

None 

4 



# of reports on 

employees 

dismissed 

against total # of 

employees 

charged 

Reporting 

Objective 

not 

reflected 
on th^ 

sp^p>^ 

2007/08 

N/A 

? 


1 

None 

None 

None 

4 


Developm 
ent of civic 

centre 

% progress on 
the development 
of civic centre 

Civic 

centre 

32^ 

V 

V 

jLL33% 

65% 

20% 

ESKOM confirmed 
electricity connection 

The 

developer to 
submit 
plans for 
approval 

Plans to be 
submitted not later 
than October 

80% 



# of 

departmental 

meetings 

Monthly 

department 

al 

meetings 

12 

12 

12 

2 

Coordinated 

departmental 

activities 

Frequency 
of the 
meetings 

To make good the 
shortfall in the 
second quarter 

12 
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Strategic 

objective 

Program 

me 

objectives 

Programme 

KPI 

Projects/p 

rogramme 

2007/08 

Annual 

Target 

2007/08 

Actual 

2008/09 

Annual 

target 

2008/09 Actual 
Performance 

Progress/impact 

Challenge 

Recommendations 

2009/10 

SDBIP 



% completion of 
service standard 
per directorate 

Call centre 
and desk 
establishm 

ent 

Object! V 
e not 

reflected 
on the 
SDBIP of 
2007/08 

N/A 


70% 

Drafting is finalised 
enrolled to 
management for 
debate & adoption 

Service 
provider 
takes long 
to install the 
call centre 

Designated specific 
manager to deal 
with the project 

100% 


5.4.2, Municipal Financial Viability & Management 


strategic 

objective 

Program 

me 

objectives 

Programme 

KPI 

Projects/p 

rogramme 

2007/08 

Annual 

Target 

2007/08 

Actual 

2008/09 

Annual 

target 

2008/09 Actual 
Performance 

Progress/impact 

Challenge 

Recommendations 

2009/10 

SDBIP 

Develop and 

improve 

system 

process, 

procedures 

and policies by 

practising 

sound 

governance 


% of service 
level agreement 
signed within 14 
days after the 
appointment of 
service provider 


Objective 

not 

reflected 
on the 
SDBIP of 
2007/08 

N/A 

100% 

100% 

' Structured legal 
relations with service 
providers 

None 

To keep up the 
practice 

100% 

Risk 

manageme 

nt 

# of reports on 
cases laid 
against the 
municipality 

Reporting 

Objective 

not 

reflected 
on the 
SDBIP of 
2007/08 

N/A 

. 1 . 

X X 

4 

1 

Cases take too long 
to finalise 

Budget 

Increased budget 

4 



# of reports on 
cases the 
municipality 
resolved against 
the total cases 
laid against it 

Reporting 

Objective 

not 

reflected 
on the 
SDBIP of 
2007/08 

1 

4 

1 

Cases take too long 
to finalise 

Budget 

Increased budget 

4 



# of reports on 
cases the 
municipality laid 
against 

stakeholders/clie 

nts 

Reporting 

Objective 

not 

reflected 
on the 
SDBIP of 
2007/08 

N/A 

4 

1 

Cases take too long 
to finalise 

Budget 

Increased budget 

4 
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Strategic 

objective 

Program 

me 

objectives 

Programme 

KPI 

Projects/p 

rogramme 

2007/08 

Annual 

Target 

2007/08 

Actual 

2008/09 

Annual 

target 


2008/09 Actual 
Performance 

Progress/impact 

Challenge 

Recommendations 

2009/10 

SDBIP 



# of policies 
developed 

Design, 
annual 
review and 
implement 
ation of 
policies 

13 

6 

7 

2 

At portfolio 
committee level 

Policies 
could not be 
finalised 
during the 
first quarter 

To be finalised in 
the next quarter 

15 



# of municipal 
by-laws adopted 

Design, 
annual 
review and 
implantatio 
n of by- 
laws 

6 

5 

2 





2 



R -value 
allocated for 
development of 
by-laws 


Objective 

not 

reflected 
on the 
SDBIP of 
2007/08 







RlOO 000 



#of 

departmental 

meetings 

Monthly 

department 

al 

meetings 

12 

12 


12 

-- 

2 

Coordinated 

departmental 

activities 

Frequency 
of the 
meetings 

To make good the 
shortfall in the 
second quarter 

12 

Development 
and build 
skilled and 
knowledgeable 
work force 


# of sec 57 

managers 

undergone 

leadership 

development 

training 


4 

2 

\ ' 


V 


~ 2 ~ 

Good attendance on 
part of students 

Budget 

constraints 

A need for an 
increased budget to 
cover more 

4 



# of middle level 
managers 
developed and 
trained 


Objective 

not 

reflected 
on the 
SDBIP of, 
2007/08 

n/A 

■ V’ 

6 

3 

Good attendance on 
part of students 

Budget 

constraints 

A need for an 
increased budget to 
cover more 

Not 

reflected as 
a separate 
objective 



# of other 
employees 
trained and 
developed 


67 

3EXCO 

members 

undergone 

Leadershi 

P 

Developm 

ent 

Training 

10 

50 (Abet) 

Satisfactory 

Not all 
employees 
are covered 

Speed up the 
process to cover the 
remaining number 

100 
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strategic Program Programme Projects/p 2007/08 2007/08 2008/09 

objective me KPI rogramme Annual Actual Annual 

objectives Target target 



10 


Employee 


s were 


assisted 


with study 


programm 


es 


The 


objective 


in terms 


of training 


for other 


staff 


members 


was not 


identified 


as an 


objective 


in the 


SDBIP of 


2007/08 


financial 


year 
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5.5. Planning and Development 


Reporting level 


Detail 


PMS unit is responsible for institutionalisation PMS based on the IDP. 


Description 


1. Functions of the unit 

• To manage the development, implementation and devolvement of 
PMS. 

• To monitor all PMS activities and reporting thereof. 

• To render assistance to the internal audit, also acting as the 
performance audit unit. 


To coordinate all reports linke^tef 


• To compile the SDBIP bas^ eflective of the IDP and 

aligned thereto. 


• Manage and m( 


lementation of SDBIP. 



e department. 


• To 0 ^feb^ll reporting done into the SDBIP. 

2. Strategic o^^^^ 

ionitor and evaluate municipal performance. 

3. Key is^ for 2007/08 
Conduct client satisfaction survey. 

Conduct quarterly monitoring sessions. 


Develop Annual Report, SDBIP and performance plans. 


Integrated Development Planning unit is responsible for rendering services 


that are linked to it. 


Description of the 
activity 


1 . Functions of the IDP unit 


• To manage, oversee and monitor annual review of IDP. 


• To oversee and manage write up of IDP. 
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• To monitor implementation of IDP. 

2. Strategic objective 

To integrate and monitor municipal plans. 

3. Key issues for 2007/08 

• To produce a credible IDP. 

• Develop 29 local area plans. 

• Collect baseline information through baseline study. 

• Conduct IDP/PMS forum. 


IGR unit is responsible for rendering intergovernmental relations services 
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SDBIP Performance Indicators & Targets vs Actual Performance (2008/09) 


5.5.1. STRATEGIC PLANNING 



Strategic Programme Programme Projects/Pro 

objective objective KPI gramme 


2007/08 2007/08 20098/09 

Annual Actual Annual 

Target Performa target 


2008/09 Actual Progress/impact Challenges Recommendations 2009/10 
Performance Annual 

Target 


Create a stable 

To guide & 

% 

Development 

70% 

70% 


100% 

The Municipality 

Huge 

Municipality to lobby 

100% 

economic 

inform all 

development 

ofIDP 





adopted the draft 

Service 

in private sector to 


environment by 

planning, 

ofIDP 






IDP on 6 April 

Delivery 

supplement what the 


attracting 

budgeting, 







2009 and 

backlog; 

municipality have to 


suitable 

management 




// 



conducted public 

Insufficient 

improve lives of the 


investors 

& decision 







participation on 

funds to 

people. Follows up 



Making in 






the 17 May 2009 

address all 

be made to ensure 



the 






.To maximise 

community 

that sector 



municipality 







attendance the 

needs raised 

Departments and 






// 

^ V 



Municipality was 

during public 

Mining houses 






\\ 

\ \ 



divided into six 

participation 

implement as 







J J 



clusters for the 

sessions; 

promised. 










public 

.Dishonesty 











participation and 

of sector 











transport was 

department 











arranged for 

and mining 











cluster. The final 

houses in 











IDP was adopted 

implementin 











by council on 30 

g their 











May 2009 and is 

promised 











submitted to MEC 
for LG 

projects. 
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Strategic 

objective 

Programme 

objective 

Programme 

KPI 

Projects/Pro 

gramme 

2007/08 

Annual 

Target 

2007/08 

Actual 

Performa 

nee 

20098/09 

Annual 

target 

2008/09 Actual 
Performance 

Progress/impact 

Challenges 

Recommendations 

2009/10 

Annual 

Target 

Create a stable 

economic 

environment by 

attracting 

suitable 

investors 

To guide & 
inform all 
planning, 
budgeting, 
management 
& decision 
Making in 
the 

municipality 

% progress 
on analysis 
phase 


Not 

reflected 
in SDBIP 
of 

2007/08 

N/A 

100% 

100% 

Analysis phase 
was completed 
and adopted by 
Council on 30 
September 2008 



100% 



R-value 
utilised on 
analysis 
phase 


Not 

reflected 

as 

objective 
in SDBIP 
of 

2007/08 

N/A 

R20 000 

R 20 000.00 

/ 



R50 000 

Create a stable 

economic 

environment by 

attracting 

suitable 

investors 

To guide & 
inform all 
planning, 
budgeting, 
management 
& decision 
Making in 
the 

municipality 

% progress 
on Strategic 
phase 


Not 

reflected 

as 

objective 
in SDBIP 
of 

2007/08 

N/A 

100% 

r ( 

100% 

The Strategic 
phase was 
completed in 
December 2008 
after been able to 
hold a Strategic 
planning session at 
Loskop Dam in 
November 2008. 



100% 

Create a stable 

economic 

environment by 

attracting 

suitable 

investors 

To guide & 
inform all 
planning, 
budgeting, 
management 
& decision 
Making in 
the 

municipality 

R-value 
utilized on 
Strategic 
phase 


Not 

reflected ^ 

as 

objective 
in SDBIP 
of 

2007/08 


R80 000 

R 80 000 




R400 000 
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Strategic 

objective 

Programme 

objective 

Programme 

KPI 

Projects/Pro 

gramme 

2007/08 

Annual 

Target 

2007/08 

Actual 

Performa 

nee 

20098/09 

Annual 

target 

2008/09 Actual 
Performance 

Progress/impact 

Challenges 

Recommendations 

2009/10 

Annual 

Target 

Create a stable 

economic 

environment by 

attracting 

suitable 

investors 

To guide & 
inform all 
planning, 
budgeting, 
management 
& decision 
Making in 
the 

municipality 

% progress 
on projects 
identification 
and 

integrations 


Not 

reflected 

as 

objective 
in SDBIP 
of 

2007/08 

N/A 

100% 

100% 

Project 

Identification was 
done in the 

Strategic planning 
session conducted 
in November 

2008. Project 
integration was 
completed in 

March 2009 



100% 



R-value 
utilized on 
project 
identification 
and 

integration 

phases 


Not 

reflected 

as 

objective 
in SDBIP 
of 

2007/08 

N/A 

R20 000 

R20 000 i 




R50 000 



% progress 
on approval 
phase 


Not 

reflected 

as 

objective 
in SDBIP 
of 

2007/08 

N/A 

100% 

100% 

Public 

participation was 
done on 17 May 
2009 in four 
clusters in the 
municipality and 
the IDP was 
approved on 30 

May 2009 . 

Insufficient 
funds to 
address all 
community 
needs raised 
during public 
participation 
sessions. 

Municipality to lobby 
in private sector to 
supplement what the 
municipality have to 
improve lives of the 
people. 

100% 



R-value 
utilized on 
Approval 


Not 

reflected 

as 

objective 
in SDBIP 
of \\ 

2007/08 

N/A 

)) 

(C^50 000 

R50 000 




R70 000 

Create a stable 

economic 

environment by 

attracting 

suitable 

investors 

To guide & 
inform all 
planning, 
budgeting, 
management 
& decision 
Making in 
the 

R-value 
utilized on 
compiling 

IDP 


R700 000 

(IDP& 

SDBIP 

Developm 

ent) 

1^773 961 

R170 000 

R170 000 




R550 000 
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Strategic 

objective 

Programme 

objective 

Programme 

KPI 

Projects/Pro 

gramme 

2007/08 

Annual 

Target 

2007/08 

Actual 

Performa 

nee 

20098/09 

Annual 

target 

2008/09 Actual 
Performance 

Progress/impact 

Challenges 

Recommendations 

2009/10 

Annual 

Target 


municipality 













#of 

IDP/PMS 

forum 

IDP/PMS 

forum 

It was 
represente 
din% 
complianc 
e to 

stakehold 

er 

Forum=10 

0% 

100% 

4 

2 

Only two 

IDP/PMS for a 
were conducted. 

Some Sector 
Departments 
and Mining 
houses still 
attended the 
forum not 
well 

prepared, 
while some 
do not attend 
at all. 

Sector Departments 
and Mining houses 
be encouraged to 
prepare themselves 
and those who do not 
attend be encouraged 
to attend. 

2 



R-value 
utilized on 
IDP/PMS 
forum 


Not 

reflected 

as 

objective 
in SDBIP 
of 

2007/08 

N/A 

R50 000 

^ 18 405 

o 




R60 000 



% progress 
with 

Development 
of local area 
plans 


It was # 
of Local 
Area 
plans 
finalised 
= 29 

O 

100% 

r 

10% 

> 

Not Much is done 
by the service 
provider. 

There is 
communicati 

on 

breakdown 
between the 
Strategic 
planning and 
the 

Department 
Land affairs 
and the 
service 
provider, 
hence no 
regular 
report is 
given by the 
service 
provider to 
municipality. 

Follow up be done 
with the department 
of Land Affairs to 
trace progress made 
on the project. 

Not reflected 
in 2009/10 
financial 
year 
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Strategic 

objective 

Programme 

objective 

Programme 

KPI 

Projects/Pro 

gramme 

2007/08 

Annual 

Target 

2007/08 

Actual 

Performa 

nee 

20098/09 

Annual 

target 

2008/09 Actual 
Performance 

Progress/impact 

Challenges 

Recommendations 

2009/10 

Annual 

Target 



# of wards 
covered with 
the area plans 


29 

0 

29 

0 




Not reflected 
in 2009/10 
financial 
year 



Strategic 

Programme 

Programme 

objective 

objective 

KPI 

Develop a high 

To coordinate 

% progress 

performance 

and align 

with 

culture for a 

priorities. 

development 

changed, diverse, 

budgets. 

of 

efficient and 

policies and 

ambassadorshi 

effective local 

activities 

p study( 

government 

across 

Learning tour 


interrelated 

to DME and 


functions and 

Rustenburg 


sectors 

municipalities) 



R-value 
allocated for 



development 

of 



ambassadorshi 
p study 


2007/08 

2007/08 

2008/ 

Annual 

Actual 

09 

Target 

Performance 

Annu 



al 



target 

100% 1 

1 20% \ V ' 

f iao% 


2008/09 Acti Progress/impact 
Performar 


Challeng Recommenda 2007/08 
es tions Actual 



0% 


the KPI was 
withdrawn due 
financial constraints 


Development 

of 

ambassadorshi 
p study 


Not 

reflected 

as 

objective 
in SDBIP 
of 

2007/08 


RO 
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Strategic 

objective 

Programme 

objective 

Programme 

KPI 

Projects/Prog 

ramme 

2007/08 

Annual 

Target 

2007/08 

Actual 

Performance 

2008/ 

09 

Annu 

al 

target 

2008/09 Acti 
Performar 

Progress/impact 

Challeng 

es 

Recommenda 

tions 

2007/08 

Actual 



# of 

intergovemme 
ntal relations 
and 

governance 
forum and 
meetings 
attended with 
SDM 

District 

meetings 

13 

13 (target was 
12) 

4 

10 

3xPMS meetings and 
lx IDP meeting 






# MM district 

meetings 

attended 

MM district 
forum 

Not 

reflected 

as 

objective 
in SDBIP 
of 

2007/08 

N/A 

4 

3 







# of provincial 
intergovemme 
ntal relations 
and 

governance 
fomm and 
meetings 
attended 

Provincial 

meetings 


12 

4 

8 

lx IDP provincial 
forum was attended 






# of 

intergovemme 
ntal relations 
workshops 

IGR workshop 

_ < 
N 

y 

y 

r 


0 

The IGR workshop 
was withdrawn during 
Budget Adjustment. 






R- value for 

IGR workshop 



R 75 000 was 
budgeted for 
and R37 975 
were utilised 

R50 

000 

RO 
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Strategic 

objective 

Programme 

objective 

Programme 

KPI 

Projects/Prog 

ramme 

2007/08 

Annual 

Target 

2007/08 

Actual 

Performance 

2008/ 

09 

Annu 

al 

target 


2008/09 Acti 
Performar 

Progress/impact 

Challeng 

es 

Recommenda 

tions 

2007/08 

Actual 

Develop 
effective and 
sustainable 
stakeholder 
relations 

To promote 
the culture of 
performance 
management 
and 

accountability 
in the 
institution 

% compliance 
to the PMS 
process plan 

PMS process 
plan 


80% of 
Performance 

assessment 
implementatio 
n plan were 
implemented 
- target was 
100% 

100% 

Employee 
contracts were 
signed 

100% 

performance 
agreements 
were signed 

o 

o 


100% 

Annual report and 
Oversight reports are 
adopted by council. 
SDBIPs and 

Performance plans are 
completed and signed 
by the Section 57 
managers. All 
Management reviews 
and ExGo - Makgotlas 
are held and Quarterly 
and Half- yearly 
reports have been 
submitted to council. 






R- value for 
preparing 

SDBIP 


Not 

reflected 

as 

objective 
in SDBIP 
of 

2007/08 


RlOO 

000 

RlOO 000 







% client 
satisfaction 
rating per 
department 

Departmental 

survey 

_60% < 

M1.5%V^^-V 

60% 


Local Government has 
appointed Endurance 
service provider to 
conduct the survey and 
the survey was 
conducted. 

Local 
governme 
nt has not 
yet 

released 
the survey 
results to 
the 

municipal 
ities, and 
a road 
show is 
planned 
by the 
province 

Local 

Government 
be followed 
up so that it 
may release 
the results. 
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Strategic 

objective 

Programme 

objective 

Programme 

KPI 

Projects/Prog 

ramme 

2007/08 

Annual 

Target 

2007/08 

Actual 

Performance 

2008/ 

09 

Annu 

al 

target 

2008/09 Acti 
Performar 

Progress/impact 

Challeng 

es 

Recommenda 

tions 

2007/08 

Actual 










to 

workshop 
the results 
to the 
affected 
Municipal 
hies. 





Strategic 

planning 


60% 

39.9% 

(0 

60% 

^4 

Local Government has 
appointed Endurance 
service provider to 
conduct the survey and 
the survey was 
' conducted. 

Local 
govemme 
nt has not 
yet 

released 
the survey 
results to 
the 

municipal 
ities, and 
a road 
show is 
planned 
by the 
province 
to 

workshop 
the results 
to the 
affected 
Municipal 
ities. 

Local 

Government 
be followed 
up so that it 
may release 
the results. 
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Strategic 

objective 

Programme 

objective 

Programme 

KPI 

Projects/Prog 

ramme 

2007/08 

Annual 

Target 

2007/08 

Actual 

Performance 

2008/ 

09 

Annu 

al 

target 

2008/09 Acti 
Performar 

Progress/impact 

Challeng 

es 

Recommenda 

tions 

2007/08 

Actual 



Finance 

services 


60% 

35,8% 

60% 


Local Government has 
appointed Endurance 
service provider to 
conduct the survey and 
the survey was 
conducted. 

Local 
govemme 
nt has not 
yet 

released 
the survey 
results to 
the 

municipal 
ities, and 
a road 
show is 
planned 
by the 
province 
to 

workshop 
the results 
to the 
affected 
Municipal 
ities. 

Local 

Government 
be followed 
up so that it 
may release 
the results. 




ELD 


60% 

38,1% - 

‘ 60% 


Local Government has 
appointed Endurance 
service provider to 
conduct the survey and 
the survey was 
conducted. 

Local 
govemme 
nt has not 
yet 

released 
the survey 
results to 
the 

municipal 
ities, and 
a road 
show is 
planned 
by the 
province 
to 

workshop 
the results 
to the 

Local 

Government 
be followed 
up so that it 
may release 
the results. 
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Strategic 

objective 

Programme 

objective 

Programme 

KPI 

Projects/Prog 

ramme 

2007/08 

Annual 

Target 

2007/08 

Actual 

Performance 

2008/ 

09 

Annu 

al 

target 

2008/09 Acti 
Performar 

Progress/impact 

Challeng 

es 

Recommenda 

tions 

2007/08 

Actual 










affected 

Municipal 

ities. 





Corporate 

services 


60% 

44,5% 

/) 

60% 


Local Government has 
appointed Endurance 
service provider to 
conduct the survey and 
the survey was 
conducted. 

V ' 

> 

Local 
governme 
nt has not 
yet 

released 
the survey 
results to 
the 

municipal 
ities, and 
a road 
show is 
planned 
by the 
province 
to 

workshop 
the results 
to the 
affected 
Municipal 
ities. 

Local 

Government 
be followed 
up so that it 
may release 
the results. 




Community 

services 


60% 

43,r% 

60% 


Local Government has 
appointed Endurance 
service provider to 
conduct the survey and 
the survey was 
conducted. 

Local 
governme 
nt has not 
yet 

released 
the survey 
results to 
the 

municipal 
ities, and 
a road 
show is 
planned 
by the 

Local 

Government 
be followed 
up so that it 
may release 
the results. 
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Strategic 

Programme 

Programme 

Projects/Prog 

2007/08 

2007/08 

2008/ 

objective 

objective 

KPI 

ramme 

Annual 

Actual 

09 





Target 

Performance 

Annu 

al 



Executive 

Support 


60% 


44,3% 


/) 


60% 


Annual Report Tubatse Local Municipality 2008/2009 


2008/09 Acti Progress/impact Challeng Recommenda 2007/08 

Performar es tions Actual 


Local Government has 
appointed Endurance 
service provider to 
conduct the survey and 
the survey was 
conducted. 


province 

to 

workshop 
the results 
to the 
affected 
Municipal 
ities. 


Local 
governme 
nt has not 
yet 

released 
the survey 
results to 
the 

municipal 
ities, and 
a road 
show is 
planned 
by the 
province 
to 

workshop 
the results 
to the 
affected 
Municipal 
ities. 


Local 

Government 
be followed 
up so that it 
may release 
the results. 
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Strategic 

objective 

Programme 

objective 

Programme 

KPI 

Projects/Prog 

ramme 

2007/08 

Annual 

Target 

2007/08 

Actual 

Performance 

2008/ 

09 

Annu 

al 

target 

2008/09 Acti 
Performar 

Progress/impact 

Challeng 

es 

Recommenda 

tions 

2007/08 

Actual 



Technical 

Services 


60% 

44,7% 

60% 


Local Government has 
appointed Endurance 
service provider to 
conduct the survey and 
the survey was 
conducted. 

Local 
govemme 
nt has not 
yet 

released 
the survey 
results to 
the 

municipal 
ities, and 

Local 

Government 
be followed 
up so that it 
may release 
the results. 







! / 
\ \/> 

>.< 

/ 



a 

roadshow 
is planned 
by the 
province 
to 

workshop 
the results 
to the 
affected 
Municipal 
ities. 





#ofIDP/PMS 
workshop for 
Directors and 
level one 
managers 

IDP/PMS 

workshop 

Not 

reflected 

as 

objective 
in SDBIP : 
of 

2007/08 

N/A ' \ 

\ 

1 

1 

The workshop done 
concurrently with the 
strategic planning 
session at Loskop 

Dam. 






R- value for 
IDP/PMS 
workshop for 
Director and 
level managers 


Not 

reflected 

as 

objective 
in SDBIP 
of 

2007/08 

k/A 

/ 

R30 

000 







Annual Report Tubatse Local Municipality 2008/2009 


Page 176 




Strategic 

objective 

Programme 

objective 

Programme 

KPI 

Projects/Prog 

ramme 

2007/08 

Annual 

Target 

2007/08 

Actual 

Performance 

2008/ 

09 

Annu 

al 

target 

2008/09 Acti 
Performar 

Progress/impact 

Challeng 

es 

Recommenda 

tions 

2007/08 

Actual 



# of electronic 
monitoring 
and reporting 
system 

Electronic 
monitoring 
and reporting 
system 

Not 

reflected 

as 

objective 
in SDBIP 
of 

2007/08 

N/A 

1 

0 

The Local Government 
and Anglo Platinum 
were unable to fulfil 
their promise with 
reasons known to 
themselves. 

Insufficie 
nt funds 

to 

purchase 
and install 
the 

electronic 
monitorin 
g and 
reporting 
system. 

To make 
follow ups to 
both Anglo 
Platinum and 
Local 

Government 
to allocate the 
GTM in the 
2009/10 
financial year 
in the 

purchase of 
the system. 




R- value for 
Electronic 
monitoring 
and reporting 
system 


Not 

reflected 

as 

objective 
in SDBIP 
of 

2007/08 

N/A 

R200 

000 

RO 

y 






# of 

management 

review 

meetings 

Management 

review 

4 

/ 


^ ' 

4 

The fourth 

Management reviews 
were held and all were 
successful. 






R-value 
utilized on 
management 
review 


Not -- ^ 

reflected N 
as \ 

objective 
in SDBIP 
of 

2007/08 


R200 

000 

R 94 160 







# ExCo- 
Makgotlas 


4 

4 

4 

2 

Only two ExCo - 

Makgotlas 

materialized. 

The third 
ExCo - 
Lekgotla 
was 

postponed 
due to 
busy 
schedule 

The Third 

Exco - 
Lekgotla go 
concurrently 
with the 
fourth the 

ExCo - 
Lekgotla. 
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Strategic 

objective 

Programme 

objective 

Programme 

KPI 

Projects/Prog 

ramme 

2007/08 

Annual 

Target 

2007/08 

Actual 

Performance 

2008/ 

09 

Annu 

al 

target 

2008/09 Acti 
Performar 

Progress/impact 

Challeng 

es 

Recommenda 

tions 

2007/08 

Actual 










during 

IDP 

Public 

participati 

on. 





R-value 
utilized on 
ExCo- 
Makgotlas 

ExCo- 

Lekgotla 

R290 000 

R309 438 

R200 

000 

R 175 920 







# departmental 
meeting 


12 

12 

12 

9 

The Department was 
unable to hold it 
departmental meetings 
in the fourth quarter 
due to it busy schedule 
on IDP . 






# of monthly 
reports 
submitted to 
management/p 
ortfolio & 

ExCo 

Monthly 

Meetings 

y 

\ 


Not reflected 
as objective in^ 
SDBIPof 
2007/08^^ 

108 

\ 

108 

Most Departments are 
able to hold their 
monthly meetings and 
make submissions to 
both Portfolio and 
Executive Committees. 
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Strategic 

objective 

Programme 

objective 

Programme 

KPI 

Projects/Prog 

ramme 

2007/08 

Annual 

Target 

2007/08 

Actual 

Performance 

2008/ 

09 

Annu 

al 

target 

2008/09 Acti 
Performar 

Progress/impact 

Challeng 

es 

Recommenda 

tions 

2007/08 

Actual 



# of quarterly 
performance 
reports 
submitted to 
Council 

Quarterly 

reports 

4 

4 

■'V 

4 

\ ^ 

2 

Only two performance 
reports were submitted 
to council 

The third 
performan 
ce report 
was not 

submitted 
to council 
as the 
municipal 
ity was 
unable to 
conduct 
the third 
ExCo - 
Lekgotla 
due to 
busy 
schedule 
of 

political 
work by 
the 

councillor 

s. 





# of quarterly 
performance 
report audited 

Quarterly 

reports 

Not 

reflected 

as 

objective - 

inSDBIP 

of 

2007/08 

N/A, . \ ' 

: (D) 


1 

The first report was 
audited in the mid - 
year and second one 
will be done before the 
formal assessment is 
conducted. 
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Strategic 

objective 

Programme 

objective 

Programme 

KPI 

Projects/Prog 

ramme 

2007/08 

Annual 

Target 

2007/08 

Actual 

Performance 

2008/ 

09 

Annu 

al 

target 

2008/09 Acti 
Performar 

Progress/impact 

Challeng 

es 

Recommenda 

tions 

2007/08 

Actual 



# of mid- year 
reports 
submitted to 
council & 

MEC 

Mid-year 

reports 

Not 

reflected 

as 

objective 
in SDBIP 
of 

2007/08 

N/A 

1 

Mid - year report 
was adopted by 
Council 2 

February 2009 





Develop and 
improve systems, 
processes, 
procedure and 
policies by 
practicing good 
governance 


% progress 
with 

development $ 
submission of 
Annual Report 

Annual-reports 

100% 

100% 

K 

100% 

Annual report was 
adopted by 

Counci 1.2 , 
February 2009 and 
taken out for 
public comments 
from February 

2009 to April 

2009. 





Develop a high 
performance 
culture for a 
changed, diverse, 
efficient and 
effective local 
government 


R-value 
utilised for the 
development 
of Annual 

Report 

Not reflected 
as objective in 
SDBIP of 
2007/08 

N/A 


R200 

000 

R 64 695 
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Strategic 

objective 

Programme 

objective 

Programme 

KPI 

Projects/Prog 

ramme 

2007/08 

Annual 

Target 

2007/08 

Actual 

Performance 

2008/ 

09 

Annu 

al 

target 

2008/09 Acti 
Performar 

Progress/impact 

Challeng 

es 

Recommenda 

tions 

2007/08 

Actual 



Approved 
Annual Report 
within 60 days 

1 

1 

1 

1 

1 

\ ' 

After the adoption of 
the Annual Report by 
Council the report was 
taken for public 
comments by 

Oversight committee 
which submitted an 
oversight report to 
Council in April for 
adoption. 






% institutional 

scorecard 

rating 

Score card 
rating 

130% 

No assessment 
was done to 
provide the 
results 

130% 

• 1 

- -A 

> 

' Assessment panel is 
established and the 
Assessment schedule 
is drawn. The panel 
was work shopped 
from 5th to 7th August 
2009 at Midrand. The 
workshop is arranged 
by LG the assessment 
will be conducted in 
January 2010.. 


















Strategic 

planning 

/ 

\ 

130% '• 

xV 

No ass^s^ffldht 
was donrtb 
provide the 
results 

130% 

No assessment 
was done 

Assessment panel is 
established and the 
Assessment schedule 
is drawn. The panel 
was work shopped 
from 5th to 7th August 
2009 at Midrand. The 
workshop is arranged 
by LG the assessment 
will be conducted in 
January 2010. 
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Strategic 

objective 

Programme 

objective 

Programme 

KPI 

Projects/Prog 

ramme 

2007/08 

Annual 

Target 

2007/08 

Actual 

Performance 

2008/ 

09 

Annu 

al 

target 

2008/09 Acti 
Performar 

Progress/impact 

Challeng 

es 

Recommenda 

tions 

2007/08 

Actual 



Finance 

services 


130% 

No assessment 
was done to 
provide the 
results 

130% 

- 

Assessment panel is 
established and the 
Assessment schedule 
is drawn. The panel 
was work shopped 
from 5th to 7th August 
200^V Midrand. The 
workshop is arranged 
. by LG the assessment 
^^h-be conducted in 
^January 2010. 






ELD 


130% 

No assessment 
was done to 
provide the 
results 

130%/ 


Assessment panel is 
established and the 
Assessment schedule 
is drawn. The panel 
was work shopped 
from 5th to 7th August 
2009 at Midrand. The 
workshop is arranged 
by LG the assessment 
will be conducted in 
January 2010. 






Corporate 

services 


. 130% 

X 

No assessment 
was done to 
^ provide the 
results 

130% 


Assessment panel is 
established and the 
Assessment schedule 
is drawn. The panel 
was work shopped 
from 5th to 7th August 
2009 at Midrand. The 
workshop is arranged 
by LG the assessment 
will be conducted in 
January 2010.. 
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strategic 

objective 


Programme Programme Projects/Prog 

objective KPI ramme 


Community 

services 


2007/08 

2007/08 

2008/ 

Annual 

Actual 

09 

Target 

Performance 

Annu 



al 



target 

130% 1 

No assessment 

1 130% 


was done to 
provide the 
results 


2008/09 Acti Progress/impact 
Performar 


Assessment panel is 
established and the 
Assessment schedule 
is drawn. The panel 
was work shopped 
from 5th to 7th August 
200^V Midrand. The 
workshop is arranged 
by LG the assessment 
^^h-be conducted in 


Challeng Recommenda 2007/08 
es tions Actual 



“January 2010.. 


Executive 

Support 


130% 


No assessment 
was done to 
provide the 
results 


130% 



Assessment panel is 
established and the 
Assessment schedule 
is drawn. The panel 
was work shopped 
from 5th to 7th August 
2009 at Midrand. The 
workshop is arranged 
by LG the assessment 
will be conducted in 
January 2010.. 
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strategic 

objective 


Programme Programme Projects/Prog 

objective KPI ramme 


Technical 

Services 


2007/08 

2007/08 

2008/ 

Annual 

Actual 

09 

Target 

Performance 

Annu 



al 



target 

130% 1 

No assessment 

1 130% 


was done to 
provide the 
results 



2008/09 Acti Progress/impact 
Performar 


Assessment panel is 
established and the 
Assessment schedule 
is drawn. The panel 
was work shopped 
from 5th to 7th August 
200^V Midrand. The 
workshop is arranged 
by LG the assessment 
^^h-be conducted in 


Challeng Recommenda 2007/08 
es tions Actual 


“January 2010.. 
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5.5.2. Economic and Land Development 


5.5.2,1, Local Economic Development 


Strategic objective 

Programme 

objectives 

Programme KPI 

Projects/p 

rogramme 

2007/08 

Annual 

Target 

2007/08 2000/09 

Actual Annual 

Perform Target 

ance 

2008/09 Y 

ActuaL^\^ 

Performance 

Progress/im 
' pact 

Challenges 

Recommend 

ations 

2009/10 

Annual 

Target 

Create community 
beneficiation and 
empowerment 
opportunities through 
networking for 
increased 
employment and 
poverty alleviation 

Implementatio 
n and/ or 
review of LED 
strategy 

% reduction of 
unemployment 

LED 

strategy 

5% 

LED 5% 

strategy 

develope - — 

■ O 

0% 

1 

Currently 
application 
have been 

forwarded to 
GSDM for 
review of the 
document 

Major 

projects of 
the strategy 
not yet 

implemented 

Continue 
searching for 
suitable 
partners 

5% 



# of jobs created 
through LED 
activities 


Not 

reflected as 

objective 

for the 

2007/08 

financial 

year 

N/A 80 

670 

Eigure is 

obtained 
from other 
mun.Depts. 

The Unit is 
planning to 
have Mun. 
LED owned 
projects. 

The projects 
are not within 
the ELD 

Dept. 

Continue to 
work with 

other LED 
components 
within the 

Mun. & also 
consider 
establishing 
Mun's own 
LED 
projects. 

1000 



# of jobs created 
through LED 
activities that 
benefitted youth 


Not 

reflected as 

objective 

for the 

2007/08 

financial 

year 

N/A 30 

212 

Above target 

The projects 
are not within 
the ELD 

Dept. 

Continue to 
work with 

other LED 
components 
within the 

Mun. & also 
consider 
establishing 
Mun's own 
LED 
projects. 

400 
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Strategic objective 

Programme 

objectives 

Programme KPI 

Projects/p 

rogramme 

2007/08 

Annual 

Target 

2007/08 

Actual 

Perform 

ance 

2000/09 

Annual 

Target 

2008/09 

Actual 

Performance 

Progress/im 

pact 

Challenges 

Recommend 

ations 

2009/10 

Annual 

Target 



# of jobs created 
through LED 
activities that 
benefitted women 


Not 

reflected as 

objective 

for the 

2007/08 

financial 

year 

N/A 

30 

324 

Above target 

The projects 
are not within 
the ELD 

Dept. 

Continue to 
work with 

other LED 
components 
within the 

Mun. & also 
consider 
establishing 
Mun's own 
LED 
projects. 

250 



# of jobs created 
through LED 
activities that 
benefitted the 
disabled 


Not 

reflected as 

objective 

for the 

2007/08 

financial 

year 

/ 

N/A 

20 

O' 

1 

Below target 

Current 
projects have 
no room for 
people with 
disability. 

LED 

initiatives 
should be 

designed in a 
manner that 
will 

accommodate 
the disabled. 

50 


Convening of 
LED summit 

% progress with 
planning of LED 
summit 

C 

0% 

K 

100% 

0% 

The LED 

Eorum was 
launched and 
should pave 
way for 

Summit 
preparations. 
The Unit is 
working on a 
programme 
for the Eorum 
meetings. 


To present 
the idea to 
the LED 

Eorum for 

inputs. 

100% 
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Strategic objective 

Programme 

objectives 

Programme KPI 

Projects/p 

rogramme 

2007/08 

Annual 

Target 

2007/08 

Actual 

Perform 

ance 

2000/09 

Annual 

Target 

2008/09 

Actual 

Performance 

Progress/im 

pact 

Challenges 

Recommend 

ations 

2009/10 

Annual 

Target 


Coordination 
of Sector Fora 

# of LED forum 
meetings 


4 

0 

4 

1 

The LED 

Eorum was 
launched & 
currently the 
Unit is 

working on a 
programme 
for the Eorum 
meetings. 



4 



# of other sector 
meetings 


20 

11 

20 

6 

B^elow target 

Lack of 

personnel to 
coordinate 
the Eora. 

Appointment 
of more 

personnel. 

20 



R- value allocated 
for establishment 
and coordinating 
stakeholders forums 
and meetings 


R150 000 

.if?/ 

RO 

R50,000 

u 

> 

R 18 500.00 

1 

Money was 
spent on 

coordination 
of 2 forum 
meetings & 
establishment 
of LED 

Eorum. 



R70 000 

Create a stable 
economic 
environment by 
attracting suitable 
investors 

Development 
of Nodal 
Development 
Plans/ Local 
SDF’s 

% progress with the 
development of 

Nodal Development 
Plans/ Local SDF’s 

V 

Not 

reflected as 

objective 

for the 

2007/08 

financial 

year 

:n/a 

100% 

25% 

A Service 

Provider has 
already been 
appointed by 
the GSDM. 
Draft 
inception 
report and 

initial 
analysis 
report have 
been done. 
No further 
progress 
recorded 

Both reports 
do not 

adequately 
address the 
approach 
favoured by 
GTM as they 
fail to 

acknowledge 
past 

activities. 

It has been 
suggested 
that a project 
MOU be 

entered into 
between the 
GSDM & 

GTM to 

regulate 
project 
management 
issues and 

avoid any 

future 

disagreement 
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strategic objective Programme Programme KPI Projects/p 2007/08 
objectives rogramme Annual 

Target 


2007/08 2000/09 

Actual Annual 

Perform Target 


2008/09 Progress/im Challenges Recommend 2009/10 

Actual pact ations Annual 

Performance Target 



since the last 
quarter. 


s on projects. 


Rand value spent on 
development of 
Nodal Development 
Plans/ Local SDF’s 


Not 

reflected as 

objective 

for the 

2007/08 

financial 

year 



RO 


GSDM has 
availed 
funding for 
this project, 
therefore the 
GTM budget 
will not be 
utilised. The 
budget has 
been shifted 
to other 
municipal 
programmes. 


None 


None 
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strategic objective Programme Programme KPI Projects/p 2007/08 
objectives rogramme Annual 

Target 


2007/08 2000/09 

Actual Annual 

Perform Target 


2008/09 Progress/im Challenges Recommend 2009/10 

Actual pact ations Annual 

Performance Target 


Create community 
beneficiation and 
empowerment 
opportunities through 
networking for 
increased 
employment and 
poverty alleviation 


Enforcement/ 
implementatio 
n and 

development 
of ELD by- 
laws 


# of ELD by-laws 
developed 


# of ELD by-laws 
gazetted 


ELD by 
laws 


Not 

reflected as 

objective 

for the 

2007/08 

financial 

year 




Building 

Reg.- 

Already 

being 

implemented. 
Street 
Trading- 
Secured 
funds with 

TRP. For 

construction 
of stalls, 

notified 
trading spots. 
Outdoor 
Advertising- 
contract 
awarded, 
implementati 
on plan in 
place. 

No new 
bylaw being 
drafted. 


Implementati 
on of projects 
before 
approval. 


Lack of 
resources to 
implement 
some existing 
bylaws. 


Implement 
Building 
penalties for 
perpetrators. 
Register all 
hawkers into 
a formal 
structure. 


To focus on 
the 

implementati 
on of the 
existing 
bylaws 
before 
additional 
ones are 
introduced. 
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Strategic objective 

Programme 

objectives 

Programme KPI 

Projects/p 

rogramme 

2007/08 

Annual 

Target 

2007/08 2000/09 

Actual Annual 

Perform Target 

ance 

2008/09 

Actual 

Performance 

Progress/im 

pact 

Challenges 

Recommend 

ations 

2009/10 

Annual 

Target 


Supporting of 
Poverty 
alleviation 
projects 

# of poverty 
alleviation projects 
supported 


6 

7 8 

O 

6 

\ 

Site -visit to 

5 projects 

was done for 
the purpose 
of project 

verification.4 
projects still 
awaiting 
approval for 
Training by 
SEDA, 1 

project 
awaits 

training by 
Dept. of 

Public Works 

6 1 project 
to be verified 
by TRP mine 
for funding. 

Some 

projects have 
no proper 

workshops- 
this can 

impact 

negatively on 
them because 
facilitators 
prefer that 

training 
sessions be 
conducted on 
site. 

Mun. to 

assist in 

linking the 
businesses 
with funders. 

6 



R- value allocated 
for the support of 
poverty alleviation 
projects 


Not 

reflected as 

objective 

for the 

2007/Q8 

financial 

ye^ 

N/A/ R400,000 

\ 

\ 

X. 

■ v. 

V/ 

R0,00 

not spent 

identified 
projects still 
on planning 
stage 

there are 

more small 
projects 
within the 

communities 
that require 
our 

assistance 

R400 000 


Support to 
local SMME’s 

# of business 
hnkage facilitated 
and established 

' SMME 
siip^rt 

renected as 

objective 

for the 

2007/08 

financial 

year 

N/A 24 

23 

2 new 

SMME's 
were linked 
to job 

opportunities. 

Pew mines 
participate in 
Business 
linkages 

Continue 
lobbing for 
support of 

SMME's by 
the mines. 

30 
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Strategic objective 

Programme 

objectives 

Programme KPI 

Projects/p 

rogramme 

2007/08 

Annual 

Target 

2007/08 

Actual 

Perform 

ance 

2000/09 

Annual 

Target 

2008/09 

Actual 

Performance 

Progress/im 

pact 

Challenges 

Recommend 

ations 

2009/10 

Annual 

Target 



R value of business 
linkages 


Not 

reflected as 

objective 

for the 

2007/08 

financial 

year 

N/A 

R20 

million 

R48 564,000 

Well on 

progress 

not all mines 
are ready to 
participate in 
Business 
linkages. 

Continue 
lobbing for 
support of 

SMME's by 
the mines. 

R30m 



# of business 

registration 

facilitated 


Not 

reflected as 

objective 

for the 

2007/08 

financial 

year 

N/A 

100 

208 

\ 

Only CKls 
are 

considered as 
complete 
registered 
Businesses. 

none 

Continue to 
utilise 

LIBSA 

services. 

120 



Rand value- LIBS A 
support 


Not 

reflected as 
objective 
for the 

2007/08 
financial ^ 
year ; v 

> 

'v 

N/A 

\v 

R50, 000 

U 

> 

R0,00 

Money not 
spent. 


To continue 
supporting 
LIBSA so 

that they are 
able to assist 
the Mun. 

with regard 
to Business- 
Support 

R50 000 

Address community 
needs through 
developmental spatial 
and integrated 
planning 

Spatial 
planning and 
restructuring 

% progress with 
demarcation of site 

/ 

Not // 

reflected as 

objective 

for the 

2007/08 

financial 

year 


100% 

0% 

No rural 

demarcation 
in this 

financial year 
due to lack of 
access to land 
by 

Traditional 
Authorities, 
whereby 
projects were 
relocated to 
Praktiseer for 
Township 
Establishmen 

t. 

Lack of 

access to land 
by some 

traditional 
authorities 
due to land 
claims and/or 
dual tribal 

jurisdiction 

To prioritise 
rural 

demarcation 
in the next 
allocation 
provided they 
secure the 

land owners' 

consents. 

100% 

progress in 

demarcation 

and 

allocation of 
sites 
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objectives 


# of stands 

township 

development 


2007/08 

2007/08 

2000/09 

2008/09 

Annual 

Actual 

Annual 

Actual 

Target 

Perform 

ance 

Target 

Performance 

1500 

1850 

2000 

1,500 


Progress/im Challenges Recommend 2009/10 
pact ations Annual 

Target 



3 Tubatse 

(Praktiseer) 
townships 
approved by 
Council in 
May 2009. 

Threat of 

land 

invasions in 
the area. 

(1) To peg 
the sites as 

soon as 

possible after 
approval and 
deal with 

invasions 
rigorously. 

(2) Institute 
formal 

measures to 
dispose of the 
sites early in 
the new 

financial 
year. 

2000 

(1) 2 new 

Unreasonable 

To finalise 

100% of 

applications 

expectations 

standard 

township 

received 

from 

procedures 

establishment 

during 

applicants. 

which will be 

application 

quarter, (2) 

which is 

put in 

considered 

10 carried 

sometimes 

practise once 

within 

over from 

contrary to 

adopted. 

legislative 

last quarter 

legislative & 


stipulations 

(3) 5 of 

current 



which meet 

Council 


100% of sub- 

minimum 

procedures. 


divisions 

legislative 



applications 

requirements 



considered 

and are m 



within the 

process for 



legislative 

Council 



stipulations 

approval, (4) 




3 are still 




awaiting 




outstanding 




inforrmation. 




(5) There is 




an objection 




to 1 




application. 





No. of township 
establishment 
applications 
considered within 
legislative 
stipulations (out of 
total received) 


Not 

reflected as 
objective 
for the 
2007/08 
financial 
year 


N/A 


100 % 


10 but of 14 
applications 



Annual Report Tubatse Local Municipality 2008/2009 


Page 192 




objectives 


Land 

information 

management 


% progress in the 
development of GIS 


Projects/p 

rogramme 

2007/08 

Annual 

Target 

2007/08 

Actual 

Perform 

ance 

2000/09 

Annual 

Target 

2008/09 

Actual 

Performance 

GIS 

80 

15% 

80% 

70% 


Progress/im Challenges Recommend 2009/10 
pact ations Annual 

Target 


acquired. 


data server& 

plotter 


installed. 

10 

officials 


trained 

as 

users 

for 

\ various 


'departments. 

Draft 


document 

in 

place. 

The 

GSDM 

has 

decided 

to 

suspend 

the 


licenses 


The site is 
not yet active 


Not 

applicable 


Land Use 
Management 


% completion of 
LUMS 


100 % 


85% 


100 % 


95% 



development 
of the LUMS 
pending the 
finalisation 
and 

promulgation 
of the Land 
Use 

Management 

Act. 


The GSDM 
has decided 
to suspend 
the 

development 
of the LUMS 
pending the 
finalisation 
and 

promulgation 
of the Land 
Use 

Management 

Act. 


Solicit 

funding to 
continue with 
and finalise 
the LUMS on 
our own. 


Not 

applicable 


No. of rezoning 
applications 
considered within 
legislative 
stipulation (out of 
total received) 


-«t ’ 

Reflected as 
objective 
for ^ the 
2007/08 
financial 
year 


'N/A 


100% (# of 
approvals 
out total 
application 
s received) 


7 out of 15 
applications 


(1) 4 new 

applications 

received 

during 

quarter, (2) 8 
carried over 

from last 
quarter (3) 3 
have 

objections , 

(4) 5 are 

densification 

applications 

with major 

service 

implications, 


Current 

service 

pressures in 

town- 

therefore 

densification 

applications 

cannot be 

approved. At 

this stage, we 

are only 

considering 

formalisation 

applications 

for 

densification 


Option 


1 - 


Place a 
Moratorium 
on further 
densification 
in established 
towns. 

Option 2 - To 

adequately 

adress 

current 

service 

capacity 

problems. 


100% of 

rezoning 

applications 

considered 

within 

legislative 

framework 
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Strategic objective 

Programme 

objectives 

Programme KPI 

Projects/p 

rogramme 

2007/08 

Annual 

Target 

2007/08 2000/09 

Actual Annual 

Perform Target 

ance 

2008/09 

Actual 

Performance 

Progress/im 

pact 

Challenges 

Recommend 

ations 

2009/10 

Annual 

Target 








and (5) 4 are 
in process for 

Council 

approval. 

as well as 
other lesser 
demanding 
rezoning. 





No. of subdivisions 
considered within 
legislative 
stipulations (out of 
total received) 


Not 

reflected as 

objective 

for the 

2007/08 

financial 

year 

N/A 100% 

3 of 3 

applications 

3 new 

applications 
received and 
in process for 
waiting 

Council 

approval. 

None 

Standard 

planning 

procedures 

shall be used 

throughout 

the 

municipality. 

100% of sub- 
divisions 
applications 
considered 
within the 

legislative 
stipulations 



No. of 

consolidation 
considered within 
legislative 
stipulations (out of 
total received) 


Not 

reflected as 

objective 

for the 

2007/08 

financial 

year 

j 

N/A l(W% ^ 

^ 100% 

^S^ out of 3 

(1)' no new 
application 
received 
during 

quarter, (2) 2 
carried over 
from last 

quarter, (3) 2 
applications 
in process for 
Council 
approval. 

None 

Standard 

planning 

procedures 

shall be used 

throughout 

the 

municipality. 

100% 



No. of consent use 
applications 
considered within 
policy stipulations 
(out of total 
received) 


Not //^ 

refle(|t4d a§/ 
c6jecttv^" 
for the 

imim 

financial 

year 


11 out of 11 
applications 

(1) 1 new 

application 
received, (2) 

2 

applications 
carried over 
from last 

quarter, and 
(3) all 

applications 
on process 
for Council 
approval. 

Certain 
applications 
do not meet 
statutory 
requirements. 

Standard 

planning 

procedures 

shall be used 

throughout 

the 

municipality. 

100% 
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strategic objective Programme Programme KPI Projects/p 2007/08 
objectives rogramme Annual 

Target 


No. of building 
plans considered 
within legislative 
stipulations (out of 
total received) 


Not 

reflected as 

objective 

for the 

2007/08 

financial 

year 


2007/08 

2000/09 

2008/09 

Actual 

Annual 

Actual 

Perform 

Target 

Performance 

ance 



N/A 

100% 

209 out of 
237 plans 


Progress/im Challenges Recommend 2009/10 
pact ations Annual 

Target 




(1) 30 new 
plans 

received, (2) 
23 approved 

(including 
those carried 
forward from 
last quarter) 
(3) 209 plans 
approved 

during 

S ncial year 

4) 28 not 
roved v et 
due to non- 
compliance 
(verify). 


Certain plans 

do not meet 

statutory 

requirements 

& some land 

owners 

construct 

without 

approved 

building 

plans. 


Avail 

resources for 
building 
inspectors to 
enforce the 
provisions of 
the National 
Building 
Regulations. 


100 % 


Create community 
beneficiation and 
empowerment 
opportunities through 
networking for 
increased 
employment and 
poverty alleviation 


Public-private 

partnership 

framework 


% progress with the 
development of a 
public-private 
partnership 
framework 


100 % 


none- project 
not being 
implemented 


Remove KPI 


Not 

applicable 
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Strategic objective 

Programme 

Programme KPI 

Projects/p 

2007/08 

2007/08 2000/09 

2008/09 

Progress/im 

Challenges 

Recommend 

2009/10 


objectives 


rogramme 

Annual 

Actual Annual 

Actual 

pact 


ations 

Annual 





Target 

Perform Target 

Performance 




Target 






ance 








# of public private 


6 

4 4 

2 

MOU 

Continuous 

Once the 

4 



partnerships forums 





received 

reshuffling of 

MOUs are 




established to 





from care SA 

staff by Care- 

presented and 




promote LED 





in Dec 2008. 

S.A delayed 

discussed be 









The MOU 

the process. 

endorsed or 









still to be 

Difficulty in 

approved. 









discussed on 

making 










the 21 Jan 

inroads to 










2009.The 

other private 










unit is 

partners 










working 

without clear 










towards 

policy 










concluding 

framework. 










partnership 

There was a 










with MML 

delay in 

completing 









1 


the MOU due 

to 

communicati 

on 

breakdown 

between 

MMI and 

Kalkfontein 

community. 
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5.3.2. Good governance and public participation 


Strategic objective 

Program 

me 

objectives 

Programme KPI 

Projects/p 

rogramme 

2007/08 

Annual 

Target 

2007/08 2008/09 

Actual Annual 

performance Target 

2008/09 Actual 
Performance 

Progress/im 

pact 

Challenges 

Recommend 

ations 

2009/10 

Annual 

Target 

Develop and improve 
systems, process, 
procedures and 
policies by practising 
sound governance 


# of departmental 
meetings 

Departmen 

tal 

meetings 

12 

6 12 

7 




12 


New objectives/ targets identified for the 2009/10 financial year 


□ 100% Progress in the review of the LED strategy 

o R700 000 budgeted for the review of the LED strategy 

□ Create stable economic environment by attracting suitable investors 

o Skilled labour force- 60 leamerships 
o 2 Linkages with EET colleges 

□ Develop effective and sustainable stakeholder relations through the sharing of| 

o 12 Portfolio committee meetings 
o 4 District IGR meetings to be attended 
o 4 Provincial IGR meetings to be attended 
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5.6. Technical Services 


Reporting level 


Overview 


Detail 


To render Roads and Storm Water Services 


Description of the 
activity 


1. Function of the unit 

• Create access to townships and villages through the development of a 
roads and storm water infrastructure within the municipal boundaries. 

• Maintain road signage. 

• Manage and maintain the roads of storm water infrastructure for the 
benefit of the community and all road users 

2. Strategic objectives 

To ensure the accessibility, us^ S^ty of roads within the 

municipal boundaries. 

3. Key issues for 2007/08 

• Ngwaabe ihf^al i 
im of Burgersfort and Praktiseer roads. 

• Esta'N^ment of public work department 
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SDBIP Performance Indicators & Targets vs Actual Performance (2008/09) 


5.3.1. Basic Service Delivery 


Strategic Objective 

Programme 

Objectives 

Programme 

KPI 

Project / 
Programme 

2007/08 

Annual 

Target 

2007/08 

Actual 

Performanc 

e 

2008/09 

Annual 

Target 

2008/09"^ 

Actual 

performa 

nee 

Progress / Impact 

Challenges 

Recommendation 

2009/10 

Annual 

Target 

Improve access to 
sustainable quality 
and affordable 
services 

Supply of 
water 

# new water 
connections 
against the 
total # of 
household 
without water 
in urban areas 

Operations and 
Maintenance 

100% 
progress 
towards 
development 
of bulk 

services ^ 

infrastructui^ 

100% / 

180 

111 

installations were 
done timeously by 
the water 
maintenance team 

new housing 
developments have 
been halted in urban 
areas due to 
economic melt down 

to install new 
connection in the 
new extensions of 
Praktiseer and 
Mapodile 

180 new 

water 

connectio 
ns in 
urban 

areas 



Total amount 
of water 
abstracted by 
the 

municipality 

(Kl) 

Operations 

Not, 1 i /A 

identified as 
objective for 
Nthe SDBIP of 
^the 2007/08 
financial 
year 

/ 

^ 2135412 

2131222 

water is been 
abstracted 
successfully, 
except for 

Praktiseer and 
Mapodile due to 
breakdowns on old 
infrastructure and 
theft 

the most of the water 
pumped gets wasted 
due to breakdowns 
and theft of stand 
pipes in place like 
Praktiseer and 
Mapodile 

request the District 
to allow GTM to 
implement 
projects on their 
behalf, in a hope 
to solve water 
related challenges 
quickly 

2135412 
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Strategic Objective 

Programme 

Objectives 

Programme 

KPI 

Project / 
Programme 

2007/08 

Annual 

Target 

2007/08 

Actual 

Performanc 

e 

2008/09 

Annual 

Target 

2008/09 

Actual 

performa 

nee 

Progress / Impact 

Challenges 

Recommendation 

2009/10 

Annual 

Target 



Total water 
which is 
supplied and 
metered (KI) 


Not 

identified as 
objective for 
the SDBIP of 
the 2007/08 
financial 
year 

N/A 

1624168 

1443102 

water is been 
supplied and 
metered on 
monthly bases 

consumers temper 
with meters and some 
have illegal 
connections especial 
in Burgersfort old 
suburbs 

make addendum to 
the policy, to 
allow officials 
remove and issue 
fines on illegal 
connection 

1624168 



# of network 
bursts and 
leaks per 100 
km of water 
pipe 


Not 

identified as 
objective for 
the SDBIP of 
the 2007/08 
financial 
year 

N/A 

C 

650 

455^; 

the burst were 
reduced due less 
construction work 
and electricity cut 
offs 

interruptions in 
electricity affects the 
purification plant, 
flow of water and 
pressure 

develop as built 
drawings with 

GPS coordinates 

30% 

reduction 

of 

network 
burst and 
leaks per 
100km of 
water pipe 


Provisioning 
of sanitation 

# of new 
sanitation 
connections 
against the 
total # of 
household 
without 
sanitation in 
urban areas 


Not 

identified as 
objective for 
the SDBIP of 
the 2007/08 
financial 
year 

'■ 

v\ 

"x 

180 

177 

installations were 
done timeously by 
the water 
maintenance team 

new housing 
developments have 
been halted in urban 
areas due to 
economic melt down 


180 
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Strategic Objective 

Programme 

Objectives 

Programme 

KPI 

Project / 
Programme 

2007/08 

Annual 

Target 

2007/08 

Actual 

Performanc 

e 

2008/09 

Annual 

Target 

2008/09 

Actual 

performa 

nee 

Progress / Impact 

Challenges 

Recommendation 

2009/10 

Annual 

Target 

Promote 

environmental sound 
practice and social 
development 


# of 

households 
served with 

waste 

removal 
against total 
number of 
households 
(Service 
Authority 

Area) 


Not 

identified as 
objective for 
the SDBIP of 
the 2007/08 
financial 
year 

N/A 

4172/4172 

4234 

Total number of 
households 
receiving refuse 
removal at 
Burgersfort, 
Mapodile, 

Steelpoort, 

Ohrigstad and 
Praktiseer 

The amount budgeted 
for this item is not 
enough. The 
compactor truck also 
requires a lot of 
maintenance due to 
poor access of the 
roads 


4472 



Total volume 
general waste 
collected (m^) 


Not 

identified as 
objective for 
the SDBIP of 
the 2007/08 . 
financial * ^ 
year x' 

N/A 

34321 

> 33256 

Total volume of 
waste generated at 
areas receiving 
collection & 
landfill site 

Backlogs are 
experienced during 
breakdown of the 
compactor truck 

Tractor will be 
fixed and used as a 
back-up during 
breakdown of the 
compactor 

34321 



# of ROD 
obtained for 
all 

infrastructure 

projects 


identiTied as 
objective for^^ 
the SDBIP of 
^ the 2007/08 
financial 
year 


8 





7 


Provisioning 

houses 

#ofRDP 
beneficiaries 
benefited per 
year against 
the 

beneficiary 

list 


•Not 

identified as 
objective for 
the SDBIP of 
the 2007/08 
financial 
year 

N/A 

300/5500 

70 

Appointed 
contractor is on 
site completing the 
outstanding work 

Delays in the 
appointment of 
service provider by 
the Department of 
Local Government 

Contractor was 
advised to put 
more resources on 

site 

100% 

progress 

in 

building 

RDP 

houses 
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Strategic Objective 

Programme 

Objectives 

Programme 

KPI 

Project / 
Programme 

2007/08 

Annual 

Target 

2007/08 

Actual 

Performanc 

e 

2008/09 

Annual 

Target 

2008/09 

Actual 

performa 

nee 

Progress / Impact 

Challenges 

Recommendation 

2009/10 

Annual 

Target 



# of 

households 
added on the 
beneficiary 
list for FBE 


Not 

identified as 
objective for 
the SDBIP of 
the 2007/08 
financial 
year 

N/A 

3500 

4435 

Target exceeded 
due to better 
coordination 



2500 

Optimise 
infrastructure 
investment and 
services 

Road 

construction 

and 

maintenance 

Total km of 
new road 
tarred against 
km of new 
road planned 
for tar 

Infrastructure 

Not 

identified as 
objective for 
the SDBIP of 
the 2007/08 
financial 
year 

N/A 

4 

4 

All projects 
completed: 

Praktiseer Internal, 
Praktiseer 

Extension and 
Burgersfort 

Internal road 



6km 



Total km of 
road 

gravelled 
against the 
total km of 
gravel roads 

O&M 

Not 

identified as 
objective for 
the SDBIP of ^ 
the 2007/08 "/ 
financial O' 
year v 

N 

/ ( 

N/A 

70 

0 

registration 
document for 
tipper trucks were 
issued late 

borrow pit 

requested the 
Monoke tribal 
authority to grant 
the Municipality a 
land to source 
material 

Not 

identified 

as 

objective 
for the 
SDBIP of 
the 

2009/10 

financial 

year 



Total km of 
road graded 
against total 
km of gravel 
roads 

O&M 

^Not 1 1 

identified as 
objective for 
the SDBIP of 
the 2007/08 
financial 
year 

N/A 

200 

1156 

Target exceeded 
due to proper 
planning 



Not 

identified 

as 

objective 
for the 
SDBIP of 
the 

2009/10 

financial 

year 


Extension of 
Praktiseer 

Road 


Extension of 
Praktiseer road 

100% 

100% 

100% 

100% 

Project completed. 
Site handover: 06 
June 2009 



100% 
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Strategic Objective 

Programme 

Objectives 

Programme 

KPI 

Project / 
Programme 

2007/08 

Annual 

Target 

2007/08 

Actual 

Performanc 

e 

2008/09 

Annual 

Target 

2008/09 

Actual 

performa 

nee 

Progress / Impact 

Challenges 

Recommendation 

2009/10 

Annual 

Target 


Recording 

statistics 

# of people 
employed in 
the Extension 
of Praktiseer 
road 


Not 

identified as 
objective for 
the SDBIP of 
the 2007/08 
financial 
year 

N/A 

30 

53 

Target exceeded 
due to Labour 
Intensive method 
used 



26 



# of women 
employed 
against 
people 
employed in 
the Extension 
of Praktiseer 
road 


Not 

identified as 
objective for 
the SDBIP of 
the 2007/08 
financial 
year 

N/A 

11 

23 

Target exceeded 
due to Labour 
Intensive method 
used 



13 



# of youth 
employed 
against the 
total people 
employed in 
the Extension 
of Praktiseer 


Not 

identified as 
objective for 
the SDBIP of 
the 2007/08 
financial 
year 

N/A 

If 

30 

Target exceeded 
due to Labour 
Intensive method 
used 



12 



# of disables 
employed 
against total 
people 
employed in 
the Extension 
of Praktiseer 
road 


Not 

identifiecfasy 
objective for 
the SDBIP of 
the '2007/08 
financial 
year 

N/A^ 

\ 

1 

0 




1 



# of BEE 
enterprise 
appointed 


/Not 

identified as 
objective for 
the SDBIP of 
the 2007/08 
financial 
year 

N/A 

1 

1 




1 
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Strategic Objective 

Programme 

Objectives 

Programme 

KPI 

Project / 
Programme 

2007/08 

Annual 

Target 

2007/08 

Actual 

Performanc 

e 

2008/09 

Annual 

Target 

2008/09 

Actual 

performa 

nee 

Progress / Impact 

Challenges 

Recommendation 

2009/10 

Annual 

Target 


Upgrading 

Burgersfort 

internal 

streets 


Burgersfort 
Internal streets 

100% 

40% 

100% 

100% 

Project completed. 
Site handover: 29 
June 2009 



100% 


Recording 

statistics 

# of people 
employed in 
Burgersfort 
Internal 

streets 


Not 

identified as 
objective for 
the SDBIP of 
the 2007/08 
financial 
year 

N/A 

33 

162 

\ 

Target exceeded 
due to Labour 
Intensive method 
used 



26 



# of youth 
employed 
against the 
total # of 
people 
employed 


Not 

identified as 
objective for 
the SDBIP of 
the 2007/08 
financial 
year 

nTa 


Target exceeded 
due to Labour 
Intensive method 
used 



13 



# of women 
employed 
against the 
total # of 
people 
employed 


Not , ; 

identified as 
objective for ^ 
the SDBIP of 
the 2007/08 
financial 

^o\. 

N/A 

23 

76 

Target exceeded 
due to Labour 
Intensive method 
used 



12 



# of disables 
employed 
against the 
total # of 
people 
employed in 
Burgersfort 
Internal 

streets 


identified as 
objective for 
the SDBIP of 
the 2007/08 
financial 
year 

'N/A 

2 

0 




1 



# of BEE 
enterprise 
appointed 


Not 

identified as 
objective for 
the SDBIP of 
the 2007/08 
financial 

N/A 

1 

1 




1 
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Strategic Objective 

Programme 

Objectives 

Programme 

KPI 

Project / 
Programme 

2007/08 

Annual 

Target 

2007/08 

Actual 

Performanc 

e 

2008/09 

Annual 

Target 

2008/09 

Actual 

performa 

nee 

Progress / Impact 

Challenges 

Recommendation 

2009/10 

Annual 

Target 





year 








Upgrading 
Praktiseer 
internal roads 


Praktiseer 
internal roads 

Not 

identified as 
objective for 
the SDBIP of 
the 2007/08 
financial 
year 

N/A 

100% 

100% 

Project completed. 
Site handover: 24 
June 2009 



100% 


Recording 

statistics 

# of people 
employed in 
Praktiseer 
internal roads 
project 


Not 

identified as 
objective for 
the SDBIP of 
the 2007/08 
financial 
year 

N/A 

28 

63 

\ 

\ 

Target exceeded 
due to Labour 

1 Intensive method 
used 



26 



# of youth 
employed 
against total # 
of people 
employed in 
Praktiseer 
internal roads 


Not 

identified as 
objective for 
the SDBIP oU 
the 2007/08 ^ 
financial ^ 
year V 

N/A 

14 

28 

Target exceeded 
due to Labour 
Intensive method 
used 



13 



# of women 
employed 
against # of 
people 
employed in 
Praktiseer 
internal roads 


Not ^ 

identified as - 
objective for 
the SDBIP of 
the 2007/08 
financial 
year N/ 


13 

35 

Target exceeded 
due to Labour 
Intensive method 
used 



12 



Number of 
disables 
employed 
against # of 
people 
employed in 
Praktiseer 
internal roads 


Not 

identified as 
oDjective for 
the SDBIP of 
the 2007/08 
financial 
year 

N/A 

1 

0 




1 
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Strategic Objective 

Programme 

Objectives 

Programme 

KPI 

Project / 
Programme 

2007/08 

Annual 

Target 

2007/08 

Actual 

Performanc 

e 

2008/09 

Annual 

Target 

2008/09 

Actual 

performa 

nee 

Progress / Impact 

Challenges 

Recommendation 

2009/10 

Annual 

Target 



# of BEE 
enterprise 
appointed 


Not 

identified as 
objective for 
the SDBIP of 
the 2007/08 
financial 
year 

N/A 

1 

1 




1 


Building of 
community 
halls at 

Driekop and 
Ga-Mokgotho 


Community halls 
(Driekop and 
Mokgotho) 

Not 

identified as 
objective for 
the SDBIP of 
the 2007/08 
financial 
year 

N/A 

100% 

100% 

Project completed. 
Site handover: 15 
July 2009 



100% 



# of people 
employed in 
building ward 
7&16 

community 

hall 


Not 

identified as 
objective for 
the SDBIP of 
the 2007/08 
financial i 

year 

N/A //' 

•;( 

26''x\ 

\ 1 
f 1 

188 

Target exceeded 
due to Labour 
Intensive method 
used 



26 



# of women 
employed 
against # of 
people 
employed in 
building 
community 
hall (ward 
7&16) 


Not 

identified as „ 
objective for 
the SDBIP of 
the 2007/08 
financial 
year 

N/A . 

13 

59 

Target exceeded 
due to Labour 
Intensive method 
used 



13 



# of youth 

employed 

against # of 

people 

employed 

against # of 

people 

employed in 

building 

community 

halls (ward 


Not 

identified as 
objective for 
the SDBIP of 
the 2007/08 
financial 
year 

N/A 

13 

129 

Target exceeded 
due to Labour 
Intensive method 
used 



12 
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Strategic Objective 

Programme 

Objectives 

Programme 

KPI 

Project / 
Programme 

2007/08 

Annual 

Target 

2007/08 

Actual 

Performanc 

e 

2008/09 

Annual 

Target 

2008/09 

Actual 

performa 

nee 

Progress / Impact 

Challenges 

Recommendation 

2009/10 

Annual 

Target 



7&16) 











# of disable 
employed 
against# of 
people 
employed in 
building 
community 
halls (ward 
7&16) 


Not 

identified as 
objective for 
the SDBIP of 
the 2007/08 
financial 
year 

N/A 

1 

0 




1 



# of BEE 
enterprise 
appointed 


Not 

identified as 
objective for 
the SDBIP of , 
the 2007/08 
financial 
year 

N/A 


2 

2 



1 


Construction 
of small 

access 

bridges 


Small Access 
bridges 

Not 

identified as 
\o6j^cfiye for 
xthe SDBIP of 
the 2007/08 
financial 
^ year 

N/A 

100% 

100% 

Project completed: 
Site handover: 18 
June 2009 



100% 


Recording 

statistics 

# of people 
employed in 
Small Access 
bridges 


Not 

identified as 
objective for 
the SDBIP of 
the 2007/08 
financial 
year 

N/A 

100 

236 

Target exceeded 
due to Labour 
Intensive method 
used 



104 
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Strategic Objective 

Programme 

Objectives 

Programme 

KPI 

Project / 
Programme 

2007/08 

Annual 

Target 

2007/08 

Actual 

Performanc 

e 

2008/09 

Annual 

Target 

2008/09 

Actual 

performa 

nee 

Progress / Impact 

Challenges 

Recommendation 

2009/10 

Annual 

Target 



# of youth 
employed 
against # of 
people 
employed in 
Small Access 
bridges 


Not 

identified as 
objective for 
the SDBIP of 
the 2007/08 
financial 
year 

N/A 

60 

173 

Target exceeded 
due to Labour 
Intensive method 
used 



48 



# of women 
employed 
against # of 
people 
employed in 
Small Access 
bridges 


Not 

identified as 
objective for 
the SDBIP of 
the 2007/08 
financial 
year 

N/A 

50 

63 

Target exceeded 
due to Labour 
Intensive method 
used 



52 



# of disabled 
employed 
against # 
people 
employed in 
Small Access 
bridges 


Not 

identified as 
objective for 
the SDBIP of 
the 2007/08 
financial 
year 

N/A 1 

0 




4 



# of BEE 
enterprise 
appointed 


Not 

identified as 
objective for 
the SDBIP of 
the 2007/08 
financial 

N/A 

5 

5 

5 



10 


# 

Implementati 

onofEPWP 

projects 


Infrastructure 

Not 

identified as 
objective for 
the SDBIP of 
the 2007/08 
financial 

N/A 



All projects 
completed and 
complied with 
EPWP 
construction 
methods 



10 





year 



100% 






Annual Report Tubatse Local Municipality 2008/2009 


Page 208 




Strategic Objective 

Programme 

Objectives 

Programme 

KPI 

Project / 
Programme 

2007/08 

Annual 

Target 

2007/08 

Actual 

Performanc 

e 

2008/09 

Annual 

Target 

2008/09 

Actual 

performa 

nee 

Progress / Impact 

Challenges 

Recommendation 

2009/10 

Annual 

Target 


Recording 

statistics 

# of projects 
under EPWP 


Not 

identified as 
objective for 
the SDBIP of 
the 2007/08 
financial 
year 

N/A 

8 

8 

All projects 
complied with 
EPWP 
construction 
methods: 

Community Halls, 
Access bridges 
and Burgersfort 
Road 



10 



# of jobs 

created 

through 

EPWP 


Not 

identified as ^ 
objective for / 
the SDBIP of'' 
the 2007/08 1/ 
financial 
year 


702% 

More jobs created 
due to Labour 
Intensive method 
used 



180 



% budget 
allocated for 
infrastructure 
projects spent 


100% 

iq^% 

100% 

100% 




100% 



R- Value 

MIG spent/R- 
Value MIG 
received 


R15 313296 

R15 313296 

1 R21 243 
00000 

R21 243 

000 

The MIG 
allocation for 

08/09 was fully 
spent by end of 
March 2009 



R25 952 

000 
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Strategic Objective 

Programme 

Objectives 

Programme 

KPI 

Project / 
Programme 

2007/08 

Annual 

Target 

2007/08 

Actual 

Performanc 

e 

2008/09 

Annual 

Target 

2008/09 

Actual 

performa 

nee 

Progress / Impact 

Challenges 

Recommendation 

2009/10 

Annual 

Target 

Maintain and upgrade 
municipal assets 

Development 

of 

maintenance 

plans 

% progress 
with the 
development 
of water, 
sanitation, 
roads and 

storm water 

maintenance 

plan 

Development of 
ROM program 

100% 

100% 

100% 





100% 



# of quarterly 
reports on 
water and 
sanitation 
maintenance 


4 

4 

4 

4 

done, LNW is 
compiling an 
annual report 



4 


Facilitate co- 
ordinate the 
Development 
of Burgersfort 
Master plan 

% progress 
with 

development 
of Burgersfort 
roads master 
plan 

Road master 
plan 

0% 

100% 

100 

presentation to be 
made to council 



100% 



# 

Departmental 

meetings 


12 

12 

12 




12 
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5. 5. 1.2. Good Governance & Public Participation 


Strategic Objective 

Programme 

Objectives 

Programme 

KPI 

Project / 
Programme 

2007/08 

Annual 

Target 

2007/08 

Actual 

Performanc 

e 

2008/09 

Annual 

Target 


2008/09 

Actual 

performa 

nee 

Progress / Impact 

Challenges 

Recommendation 

2009/10 

Annual 

Target 



# 

Departmental 

meetings 


12 

12 

12 


12 < \ 




12 


New objectives/ targets identified for the 2009/10 financial year 


□ Water supply study to be conducted 

□ NDPG project Business plan developed 

□ Supply of electricity: 

o 100% progress in electrification of villages 
o Turnaround time for fixing faulty streetlights to be 7 days 

o Turnaround time for fixing faulty traffic lights to be 7 days 

□ Waste management feasibility study to be conducted 

□ 100% Progress in building RDP Houses 

□ Bridges 

o 2 Access bridges to be build 
o 100% Progress with the construction of Mareseleng small access bridges 
o R1 500 000.00 spent in the construction of Mareseleng small access bridge 
o 100% progress with construction of Manyaka small access bridge 


\ 
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o 

R1 500 000.00 spent in the construction of Manyaka small access bridge 

o 

100% Progress with the construction of Diphale small access bridges 

o 

R1 500 977.00 spent in the construction of Diphale small access bridge 

o 

100% Progress with the construction of Tukakgomo small access bridges 

o 

R1 500 000.00 spent in the construction of Tukakgomo small access bridge 

□ Roads 


o 

2km of access roads constructed at Ga-Moraba 

o 

100% progress with the construction of Ga-Moraba (Leboeng) Access Road J ) 

o 

R660 000.00 spent in the construction of Ga-Moraba access road 

o 

100% progress in the construction of Riba Cross access Road [ ( \\ ^ 

o 

1km of road constructed at Riba Cross 

o 

R3 520 000.00 spent in the construction of Riba Cross Road j q 

o 

100% progress with Kgautswana access road ^^^^X ^ ^ 

o 

R2 800 000.00 spent ii the construction of Kgautswana small access nridg^X^^ 

o 

Designated people employed when constructing acce^s-iQad^ y X^^x 

■ 52 Women 

■ 48 Youth yy 

■ 4 People with disabilities 

o 

6 Km of roads upgraded to Tar 

o 

100% progress in the construction of Burgersfort internal Road 
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o 

1 .5km of internal road constructed at Burgersfort 

o 

R4 800 000 spent in the construction of Burgersfort internal road 

o 

100% progress in the construction of Praktiseer internal road 

o 

2 km of road constructed at Praktiseer 

o 

R5 400 000 spent at the construction of Praktiseer internal road 

o 

100% progress in the construction of Ohrigstad internal road 

o 

1 .5 km of road constructed at Ohrigstad 

o 

R4 897 300 spent at the construction of Ohrigstad internal road J ) 

o 

Designated people employed when constructing internal roads 

■ 52 Women [ f \X ^ 


■ 48 Youth 

■ 4 People with disabilities f ( OvX 


□ Provide and ensure accessible community halls 


o 

100% progress in the building of Tjate community Hall ( f 

o 

R2 175 000.00 spent in the building of Tjate commuijjtyJml^^C 

o 

100% progress in the building of Leboeng comm^ity Hall\ \ 

o 

R2 175 000.00 spent in the building of Leboeng cohmHmity^M 

o 

Designated people employed when constructing commuimy halls 

■ 52 Women 


■ 48 Youth 
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5.7. Community Services 


Reporting level 

Detail 

Overview 

It render social services, including provision and management of library services to 
the community and provision and maintenance of parks, sports, art, recreation and 
cemetery facilities. 

Description of the 
activity 

1 . Function of the unit 

• Issue library materials; 

• Procurement of library materials and 

• To provide administrative support to the multi-purpose community 
centres. 

2. Strategic objective 

Provide easy access to reading and informatioiXVomote development of arts 
and culture and promote mass partici^^^iC^;spOT\ and recreation. 

3. Key issues for 2007/08 

• Promote reading and W ^ 

• Promote sports and recreatioi^ 

Overview 

To render environmental, recreation and parks services 

Description of 

activity 

1 . Function of the unik 

• Ensur^Iwp^^s are kept clean all the times; 

• Ide^^^d'g^serve the municipal heritage sites; 

• f^mm/imfrQcrQSition facilities are put in place for the community; 

^^^elop and promote tourist attractions; 

• J Develop green areas as environmental up keep; 

• Plant flowers and trees to beautify town, parks and cemeteries and 

• See to the general upkeep of cemeteries. 

2. Strategy objective 

To promote healthy environment. 

3. Key issues for 2007/08 

• Rehabilitation of animal pound at Magakala. 

• Establishment of new parks. 

• Planting of trees. 

• Development of cemetery management system 

Overview 

Render protection service 
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Reporting level Detail 
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SDBIP Performance Indicators & Targets vs Actual Performance (2008/09) 


5.7.1. Basic Service Delivery 


Strategic 

Objective 

Programme 

objectives 

Programme 

KPI 

Projects/ 

Programm 

e 

2007/08 

Annual 

Target 

2007/08 

Actual 

Performan 

ce 

208/09 

Annua 

1 

Target 

2008/09 

Actual 

Performan 

ce 

Progress/Impact 

Challeng 

es 

Recommendations 

2009/10 

SDBIP 

Improve 
access to 

sustainable 
quality and 
affordable 
services 

Revenue 
Enhancement 
and to bring 
services 
closer to the 
people. 

% progress in the 
conducting of a 
feasibility study 
for the 

establishment of 
one stop traffic 
centre at 
Mecklenburg. 

Mecklenbur 
g one stop 
traffic 

centre. 

No 

Target 

Eor 

2007/08 

financial 

year. 

N/A 

100% 

60% 

/' 

A study completed, 
registering and 
hcensing office can 
be established at the 
municipal offices''in 
Mecklenburg (at 
least two clerks can 
be appointed and 
two eNatis points 
can be installed ) 

Staff and 
equipmen 
ts 

That budget is made 
available in 

2010/2011 financial 
year. In the meantime 
and a land can be 
demarcated for 
learners and drivers 
testing centre for 
future. 

100% 


Revenue 
enhancement 
and reduction 
of backlogs 

% progress in the 
investigation of 
the possibility of 
extension of 
Praktiseer testing 
station yard. 

Extension 

of 

Praktiseer 
testing yard 

100% 

70% 

H)0% 

(W\ 

100% 

X 

\ 

> 

The study 
completed the land 
between the test 
yard and the sports 
grounds belong to 
the municipality; 
this will enable the 
extension of the 
station. 

Pear of 
land 
invasion 
if not 
fenced in 
time. 

That the land be 
fenced 2009/2010 and 
the actual construction 
of the test yard be 
done 2010/2011. 

100% 

Promote 
environmenta 
lly sound 
practices and 
social 

development 

To reduce 
accidents 
caused by 
unroadworthy 
vehicles, to 
encourage 
compliance 
by the 

motorists and 

revenue 

enhancement. 

% progress in 
conducting 
feasibility study 
for the 

establishment of 
vehicle pound 

Vehicle 

Pound 

No 

Target 

Eor 

2007/08 

financiak 

year. 

1 

' 

\ 

100% 

100% 

The study 
completed the 
burned animal 
pound in Praktiseer 
can be changed in a 
vehicle pound. At 
R700.000 ca be 
budgeted for the 
project. R450.000 
for palisade fencing 
and R250.000 for 
refurbishment of the 
infrastructure. 

Unavaila 
bility of 
the 

Budget. 

That budget be made 
available in 

2010/2011 financial 
year 

100% 


Annual Report Tubatse Local Municipality 2008/2009 


Page 217 





Strategic 

Objective 

Programme 

objectives 

Programme 

KPI 

Projects/ 

Programm 

e 

2007/08 

Annual 

Target 

2007/08 

Actual 

Performan 

ce 

208/09 

Annua 

1 

Target 

2008/09 

Actual 

Performan 

ce 

Progress/Impact 

Challeng 

es 

Recommendations 

2009/10 

SDBIP 


To reduce 
accidents 
during 
seasons with 
high traffic 
volume. 

# of Joint 
Operations 


2 

2 Arrive 
alive 

campaigns 
were held 

12 

16 

1 Operation was 
held 3 in September 
,1 in October, 1 in 
November and 6 in 
December 

Lack of 

co- 
operation 
from 
other law 
enforcem 

ent 

agencies 

Encourage full 
participation by 
planning with senior 
officials and 
cascading it down. 

10 

Maintain and 

upgrade 

quality 

municipal 

assets. 

Revenue 
enhancement 
and reduction 
of backlogs 

% progress in the 
refurbishment 
and upgrading of 
Praktiseer testing 
station. 

Refurbishm 
ent and 
upgrading 
of 

Praktiseer 

DLTC 

100% 

70% 

100% 

100% 

The refurbishment 
completed in the 
first quarter. 

None 

None 

100% 



R- Value in the 
refurbishment 
and upgrading 


R200 

000 

R199 224.8 

6 

R332 

043 

R332 043 




R300 000 


To ensure 
sustainability 
of municipal 
assets. 

% Progress in 
conducting 
feasibility study 
for the 

refurbishment of 
Steelpoort. 

Refurbishm 
ent of 
Steelpoort 

100% 

95% 

100% 

. N - 

-I'OOl)^ 

Study completed 
" and cost estimates 
done. The 
refurbishment will 
be done in phases 

Lack of 
funds 

That budget be made 
available in2009/2010 
and 2010/2011 
financial year 

Not applicable 
to 2009/10 

Improve 
access to 

sustainable 
quality and 
affordable 
services 

To bring 
services 
closer to the 
people 
through 
establishment 
of Thusong 
Service 

Centres. 

% progress in 
facilitating the 
establishment of 
Mapodile 

Thusong Service 
Centre. 

Mapodile 

TSC 

No 

Target 

For 

2007/08 

financial 

year. 

N/A 

X 

100% 

V^\ 

40% 

\ 

\ - ^ 

> 

The relationship 
with Xstrata has 
improved, now 
relocating the 
church from the 

TSC site so that the 
construction of TSC 

can start. 

Lack of 
project 
plan. 

Development of 
realistic project plan 
so that the project can 
get off the ground. 

100% 

Promote 
environmenta 
lly sound 
practices and 
social 

development 

To involve 

our 

community in 
various 
activities and 
to sport 
talent. 

# of Sports, Arts 
and Culture 
projects 

All sport 
and arts 
projects 

4 

15 

12 

18 

All sports and arts 
projects were 
executed with the 
exception of 

Mayoral Cup as per 
the district 's advice 

Local 

Mayoral 

Cup 

competiti 
ons were 
already at 
cluster 
level and 
had to 
bring to a 
halt. 

To hold the 
competitions in 

2009/10 financial 
year. 

11 sporting 
activities 

1 sports 
indaba 

1 OR Tambo 
games 

1 Mayoral cup 

1 Fun walk 

1 Chess 
development 

1 Indigenous 
game 
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Strategic 

Objective 

Programme 

objectives 

Programme 

KPI 

Projects/ 

Programm 

e 

2007/08 

Annual 

Target 

2007/08 

Actual 

Performan 

ce 

208/09 

Annua 

1 

Target 

2008/09 

Actual 

Performan 

ce 

Progress/Impact 

Challeng 

es 

Recommendations 

2009/10 

SDBIP 












1 Mayoral golf 
tournament 

1 Cricket 
game 

RlOO 000 
spent in sport 
activities 


Encourage 
the spririt of 
reading 
within our 
community 
by markerting 
our libraries. 

# of library 

outreach 

programme 

Library 

outreach 

programm 

e 

4 

4 

4 

4 

Different approach 
was used for school 
library day to 
comply with 
requirements of the 
Education fraternity. 

None 

Continuous 

4 


To sports out 
talent and 
expose our 
communities. 

Participants in 

OR Tambo 
games 

OR Tambo 
games 

70 

40 

participants 
at OR 

Tambo 

games 


53&63 
participants 
during 
phase 1&2 
respectively 

19 participants were 
selected for 
provincial g^es^ 

V \ 

'Xx 

None 

Continuous 

1 event 


To sport 
young talent 
and 

participate in 
the reduction 
of crime and 
other 
activities. 

Participation in 
Mayoral Cup 

Mayoral 

Cup 

No 

Target 

For 

2007/08 

financial 

year. 

N/A 

1 

0 

Competitions were 
run up to cluster 
level 

The 
district 
had some 
budgetar 

y 

constraint 

s 

To be executed during 
2009/10 financial year 

1 event 


To sport 
young talent 
and 

participate in 
the reduction 
of crime and 
other 
activities. 

Participation in 
Mayoral 

Marathon 

Mayoral 

Marathon 

50 

Participa 

nts 

pafficdpatb# 

)) 

100% 

100% 

Successfully held 

5km wheel chair 
road race on the 

13th Dec 2008. 

None 

Continuous 

Not applicable 


To sports out 
talent and 
expose our 
communities. 

Participation in 
chess 

development 

tournament 

Chess 

developme 

nt 

20 

The 

tournament 

was 

postponed 
to 2008/09 

100% 

100% 

Held Chess 
Development 
Tournament on the 

6th December 2009 

None 

Continuous 

1 event 
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Strategic 

Objective 

Programme 

objectives 

Programme 

KPI 

Projects/ 

Programm 

e 

2007/08 

Annual 

Target 

2007/08 

Actual 

Performan 

ce 

208/09 

Annua 

1 

Target 

2008/09 

Actual 

Performan 

ce 

Progress/Impact 

Challeng 

es 

Recommendations 

2009/10 

SDBIP 


To sports out 
talent and 
expose our 
communities. 

Participation in 

indigenous 

games 

Indigenous 

games 

30 

Games 

were 

reviewed 
due to 
budgetary 
constraints 

100% 

100% 

Held on the 28th 
October 2008 at 
Sehlaku High 

School 

None 

Continuous 

1 event 


To sports out 
talent and 
expose our 
communities. 

Hosting of 
municipal beauty 
pea gent. 

Beauty 

Pageants 

40 

47 

participants 
in the 
pageants 

100% 

100% 

Held at Ga Motodi 
Tribal Office on the 
12th September 

2008. 

\ \ 

Jam 

packed 

Venue. 

Continuous 

1 


To sports out 
talent and 
expose our 
communities. 

Participation in 
cultural shows. 

Cultural 

show 

No 

Target 

For 

2007/08 

financial 

year. 

N/A 

100% 

100% 

Held on |h^28th 

July 2008 at 

SekhukhuneT^T 

College 

None 

Continuous 

1 


To educate 
our officials 
on activities 

Training of 
officials 

Training 

No 

Target 

For 

2007/08 

financial 

year. 

N/A 


X 2 

\, ' 

> 

Trained sports 
council members on 
First Aid Level on 
the 29-30/09 & 27- 
28/11 2008 and 
have been given 
competency 
certificates. 

None 

Continuous 

Not reflected 
in 2009/10 


to build 

strong 

municipal 

team and 

team 

building. 

# of Sports day 
(Administrative 
and Councillors) 

Sports 

teambuildi 

ng 

No • 
Target 

For 

2007/08 

financial 

year. 

N/A 

4 

0 

Executed as planned 

None 

Continuous 

1 1 sports 
activities 
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Strategic 

Objective 

Programme 

objectives 

Programme 

KPI 

Projects/ 

Programm 

e 

2007/08 

Annual 

Target 

2007/08 

Actual 

Performan 

ce 

208/09 

Annua 

1 

Target 

2008/09 

Actual 

Performan 

ce 

Progress/Impact 

Challeng 

es 

Recommendations 

2009/10 

SDBIP 


To sports out 
talent and 
expose our 
communities. 

Mayoral golf 
tournament 

Golf 

tournamen 

t 

No 

Target 

For 

2007/08 

financial 

year. 

N/A 

100% 

100% 

Successfully held on 
the 25th October 

2008 at Tubatse 

Golf Course. 

None 

Continuous 

1 event 



R Value 
allocated for 
Sports, Arts 


R400 

000 

R 185 695 
of 

R400 000 
were spent 
on Sport, 

Arts and 
Culture, 
Gender 

Youth and 

Disable 

projects 

R220 

000 

R219 728 




R140 000 


To improve 

library 

services. 

# books acquired 
for all GTM 
hbraries 

Book 

acquisition 

No 

Target 

For 

2007/08 

financial 

year. 

N/A 

50 

/ 159 

f 

Engineering books 
anc| very few 
mining books were 
purchased. 

Mining 
books are 
very 

expensiv 
e and the 
budget is 
limited. 

To recommend for 
budget increase in 
2009/2010 financial 
year. 

50 



R- Value 
allocated for the 
purchase of 
books. 


No 

Target 

For 

2007/08 

financial 

year. 

N/A 

\, 

R40 \ 
000 

Na39 798 

V 

/ 




R60 000 


To developed 
well infromed 
action plan to 
address the 
impact of 

HIV and Aids 

% progress with 
the development 
of the AIDS/HIV 
strategy 

HIV/AIDS 

strategy 

No 

Target 

For 

2007/08 

financial 

year. 

N/A 

100% 

100% 

Strategy formulated, 
presented and 
finalised. 

None 

To start with 
implementation in 
2009/2010. 

50% on 
implementatio 
n of the 
HIV/AIDS 
Strategy 
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Strategic 

Objective 

Programme 

objectives 

Programme 

KPI 

Projects/ 

Programm 

e 

2007/08 

Annual 

Target 

2007/08 

Actual 

Performan 

ce 

208/09 

Annua 

1 

Target 

2008/09 

Actual 

Performan 

ce 

Progress/Impact 

Challeng 

es 

Recommendations 

2009/10 

SDBIP 



R- value 
allocated for the 
development of 
the HIV/Aids 
strategy 


No 

Target 

For 

2007/08 

financial 

year. 

N/A 



Saving was realised 
due to the fact that 
we utilised 
parastadal. 

none 

none 



To 

conscientise 

the 

community 
about HIV 
and Aids 
statistics 

Facilitate the 
acquisition of 
HIV/Aids 
prevalence rate 
for the past six 
months 

HIV& 

Aids 

Statistics 

No 

Target 

For 

2007/08 

financial 

year. 

N/A 

16.1(Fi 

rst 

Quarter 

) 

18.9(Last 

semester) 

Local data now 
available from 
information officer 
at Dilokong 

Hospital. 

None 

Continuous 

4 


To bring 
awarenes 

about the 
danger and 
encourage 
behavioral 
change. 

# of HIV/Aids 
campaigns 

HIV/Aids 

campaigns 

2 

3 

campaigns 
were held 
(target were 

2) 

3 

3 

f 

The last event 
(Candle light) was 
hosted by the 
Pro^^tTciql 

None 

Continuous 

4 



R- value 
allocated for the 
HIV/AIDS 
campaigns 

RlOO 000 

RlOO 

000 

RlOO 000 

were 

available 
and all were 
spent 

R80'^' 

000 

R79 922 




R140 000 

Maintain and 

upgrade 

quality 

municipal 

assets. 

To develop a 
well informed 
plan to bring 
one stop 
service closer 
to the people. 

% Progress on 
conducting 
feasibility study 
on existing TSC 

TSC 

feasibility 

study 

No 

Target 

For 

2007/08 

financial 

year. 

N/A / / 

< 

/ 

100% 

100% 

Stats collation is 
continuing. LIS SC 
Meetings are held 

Lack of 

budget 

for 

staffing 

and 

operation 

s 

To embark on MPCC 
management 
challenges research in 
2009/10 

Not reflected 
in 2009/10 
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Strategic 

Objective 

Programme 

objectives 

Programme 

KPI 

Projects/ 

Programm 

e 

2007/08 

Annual 

Target 

2007/08 

Actual 

Performan 

ce 

208/09 

Annua 

1 

Target 

2008/09 

Actual 

Performan 

ce 

Progress/Impact 

Challeng 

es 

Recommendations 

2009/10 

SDBIP 


To care and 

ensure 

sustainability 
to the 
muncipal 
assets. 

% progress for 
the maintenance 
of Mapodile 

TSC 

Mapodile 

TSC 

No 

Target 

For 

2007/08 

financial 

year. 

N/A 

20% 

0% 

None 

The 

project is 
not yet 
construct 

ed 

The maintenance will 
start as soon as the 
project is completed. 

100% 


To care and 

ensure 

sustainability 
to the 
muncipal 
assets. 

% progress for 
the maintenance 
of Driekop 
Community hall 

Driekop 

Communit 

yHall 

No 

Target 

For 

2007/08 

financial 

year. 

N/A 

20% 

0% 

None 

\ 

Not yet 
handed 

over 

The maintenance will 
start as soon as the 
project is handed 
over. 

100% 

Increase 

financial 

viability 

through 

increase 

revenue and 

efficient 

budget 

management 

Revenue 

Enhancement 

Total R Value 
collected from 
hbrary 
membership 

library 

membershi 

P 

No 

Target 

For 

2007/08 

financial 

year. 

N/A 

R1 000 

R1504.60 
in the 
fourth 
quarter& 
total of 
R4600.25 
for 2008/9 

" 26 new members 
affiliated in the last 
quarter. 

None 

Continuous 

Not reflected 
in 2009/10 

Improve 
access to 

sustainable 
quality and 
affordable 
services 

To establish a 
cemetery that 
will 

accommodate 
all racial 
groups 

% progress in 
conducting 
feasibility study 
for the 

establishment of 
Burgersfort 
cemetery with 
crematorium. 

Burgersfor 
t cemetery 

No 

Target 

For 

2007/08 

financial 

year. 

V 

y 

X 


^ 40% 

The study 
completed. 

Land 
acquisitio 
n is the 
main 
challenge 

The ELD is working 
on the matter. 

100% 

completion of 

maintenance 

plan 
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Strategic 

Objective 

Programme 

objectives 

Programme 

KPI 

Projects/ 

Programm 

e 

2007/08 

Annual 

Target 

2007/08 

Actual 

Performan 

ce 

208/09 

Annua 

1 

Target 

2008/09 

Actual 

Performan 

ce 

Progress/Impact 

Challeng 

es 

Recommendations 

2009/10 

SDBIP 

Promote 
environmenta 
lly sound 
practices and 
social 

development 

To establish 
one stop 
centre 

% progress in the 
establishment of 
proper process 
and procedure 
for one stop shop 
for the burials 

One stop 
shop 
burial 
service 

No 

Target 

Eor 

2007/08 

financial 

year. 

N/A 

100% 

80% 

Ah the 
stakeholders’ 
consulted during the 
workshopping of the 
cemetery bylaw. 

Commun 

ity and 

funeral 

parlours 

lack the 

knowledg 

e of how 

this 

system 

operates. 

The project will be 
stopped as it is not 
accepted by the 
community members. 

Not reflected 
in 2009/10 


To comply 
with Batho 

Pele in 
reduction of 
red tapes 

% progress in the 
development of 
proper procedure 
for the 

exhumation and 
reburials 

Exhumatio 
n and 
reburials 

No 

Target 

For 

2007/08 

financial 

year. 

N/A 

100% 

100% 

The procedure has 
been developed with 
SAPS and EHP's.X \ 
Ah stallholders \ \ 

system oj^mites^ 

# 

None 

\ 

None 

Not reflected 
in 2009/10 


To improve 
the general 
look of the 
environment 

% progress 
facilitation of 
ecosystem 
competition for 
the schools. 

School 

Garden 

competitio 

n 

0% 

136 trees 

were 

donated to 
schools- 
target were 

50 

100% 

N 

\ 1 45% 

\ 

Consulted DEAT 
OTOcials with regard 
approach of 
implementation. 

No 

budget 

allocated 

from 

DEAT 

for 

facilitatin 

gthe 

competiti 

on. 

That the competition 
be budgeted from our 
site in 2009/2010 to 
encourage greening at 
local level. 

1 competition 


Environmenta 

1 restoration 
and 

rehabilitation. 

# of trees planted 
and Arbor day 
celebration 

Tree 

planting 

No 

TargeL^^“ 

2mios 

fiihuibial 

year\^ 

J 

>✓ 


1550 

FTFA donated 1550 
trees to RDP houses 
occupants. 

None 

Wards that did not 
benefit will be 
considered in 
2009/2010. 

1 

R30 000 


Environmenta 

1 restoration 
and 

rehabilitation. 

# of parks 
established 

Parks 

establishm 

ent 

0 

No progress 
in 

establishme 
nt of parks 

1 


Two recreational 
parks have been 
developed but still 
need finishing. 

None 

That the budget be 
available in 

2009/2010. 

2 
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Strategic 

Objective 

Programme 

objectives 

Programme 

KPI 

Projects/ 

Programm 

e 

2007/08 

Annual 

Target 

2007/08 

Actual 

Performan 

ce 

208/09 

Annua 

1 

Target 

2008/09 

Actual 

Performan 

ce 

Progress/Impact 

Challeng 

es 

Recommendations 

2009/10 

SDBIP 



R Value for 

Parks, Open 
spaces & Trees. 

Parks and 
trees 

No 

Target 

For 

2007/08 

financial 

year. 

N/A 

R73 

000 





R350 000 


To promote 
sustainability 
of municipal 
assets 

% progress in the 
development of 
proper process 
and procedures 
for the utilisation 
of Ntwampe 

Sports Centre 

Ntwampe 

Sports 

centre 

No 

Target 

For 

2007/08 

financial 

year. 

N/A 

100% 

80% 

Stakeholders 
engagements has 
resumed with a 
view to develop the 
centre as a Public 
view Area. All 
have agreed to make 
thecenfiethe 
propenyWthe 
municip^fi^y 

Tribal 

authority 

still 

needs the 
clarificati 

ons. 

Tribal authority 

Not reflected 
in 2009/10 

Optimise 
infrastructure 
investment 
and services 

To improve 
the general 
look of the 
environment 
and comply 
with SABS 
standard at 
traffic centres 

% progress in the 
development of 
maintenance 
plan for parks, 
open spaces, 
cemetries, sports 
centres and 
traffic centres. 

Maintenan 
ce Plan 

No 

Target 

For 

2007/08 

financial 

year. 

N/A 

100% 

:< 

' /' 

' ^ \ 

100% 

m^tenance 
plam is in place. 

y 

None 

None 

100% 

Maintain and 

upgrade 

quality 

municipal 

assets. 

To ensure 
quality burial 
systems. 

% progress in 
compliance with 
the developed 
Cemetery 
Management 
System 

Cemetery 
Manageme 
nt System 

100% 

50% 

100% 

100% 

The system is well 
operating. 

None 

None 

Not reflected 
in 2009/10 


To improve 
the general 
look of the 
environment. 

% progress in the 
debushing and 
maintenance of 
open spaces. 

Maintenan 
ce of open 
spaces 

No 

Target 

For 

2007/08 

financial 

N/A 

50% 

20% 

Some areas in town 
have been 
debushed. 

Other 

areas are 

difficult 
as they 
will 

Additional manpower 
be considered as the 
unit uses the same 
general assistant for 
debushing. 

70% progress 
in 

maintenance 
of open spaces 
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Strategic 

Objective 

Programme 

objectives 

Programme 

KPI 

Projects/ 

Programm 

e 

2007/08 

Annual 

Target 

2007/08 

Actual 

Performan 

ce 

208/09 

Annua 

1 

Target 

2008/09 

Actual 

Performan 

ce 

Progress/Impact 

Challeng 

es 

Recommendations 

2009/10 

SDBIP 





year. 





temper 
with the 
road 

construed 

on. 




To ensure 
care and 
sustainability 
for the 
municipal 
assets 

% progress in the 
maintenance of 
cemeteries. 

Maintenan 
ce of 

cemeteries 

No 

Target 

For 

2007/08 

financial 

year. 

N/A 

100% 

75% 

Digging, 

Numbering and 
filling of topsoil in 
old graves are 
progressing well. 

Commun 

ity 

members 

are 

erecting 

closely 

towards 

the 

cemetery 

’s 

palisade 

fence. 

Intervention from 

ELD is seriously 
required. 

Not reflected 
in 2009/10 


To improve 
the general 
look of the 
environment. 

% progress in the 
maintenance of 
parks. 

Maintenan 
ce of parks 

No 

Target 

For 

2007/08 

financial 

year. 

N/A 

5 % 

55% 

Tlife^4eheral^ 
assistant is currently 
""m^taining two 

None 

Additional manpower 
is considered for the 
maintenance of 2 
parks and trees in the 
wall. 

Not reflected 
in 2009/10 


To ensure 
care and 
sustainability 
for the 
municipal 
assets 

% progress in the 
maintaince of 
Ntwampe Sports 
Centre. 

Maintenan 
ce of 

Ntwampe 

No 

Target 

For 

2007/08 

financial 

year. 

N/A 

r 

60% 

/ 

The area has been 
clear off weeds and 
shrubs. Pipes are 
being repaired for 
watering of the 
grass. 

The 

water 
pipe has 
been cut 
and the 
mainswit 
ch inside 
the 

ablution 
block has 
been 
stolen. 

The keys for the gates 
will be controlled to 
avoid future damages. 

100% 
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Strategic 

Objective 

Programme 

objectives 

Programme 

KPI 

Projects/ 

Programm 

e 

2007/08 

Annual 

Target 

2007/08 

Actual 

Performan 

ce 

208/09 

Annua 

1 

Target 

2008/09 

Actual 

Performan 

ce 

Progress/Impact 

Challeng 

es 

Recommendations 

2009/10 

SDBIP 



R Value for the 
maintenance of 
parks, open 
spaces, 

cemeteries and 
sports centres. 

R Value 
for 

maintenan 

ce 

No 

Target 

For 

2007/08 

financial 

year. 

N/A 

R52 

000 





R70 000 



% decrease in 
property 
damages due to 
fire 

Disaster 

Manageme 

nt 

No 

Target 

For 

2007/08 

financial 

year. 

N/A 

10% 

10% 

Assisted with 
material need for 
choleras^ictims 

None 

None 

Not reflected 
in 2009/10 

Promote 
environmenta 
lly sound 
practices and 
social 

development 

To ensure 
compliance to 
the approved 
Disaster 
Management 
Plan 

% progress in the 
implementation 
of disaster 
management 
pain 

Disaster 
Manageme 
nt Plan 

No 

Target 

For 

2007/08 

financial 

year. 

N/A 

50% 

^ / \ - 


Material Support 
during cholera 
outbreak and storm 
victims 

Inactive 

local 

advisory 

forum, 

lack of 

disaster 

personnel 

to 

coordinat 

e 

meetings 

Additional disaster 
personnel 

Not reflected 
in 2009/10 







\ f 

30% 






# of disasters 
reported. 

Disaster 

response 

n/a 

100% ^ 

Disasters ^ 
responded 
to within 12( 
hours 


^ 381 

The number of 
disasters that are 
reported. 

None 

None 

Not reflected 
in 2009/10 


To ensure that 
disasters are 
responded to 
within the 
specified time 
frame. 

# of disasters 
responded to 
within 12 hours. 

Disaster 

response 

n/a 

\ 

\ 

f00% 
Disasters 
responded 
to within 12 
hours 

n/a 

366 

The number of 
disasters that are 
responded to. 

Cases 

were 

reported 

late and 

family 

already 

intervene 

d. 

Training of ward 
committees to be 
arranged. 

Not reflected 
in 2009/10 
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Strategic 

Objective 

Programme 

objectives 

Programme 

KPI 

Projects/ 

Programm 

2007/08 

Annual 

2007/08 

Actual 

208/09 

Annua 

2008/09 

Actual 

Progress/Impact 

Challeng 

es 

Recommendations 

2009/10 

SDBIP 




e 

Target 

Performan 

1 

Performan 










ce 

Target 

ce 






To reduce 

% in the 

Animal 

No 

N/A 

100% 

10% 

The project could 

Lack of 

To avail staff in 

Not reflected 


accidents 

functionality and 

Pound 

Target 




not be actualised. 

staff 

2009/2010. 

in 2009/10 


caused by 

effective of 


For 









stray animals 

animal pound 


2007/08 

financial 

year. 










R Value in the 

Disaster 

No 

N/A 

R80 

R50 000 

Utilised as planned. 

None 

None 

R80 000 



implementation 
of disaster 

Manageme 
nt Plan 

Target 

For 


000 








management 
plan and 


2007/08 

financial 










operation of 
animal pound 


year. 




A 
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5.7.2. Municipal Financial Viability & Management 


Strategic 

Objective 

Programme 

objectives 

Programme 

KPI 

Projects/ 

Programme 

2007/08 Annual 
Target 

2007/0 

8 

Actual 

Perfor 

mance 

2008/0 

9 

Annua 

1 

Target 

2008/0 

9 

Actual 

Perfor 

mance 

Progress/Impact 

Challenges 

Recommendati 

ons 

2009/10 

Annual 

Target 

Increase 

financial 

Viability 
through 
increased 
revenue and 
efficient budget 
management 

Collection of 
monies 
owned to the 
municipality 

% recovery 
of traffic 
fines 

Traffic fines 
recovery 

Not identified as 
an objective for 
the SDBIP of 
2007/08 
financial year 

N/A 

35% 

33% 

An increase on the payment 
was realised in December 
2008. The pilot project in 
Tshwane on AARTO is 
also assisting cause if an i 

offender does not pay fines 
he or she will not be able to 
either renew their vehicle 
or driving licences 

Non payment of 
fines by 
offenders 

That more road 
blocks be 
arranged 
focussing on 
outstanding 
fines, while still 
waiting for the 
national rollout 
on AARTO. 

40% 


Collection of 
monies 
owned to the 
municipality 

total R- 
Value billed 

R billed 

Not identified as 
an objective for 
the SDBIP of 
2007/08 
financial year 

N/A 

N/A 





No 

Targets 
are sited 
for this 

KPI 


Collection of 
monies 
owned to the 
municipality 

total R- 

Value 

collected 

R Collected 

Not identified as 
an objective for 
the SDBIP of 
2007/08 
financial year 

N/A 

N/A 

( f 





No 

Targets 
are sited 
for this 

KPI 


Collection of 
monies 
owned to the 
municipality 

Total R 

Value 

outstanding 

fines 

R 

outstanding 

Not identified as 
an objective for 
the SDBIP of 
2007/08 
financial year 

N/A 






No 

Targets 
are sited 
for this 

KPI 


Revenue 

enhancement 

Total R 

Value 
collected 
from Reg. & 
Licenses 

R Collected 

Not identified as 
an objective for 
the SDBIP of 
2007/08 
financial year 

N/A 

N/A 





No 

Targets 
are sited 
for this 

KPI 
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5.7.3. Good Governance & Public Participation 


Strategic 

Objective 

Programme 

objectives 

Programme 

KPI 

Projects/ 

Programm 

e 

2007/0 

8 

Annua 

1 

Target 

2007/0 

8 

Actual 

Perfor 

mance 

208/09 

Annua 

1 

Target 

2008/0 

9 

Actual 

Perfor 

mance 

Progress/I 

mpact 

Challeng 

es 

Recomm 

endation 

s 

2009/10 

Annual 

Target 



# of 

departmental 

meetings 

Departmen 

tal 

meetings 

12 

12 

12 

12 

All 

meetings 

held 

successful! 

y- 

None 

None 

12 
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New objectives/ targets identified for the 2009/10 financial year 


To bring traffic services closer to the people. 

o 100% progress in the establishment Mecklenburg Registering Authority centre 
o 70% progress in Renovation of Steelpoort Roadworthy centre 
o RlOO 000 Value in the renovation of the Steelpoort Roadworthy centre 
o 100% progress in the extension of Praktiseer Testing Station yard 

o R 300 000 utilized in the extension of Praktiseer testing station yard- fencing the extended yard 
Turnaround time in the processing of licences 6 weeks 

100% Progress in facilitating the establishment of Mapodile Thusong service centre 
100% Progress in the maintenance of Driekop and Mokgotho Community Hall 
Library 


o 4 library outreach programmes to be conducted 

o 10% increase in library users due to implementation of outreach programmes 
Art and Culture 

o 4 activities to be held 
o 1 Culture indaba to held 
o 12 meetings held with Arts and Culture Council 
o 1 Authorship workshop to be held 
o R90 000 to be spent on Art and Culture activities 
1 Showground established 
HIV/ Aids Strategy 

o 50% progress with the implementation of the HIV/ Aids strategy 
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o RlOO 000 utilised in the implementation of the HIV/Aids strategy 
o 4 Campaigns to be held 
o R140 000 to be spent for HIV/ Aids campaigns 
Tree planting 

o 700 trees 

o 90% of planted trees that are surviving/ well maintained 
To improve the general look of the environment and comply with SABS standard at traffic centres 
70% progress in compliance with the development of Cemetery Management System 
100% progress in the maintenance of cemeteries 
Disaster management 

o 40% progress in the implementation of disaster management plan 
o 4 disaster advisory forums | 

o Disasters to be responded to within 12 hours 
Ani mals 

o 80% reduction of accidents caused by animals- animal pound 


o R25 000 to be utilised in the operationalizing of the Animal poui^ 

12 Portfolio committee meetings to be held to share information and dev'elpp\skif[^^ 



nowledge in the workforce 
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